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CHAPTER I 
INTRODUCTION 
I. Statement and Discussion of the Problem 
Statement of the Problem. -- The purpose of this study is to find the 
auxiliary medical practices open to students who fail to gain admission to 
medical school. Since there is a scarcity of material on this subject it 
becomes apparent that a study of possible job outlets is of extreme impor-
tance in this day and age. It seems to me that in this era of specializa-
tion, too little emphasis is placed on training for alternative vocations. 
Many students are rejected because of the lack of physical facilities to 
accommodate them in medical school. The gradual extension of the medi-
cal sciences to the increased population of the country has been accom-
panied by the development of auxiliary fields of service, which provide 
interesting and remunerative employment to many men and women. 
Definition of the Problem. -- The title "Auxiliary Medical Practices" 
may be defined as follows: 
An occupation wherein one may confer help or aid the medi-
cal profession. An assistant in the medical arts. One who 
serves a supporting or subsidiary role. There are a vast 
number of opportunities in the field of medicine, whichoffer 
a chance for a career and ultimate job satisfaction. 
I 
Importance of the Problem. --
A total of 6, 497 students registered in the medical schools 
of the country in September, 1948. But 6, 973 out of24, 242 
making 81, 662 applications were accepted. In other words 
fewer than one third of those who wanted to go to medical 
school to the extent of applying, on an average, to more 
than three schools each, were accepted. And after they were 
accepted, anoth,er 7 per cent fell by the wayside for reasons 
not reported . ..!./ 
In 1949 the official figures compiled by the Association of 
American Medical Colleges show that a total of 24, 434 
persons applied for admission to the 1949 freshman class 
in the medical schools of the United States. This class 
numbered 7, 042 students. Thus, approximately one out 
of every 3. 5 applicants was successful in gaining admis-
. 2; 
SlOn.-
What is the moral? Should the existing facilities for training medi-
cal students be expanded? Are more medical schools needed? Do a 
large proportion of applicants fail to qualify? Do vocational services 1n 
the high schools and colleges need to encourage students to enter into pro-
fessions other than medicine? Would some of these casualties make good 
recruits for non-medical jobs in the public health field? 
One of the most hopeful aspects of our modern American life is the 
eager enthusiasm of millions of our youth to fit themselves, through the 
discipline of education and special training, for lives of usefulness. The 
1/ The American Journal of Public Health, (April, 1950) 40:474. 
2/ Melvin A. Casberg M.D., Dean, Saint Louis University School of 
Medicine, ''Education Takes Inventory,'' Journal of the Association of 
---Medical Colleges, {Sept., 1950) 25. 
2 
ll 
I 
choice of a trade or business or profession in a country where the ideal 
of self-support and economic independence prevails, is a tremendously 
important issue. 
2. Source and Justification 
Here is a Typical Problem. -- John Doe is a graduate of a famous 
college. The college is accredited by The American Association of 
Schools and Colleges, and is recognized by the American Medical Asso-
ciation. Its graduates are accepted into Class A medical schools. John 
majored in biology and minored in chemistry. He is primarily interested 
in practicing medicine. His interest has been proven to be genuine accord 
ing to Strong's Interest Inventory_!_/, his personality is pleasant and well 
suited to the medical profession and his intelligence, which is 149 on 
Form L of Revised Stanford Binet is exceptionaily good.~/ His over -all 
undergraduate average is 86. 7 per cent and he is classified in the second 
quarter of his class. John applied to fifteen Class A medical schools and 
was refused admission in all fifteen. Of the fifteen schools tried, four 
(4) declined to give a reason for their negative decision, eight claimedhis 
undergraduate record was too heavily loaded in science and lacked back-
ground in the arts, and three schools claimed he could not meet entrance 
I/ Edward K . Strong, Jr., Vocational Interest Blank for Men (Revised) 
Stanford University Press, Stanford University, Californ~ 
2/ Lewis M. Terman and Maud A. Merrill, Revised Stanford-Binet Scale, 
Form L. , The Riverside Press, Cambridge, Mass. , 1937. 
3 
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requirements because he was classified in the second quarter of his class. 
This experience was disheartening and expensive to John. The cost for 
application to medical school proved a drain on his wallet. Some of the 
schools charged $5. 00 for an application fee while others charged $10. 00. 
A certified transcript of his undergraduate record was required to be sent 
directly from the college to the medical school. This requirement repre-
sented an expense of $15. 00 since the present transcript fee is $1. 00 per 
copy. Approximately $100.00 was spent in applying to medical schools. 
When John was questioned by relatives and friends as to what his plans 
were for the fall term he could only offer a single reply, "I re~lly don't 
know. Medical school won't take me. '' 
This case is not only typical of one individual but of thousands of 
students who are being graduated each year and who are meeting dis-
appointment because their interests and ambitions are torn away from 
them as a result of not being admitted to medical school. It is not the 
author's purpose to go into the details of why these students are not being 
accepted. This alone constitutes a problem which would require much 
time and effort to solve. Suffice it to say that thousands of qualified stu-
dents are being rejected yearly and something should be done to salvage 
this expert academic material by a process of redirection of ambition to 
some other auxiliary m .edical practice. 
i 
I 
II 
,, 
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In an address before the Montgomery County Medical Society at 
Dayton, Ohio, Dean Casberilaid, 
Medicine is not a single career but rather a multiplicity of 
careers, and there is no such person as a typical pre-medi-
cal student. The art and science of medicine finds room for 
the technician as well as for the philosopher; th:e recluse as 
well as the aggressive leader; the poet as well as the statis-
tician. Although a fundamental grasp of chemistry, physiology 
and biology is essential, nevertheless, the prospective appli-
cant to the Schools of Medicine should be urged to secure as 
broad an educational basis for his professional studies as pos-
sible. It is important that he acquire the culture that is asso-
ciated with the Bachelor of Arts Degree. Linked to this firm 
cultural background in the arts, should be a solid foundation 
in chemistry and biology. Medicine is showing a definite 
trend toward basic sciences. One has but to cotnpare the 
medical journals of twenty-five years ago with currentj::mrnals 
to appreciate this fact, for whereas twenty-five years ago the 
great proportion of material presented discussed the technique 
of procedure, today a large proportion of the articles are 
fundamentals of bio-chemistry, pharmacology and bacteriology. 
Davison~/ says of the medical student, 
The medical school applicant must possess many attributes 
including honesty, intelligence, memory, perseverance, accu-
racy, intellectual curiosity, charity, faith, humility, hope, 
patience, emotional stability, and a flair for hard work. He 
should have a well developed social conscience. He should be 
a good citizen. He should be well read: He should be able to 
speak clearly and well. He should be a rapid sound reader. 
If the pre-medical student follows the advice and guidance of medi-
cal educators, i.e. to enrich his background with subject matter other 
1/ Casberg, op. cit. , p. 2. 
2/ Wilburt C. Davison, "Qualities Which a Medical Student Should Have or 
Develop," Journal of Association of American Medical Colleges {Sept. , 
1941). - - I 
r 
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=-11 than basic sciences, then it follows logically that there shouldn't be any 
difficulty in adjusting himself to some other auxiliary medical practice, 
should he be refused admission to medical school. 
The author feels justified in attacking this problem since many of 
1 these students are of excellent college material and with a little intelli-
gent guidance on the part of the college dean or placement director their 
ambitions can be re-directed to other fields where they can serve society 
I 
lj as well as render economic security to themselves. 
I At a conference on Pre-Medical Education, Dr. Oliver P. Jones .. !/, 
I 
I 
I 
I 
i 
I 
Assistant Dean at the University of Buffalo, School of Medicine said, 
... the problem of counselling and advising unpromising and 
rejected pre-medical students is not only a difficult one but 
it is a real problem which today is far greater than it has 
ever been before. It is not always analogous to closing the 
barn doors after cattle have escaped nor to buying insurance 
after the barn has burned. It is the problem of salvaging 
something in the college careers of young men and women 
which will enable them to lead lives useful to society and 
themselves. 
Later in his discussion, Jones, bringing out another important 
point, says, 
... In many instances the rejected pre-medical student presents 
a problem that can only be handled successfully by a psycholo-
gist and/or a psychiatrist, for his pride has been injured, he is 
disappointed, and he is frustrated. Because of his anxiety and 
family circumstances, the student may be unable to cope with 
the situation and this would prevent adequate achievement in 
other lines too . Therefore he must be helped before redirec-
tion is even attempted. 
6 
_jl ---r------=--=--1/ Oliver C. Jone._s, "AnQ.llary Medical Pra4c ices6", New York; The 
_ _ _ 
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3. Limitations and Further Study 
• 
There are a number of minor problems which arise in one's mind 
while conducting a study of this type and which provide a basis for further 
research. 
The more obvious problems are: 
1. To determine the psychological effect upon students who are 
refused admission to medical school. 
2. To conduct a follow-up study of scientific personnel and 
indicate \dly they chose this field of work. How many of 
these workers had or~ginally desired a medical career.? 
3. To determine the degree of satisfaction gained after pursuing 
an auxiliary medical career . 
4. To determine the degree of success in the chosen auxiliary 
practice. 
7 
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::.:CHAPTER II 
AUXILIARY MEDICAL PRACTICES 
Ophthalmic Mechanics As a Career 
Do you wear eye glasses? 
Does any member of your family wear some type of eye glasses? 
Possibly you have a friend who wears eye glasses either for read-
ing or constant use. 
Statistics have shown that 7 out of 10 persons now wear eye glasses 
either for constant use or to help alleviate reading eye strain. This con-
dition opens up an attractive field for y<;mng men and women. A career 
I 
in optics. 
I The Job . -- (5-08. 010) makes optical goods and supplies, grinding, 
) polishing, cutting , edging and mounting the glasses according to specifi-
11 cations.2/ An optician also cuts, grinds and finishes eye glass lenses and 
fills prescriptions written by Oculists or Optometrists, mounts specified 
lenses into frames for sale to customers, and adjusts spectacles to facial 
contours of customers. The dispensing optician must possess a certain 
amount of manual dexterity. The ability to hold very small screws and 
lj Bulletin 940, Bureau of Labor Statistics, United States Department of 
Labor, Office of Vocational Rehabilitati on, Occupational Outlook Handbook;. I 
I 
nuts with the aid of tweezers is of prime importance if one expects to be 
1 able to adjust frames and spectacles. For the most part, machines turn 
I 
II 
)) 
jl 
out the bulk of the work; that is the shape is cut out according to pattern 
and then the rough edges are taken off and the lens finished down to size 
according to a set guage which is a part of the machine . .!./ 
Relationship. -- The work of the optician may be broken down into 
several different categories . 
a) Dispensing Optician. The dispensing optician meets the patient, 
takes the prescription, shows a display of frames and mountings and helps 
the patient choose a frame which will be the correct size for his eye as 
well as blend with his facial contour. He also has the responsibility for 
quoting the fee involved. To be a successful dispenser , the individual 
must possess a superior personality, must be neat appearing and dress 
according to the latest style as well as being able to capture the confidenc 
of his patient.~/ 
b) Ophthalmic Optician. It is the responsibility of the ophthalmic 
optician to cut lenses, shape 'and drill them for mounting. He prepares 
the materials for the ~et up 'man.~/ 
1/ School of Mechanical Optics, 182 Henry Street, Brooklyn 2, New York, 
Main 4-4211. 
2/ E. Schmid, "Optical Mechanics as a Career," Occupation, 18: 177-81. 
1 -
]/ laid. 
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c) Ophthalmic set up~· After the lenses are cut to size, edges 
vevelled and holes drilled when indicated, the set up man's duty is to 
assemble all of the sections to the finished product~ . The opthalmic set 
. . 1/ 
up man is also frequently referred to as a henchman.-
d) Surface Grinder. The surface grinder takes a rough piece of 
glass and grinds various powers onto the glass. This is a relatively 
simple operation and requires but a minimum amount of experience in 
order to turn out an effective piece of work.!:._/ 
Each of the aforementioned categories bear relationship to each 
other. In large plants it is generally the practice to break the field down 
into each separate category while in a smaller business it frequently is 
the case of one man doing all four jobs. The beginner usually assists the 
surface grinder, cleans and oils the machinery and is frequently called 
upon to do office errands. In his spare time he observes the skilled 
mechanic at work and possibly tries his own skill after he becomes 
thoroughly acquainted with the routine proced~re. Y 
Promotion depends entirely upon the individual. One who is aggres-
sive may become well established within two or three years. Certainly 
2/ Ibid. 
~~Bausch & Lomb Optical Company, Rochester, New York. 
10 
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1 after four years of training the apprentice mechanic should be r eady to 
/ file application for union membership . .!_/ 
Eye physicians and ocular surgeons do not make or sell glasses. 
to supply the same to the patient. A few of the more progressive dis-
pensers and opticians have complete edging and surfacing equipment in 
charge of trained operators known as "bench men" and "surface 
grinders . " These men are steadily employed and are among the highest 
paid of any of the technical trades. 2/ 
The individual who prepares himself for a career in optics is not 
confined to these four c~tegories. Should the individual lose the use of 
his hands by sickness or accident, he may engage himself as a wholesale 
1 optical supply dealer . 
j\ Employment Outlook. -- Jobs are to be found in most parts of the 
Ill country. However, there will sometimes be fewer optical mechanics 
relative to demand, and, therefore , better employment and business 
opportunities -- in small than in large cities . No matter how you conside 
the situation, you must remember this is a small occupation. In early 
1948, only about 7, 500 mechanics and apprentices were employed in 
1/ United Optical Workers Union, 112 East 19th Street, New York City . 
!:_/School of Mechanical Optics, op. cit. 
11 
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wholesale optical establishments and not more than 2 0 per cent addi tional 
full time mechanics in retail prescription shops; according to one esti-
mate the current employment situation i s much more balanced than during 
the war, when a marked shortage of skilled work ers developed owing to 
inductions and enlistments into the armed forces and the sharply rising 
demand for eye glasses. An unusually large number of inexperienced 
workers were hired for training in an effort to relieve this shortage. As 
these new workers completed their training and veterans returned to their 
jobs, the shortage of skilled workers was much relieved . ..:_/ However, 
skilled men should still be able to get jobs in most parts of the country, 
although labor surpluses are reported in some areas. 
i 
The number of people in training is now less than during the war, but' 
I 
is still considerable. Just previous to the war, 10, 000 henchmen and sur-
face grinders were employed, wholesale houses employing 5 , 000 in addi-
tion to 1, 0 0 0 learners . During the war employment dropped and demand 
rose. The trade has absorbed former workers who had been in the armed 
forces, plus some additional workers, according to the ·Veterans Admin-
istration. Demand for eye glasses will continue but slightly below war 
time peak. Overtime work will be abolished. Inasmuch as it requires 
about three times as long to make up a pair of glasses as it does to 
1/ Bureau of Labor Statistics, United States Department of Labor, Office 
of Vocational Rehabilitation, op. cit. 
12 
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prescribe them, there are about three opticians needed for every busy 
oculist. There are practically no opticians out of employment.~/ 
With the development of civilization we find that there is an ever 
increasing need for eye glasses. Today, over forty million Americans 
are wearing glasses, whereas twice that number are actually in need of 
them. To this must be added frequent changes and repairs. Many states 
have passed laws requiring motorists to pass rigid sight tests, while the 
railroads and air lines insist on frequent excunination of the eyes.!:/ 
Many industries are requiring all employees who need them to wear 
glasses. The children of most public and private schools must have their 
eyes examined and be fitted with corrected vision if the eyes are strained. 
Without a doubt, the eastern part of the United States is the best 
This can be readily ascertained by the great num-
ber of impressive dispensing optical establishments. Those dispensing 
who do not excunine eyes, specialize in filling .prescriptions and fitting 
glasses. They very seldom advertise, and do not require expensive stock 
or elaborate equipment.~/ 
y E. Schmid, op. cit. 
2/ Superintendent of Schools, Philadelphia, Pennsylvania, Your Job and 
Your Future, 1941. 
3/ Occupational Information and Guidance Servi:ce, U.S. Office of Educ?--
tion, W~shington, D. C. 
13 
14 
\ j 
I 
-==--~ ~-'-=== =-= ========---=== 
---=----====- --=----=== 
Men able to find work or establish their own businesses may look 
I[ forward generally to continued employment for many years. The trade is 
less affected by declines in general business activity than many other 
fields . In opening for oneself, it is not necess~ry to make a large invest-
ment. Compared with other businesses his expenditures in general and 
his overhead expenses will be small considering his exceptional returns. 
The optician enjoys the goodwill of the Medical Profes·sion and his future 
is assured as long as the Medical Profession exists ... !/ 
Earnings, Hours and Working Conditions.-- The earning power 
depends upon the individual's contribution and environment. If he chooses 
I 
to work for an organization his earning capacity will be figured differently 
than if he chooses to engage himself in private practice . When working fo 
an organization, the method of pay is usually by piecework. A definite 
amount of money is received for each acceptable piece of work turned out. 
The more pieces of work you turn out, the more money you receive. You 
are protected while you are learning the job by certain minimum rates 
which are paid you whether you are able to tu.rn out your quota of work or 
not. Other factory employees are paid by the hour and are called day 
workers. Night workers are paid a ten per cent premium. As of April, 
1949, which was when the latest survey of employment, hours and earn-
ings was taken, 242, 000 optical workers revealed an avera.ge weekly 
1/ Pan American College of Optics, 149 N. E. Second Street, Miami 32, 
Florida. 
I 
I 
I 
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earning capacity of $54. 51. This figure represents 39.3 working hours 
which indicates an hourly wage rate of $1. 38.~/ If the individual chooses 
to engage in private practice, it goes without saying, that there is no 
limit to his income. In this case it can truthfully be said that the ratio of 
one's income is proportional to his initiative and aggressiveness. 
Many optical organizations have made exceLlent provisions concern-
ing vacations. The length of vacation period depends upon the period of 
continuous service. Vacations range from one-half week to four weeks 
with pay. 
While this rapidly growing and expanding career is far from being 
what we may call depression proof, we also must admit that people must 
always take care of their eyes. Yearly eye examinations are a must and 
the prescription must be filled by the optician. One major optical compan , 
II when questioned about job security boasted that more than 2600 of their 
!I 
I' 
li 
II 
I 
5000 employees were working for them for a period of ten years or more. 
Several hundred had been with this same organization for 25 years or 
more and most surprising was the fact that six men had spent 60 years or 
more. This is an indication of the security which one finds in this pro-
fession. Many of the larger companies ha~ expanded their office facilities 
to help their employees solve their personal problems. Very few people 
lj Bureau of Labor Statistice, U.S. Department of Labor, Office of Voca-
tional Rehabilitation, op. cit. 
jl 
suffered hardships as a result of the depression of the thirties. Help 
in housing, transportation, tax returns, loans, mortgages, education, 
and many other services are available. Most factories maintain a fully 
staffed Medical Department; liberal insurance policies are available at 
reduced cost for life, hospital, sickness, and disability. Members of 
this field may belong to the United Optical Workers Union ... !/ 
The Worker.-- Optics hold a place for both men and women. Wome 
serve as assistants and technicians in the Ophthaltnalogists• offices. Sine 
the nature of the work does not tax one • s physical capacity, it is not really 
necessary to exact any definl.te physical requirements. It is mandatory, 
however, to have a certain amount of manual dexterity. Mechanical 
ability or skill is only a partial requisite for success as an optician. A 
flair for selling, together with a sound knowledge of the theory of optics, 
is equally important. 
With the exceptions of New York, California, Connecticut, Rhode 
Island and South Carolina, there are no state laws regulating the educa-
tional requirements for the practice of ophthalmic optics. Many indus-
trial organizations have made their own rulings. These range from high 
school graduation to training in a technical school. Various technical 
schools offer courses in optics ranging in time from 6 months to a year. 
1 
y American Optical Company, Southridge, Massachusetts. 
I' 
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Home study courses are also available. While there are no educational 
requirements for the optician to practice mechanical optics, state laws 
are constantly being amended and changed in order to keep up with pro-
gressing times. Certain states have enacted laws whereby an individual 
must meet standards to practice for himself. 
Age offers no barrier. Many concerns and department stores pre-
fer mature men and women as Adjusters and Receptionists. The unusual 
nature of .the work in the optical field necessarily requires the services of 
people of all ages. 
Many members of this profession enrich their professional back-
ground by subscribing to the various associations and trade journals. 
They are the United Optical Workers Union; Journal of the OpticalSociety 
of America~~tical Journal and Revie~/Review of Scientific Instruments~'-
1/ American Institute of Physics, Journal of the Optical Society of Ameri-
ca, 57 E. 55th Street, New York 22, New York. -
2/ Chilton Company, Optical Journal and Review, 100 E. 42nd Street, 
New York 17, New York. --
3/ Institute of Physics, Review of Scientific Instruments, 57 E. 55th 
Street, New York 22, New York-.-
17 
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Biology As a Career 
The Job. -- The student who shows scientific aptitude by virtue of 
having maintained a high academic record in the field of biology but fails 
to gain admission to medical school because of the present over-crowded 
situation would do well to consider a career in the biological sciences. 
In medicine, industry, research, and teaching, there is a demand 
for biologists who can apply and improve present-day techniques and 
theories to bring modern ideas to an ancient branch of science. Medicine, 
foods, antibiotics, leather, insecticides, pharmaceuticals--all now offer 
attr-active careers to well-trained biologists. 
The principle subdivisions are the sciences of zoology which deals 
with animals, including man, and of botany which deals with plants. The 
biologist is usually the scientist who studies both animal and plant life. 
The animal specialist is generally referred to as the zoologist and the 
plant specialist is usually called a botanist. However, it makes no dif-
ference whether we study plants or animals, we are still confining our 
study to life itself. What can be more interesting than a study of life 
itself? 
Biology covers a vast area. No one scientist can boast of knowing 
all of it. Each individual biologist specializes in only one phase of biology 
and becomes recognized as a leading authority in his field. Thus we have 
endocrinologists, cytologists, invertebrate zoologists, paleontologists and 
II 
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I a variety of other sub-professional titles. The biologist may become ' 
II engaged in research in biological mater:lals - vitamins, hormones, anti-
, 
! biotics, foods, and many synthetic drugs. 
Qualifications. The minimum qualification requirement for a career 
in biological sciences is graduation from an accredited college with a 
major in biology and minor in chemistry. The pre-medical student will 
have little difficulty in entering this field. It is usually recommended that 
the student continue his education to receive theM. A. degree and if pos-
sible the Ph. D. degree. A number of schools have government grants 
and scholarships whereby the student may be paid while pursuing a full 
time graduate degree program. 
I To be a successful biologist, one must be possessed with the spirit 
I ll of inquiry. 
above ,all, be ready to carry a problem through to its completion regard-
The biologist must be able to exert untiring efforts and must, 
11 
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less of the time element required to do so. The biologist should approach 
his problem with an air of curiosity and a feeling of enthusiasm for hav-
ing discovered the problem and an attitude of joy resulting from the knowl- ~ 
edge that what he is doing and the problem he is about to solve will be a 
direct benefit to all mankind. 
Employment Outlook. -- There are three ways of applying one's 
knowledge of biology for the purpose of earning a living: a) teaching, 
b) practice, c) research. 
21 
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Teaching is more or less self-explanatory. Biology is taught in 
every high school and prep-school in the country. It is included in the 
curriculum of all accredited colleg-es of arts and sciences , Thousands of 
biology majors are needed to fill these positions. As a result of the 
scientific age and ''atomic energy'' more people are becoming science con 
scious and even adult education courses · in science are becoming increas-
ingly more popular . 
The practice of biology includes a plant and animal breeder, agri-
cultural advisors, biological constdtants and industrial biologists. Increas 
1 ingly, the need and opportunities for biologists will grow as man learns to 
use science to control harmful organisms with insecticides, fungicides, 
and weed killers- -or to encourage useful ones with hormones, fertilizers, 
and ideal growing conditions. 
Biological research is a field which is wide open for talented person-
nel. All of the larger dairies, ice cream factories, leather and shoe com-
panies and all organizations having anything whatever to do in the way of 
converting foodstuffs into some salable product- -all such organizations 
require either bacteriologists or biological chemists, or both, for re-
search work. There are many publicly supported or privately endowed 
laboratories where research is undertaken in almost every imagi-n-able 
branch of the biological sciences. All of the larger universities, and 
I medical, dental, and veterinary schools have research laboratories, as 
II have the better hospitals and clinical laboratories. There is a demand 
J) 
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for research biologists from such govermnent agencies as the Atomic 
Energy Commission, the Public Health Service, and the National Military 
Establishment 
Out of the three foregoi ng possibil i t ies , the biologist should find at 
least one suitable possiei:lity for embarking upon a career . 
T h e Worker. -- In addition to those requirements mentioned under 
qualifications, the biologist should be equipped with patience and per sis -
tence to carry him through the long hard years of training which prepare 
him for his profession. Scientific progress is seldom quick and spec-
tacular. One single project may consuma a man's lifetime. The work of 
the biologist is further enhanced for him because he is secure j_n the 
knowledge that he is doing something worthwhile, that he is contributing 
to a better, healthier, and richer life for his fellowman. 
Earnings, Hours, Working Conditions.-- Salaries vary according to 
the type of position obtained and the training and the amount of experience 
the biologist has had. The individual w i th a bachelor of science degree 
may expect to receive a salary of from $1, 800 to $3, 000. The individual 
who has a master's degree may expect to work for a salary ranging from 
$3, 500 to 4, 000 a year. A doctor's degree usually assures a starting 
salary of $4, 000 and up, per year. The salaries for professional grades 
under U.S. Civil Service are as follows: 
I 
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p 2- $3,727.20- $4,479.60 
p 3 - 3, 379. 60 - 5,232.00 
p 4· - 5, 232. 00 - 6,235.20 
p 5;_ 6, 235. 20 - 7,192.80 
P6 7,432.20 8,389.80 
p 7- 8, 509. 50 - 9,706. 50 
Hours are a bit irregular. While the biologist can plan his own 
time, he may frequently be running an experiment or doing a determinatio 
that cannot be stopped when the 5 o'clock whistle blows. The conscien-
tious worker is able to cope with this problem and can compensate for 
' this hardship in many other ways. Working conditions are generally good 
since all laboratory personnel are generally college graduates and share 
similar interests. There is ample time for rest and relaxation and for 
social activities. 
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Teaching As a Career 
Introduction. -- Teachers play an important part in our age of 
scientific advancement. No profession offers greater challenge for the 
intellect than teaching. With this in mind, it seems to me, that many 
students who pos ess scientific aptitude so necessary for medical school, 
could easily shift their goal toward that ofieaching. 
The Job. -- Teaching is a profession. The fact that it is a profes-
sion cannot be argued. 
The professional nature of teaching is indicated by its import-
ance to society. Teaching ranks second to no profession in the 
preservation and development of the intellectual life and civili-za-
tron of mankind. The accumulated knowledge and experience of the 
human race is passed down from one generation to another largely 
through the profession of teaching. The teacher constantly draws 
from the storehouse of the richest, finest, and best in human 
thinking and feeling. He transmits the practice and technical 
knowledge and skills which have led to the material development 
of the modern world. He develops an appreciation and love for 
the beautiful in the arts. He assists in the development of 
human thinking and of the powers of thought. And last/but not 
least, he assists in up building the character of men . ..!.. 
The teacher's job may best be described by a quotation from William 
Lyon Phelps:~/ 
1/ U.S. Goverrunent Printing Office, Teaching As~ Career, Washington, 
D. D.' 1947, p. 2. 
2/ Cyril 0. Houle, Teaching As a Career, American Job Series, Science 
Research Associates, Chicag~fil., 1944, P· 10. II 
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In my mind, teaching is not merely a .life work, a profession, 
an occupation, a struggle: it is a passion. I love to teach. I. 
love to teach as a painter loves to paint, as a musician loves 
to play, as a singer loves to sing, as a strong man rejoices to 
run a race. Teaching is an art -- an art so great and so dif-
ficult to master that a man or woman can spend a long life at 
it, without realizing much more than his limitations and his 
mistakes, and his distance from the ideal. But the main aim 
of my happy days has been to become a good teacher, just as 
every architect wishes to be a good architect, and every pro-
fessional poet strives toward perfection. 
To paraphrase Dr. _p~ elps, the job of the teacher is to serve 
society with this burning desire, and with his desire rests the main 
motive that leads many an educator to a high position in his profession. 
Qualifications. -- Qualifications for teaching vary from state to state 
and for each school system. In general the pre-medical student who 
desires to enter the teaching profession is well equipped in science. 
However, it would be to his or her advantage to do graduate work in educa-
tion. During this period of graduate study, the student should concentrate 
all of his time on professional education courses. A period should also be 
set aside for practice teaching. A teacher with genuine interest inhis 
profession, in his community, and, above all else, in the pupils he teaches 
is likely to succeed. 
Employment Outlook. -- At the present time there is a serious 
shortage of teachers. Opportunities for entering the teaching profession 
and for securing advancement within it have been excellent and all evi-
dence points toward a continued shortage of well-trained teacher personnel. 
27 
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Well over 150, 000 additional teachers will be needed to fill entirely new 1
1 
11 teaching positions to be created during the next few years to meet the 
needs of increasing post-war pupil enrollments resulting from the rise 
in the birth rate since 1940. It may be interesting to note that in the 
high schools the greatest demands for teachers involve the natural 
sciences and mathematics . ..!../ 
The Worker.-- Teachers, like many other professional workers, 
rather constantly in the public eye. They have many opportunities to build 1 
up stimulating professional and social contacts. They have challenging 
opportunities for leadership through their teacher organizations. Teacher 
enjoy sharing their experiences with community leaders. Teaching pro-
vides more pleasant opportunities than most occupations for making new 
social contacts. 
Earning$, Hours, Working Conditions.-- The teaching professionis 
gradually being accepted by society as one of major importance and as 
such is winning a salary schedule which is agreeable with the effort and 
training required for entrance and advancement. The average starting 
sa:J.ary is around $2200 with a Bachelor of Arts degree, and around 
$2500 with the A . M. or Ed. M. degree. Most school systems have 
I/ Walter J. Greenleaf, "Teachers Are Needed," Vocational Division 
Leaflet No. 14, U.S . Office of Education, Washington, D.C. , 1944. 
-=-= -- -~==--~==~=====-==-==-=-=--=-=--=!; 
regular salary schedules whereby the teacher may earn a raise in salary 
upon the completion of advanced courses in education. 
Working conditions for the most part are favorable. Public health 
authorities are constantly on the alert to maintain clean, sanitary condi-
tions in and about the school bui !dings. 
The school teachers' hours are somewhat longer than those of other 
professions but this should offer no barrier to one who cherishes his work 
and has a serious purpose. The usual day starts at 8:00 a.m., and runs 
through 2:30 p.m. Additional hours are spenf preparing lesson plans and 
in correcting papers. 
In addition to classroom hours and outside preparation, the pros-
pective teacher may be expected to participate in extra-curricular acti-
vi ties. According to the Institute of Research, the following is said in 
regard to extra-curricular activities:.!/ 
The number and nature of a teacher's extra-curricular activities 
depend on a. number of factors: the size of the community, size of the high 
school, number of teachers, number of activities offered, and the teacher 
own interests and ability. In all except the very large high schools, where 
special teachers are employed, every teacher is expected to give a cer-
tain amount of time to some school activity other than the regular classes. 
1/ John A. Lapp et al, High School Teaching As a Career, Institute for 
Research, Chicago, 1948, p. 7. --
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He or she may assist in coaching athletics, direct the proceedings of the 
debating society, help in staging or directing the class play, coach pupils 
for special programs, act as advisor to the editor of the school paper, 
help put on special pageants, programs, concerts, exhibits, and the like. 
All student activities outside the classroom need teacher direction or 
assistance. Teachers who have special interests in art, dramatics, mus:ic 
journalism, or sports thus find a. splendid outlet for these activities in 
their extra-curricular school work. 
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Mental Health Associate 
The Job.-- The mental health associate carries out the instructions 
and provides the personal care that will return the sick person to health. 
His essential purpose is to serve people with mental or emotional disturb-
ances. 'The primary inter_est of the m ·ental health associate or psychiatric 
social worker has been case work applied in diagnosis and treatment of 
persons with personal and social maladjustments caused or aggravated 
by mental and emotional problems. 
Some mental health associates prefer to be full time operators of 
the Electro-encephalograph Instrument. This is an instrument that mea-
sures brain waves and is used as an aid in the diagnosis of many types of 
mental disorders. 
Qualifications.-- The mental health associate should be an educated 
person in the broadest sense of the word if he expects to make any contri-
bution to the welfare of society. The minimum background should include 
a Bachelor of Arts degree. The pre-medical major will have to his advan 
tage all of the course work in science. Thrs backgrou nd will be particu-
larly useful to the stu dent who would like to specialize in electro-
encephalography. However, it is strongly urged and advised that the 
stuelent spend an additional year in graduate study where he will have an 
opportunity to specialize in courses specifically designed for psychiatric 
social work. The advanced training course is compact, has great 
32 
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personal value, and includes general physical care, clinical psychology, 
social work, nursing, nursing aids, attendant duties, recreational plan-
ning, vocational interests, and occupational possibilities. Considerable 
time is spent in the use of the electro-encephalograph instrument and in 
the interpretation of the findings. 
Employment Outlook. -- Psychiatric social workers serve on clinical 
teams including psychiatrists, clinical psychologists, frequently psychiat-
ric nurses, occupational therapists, and other professional personnel con-
cerned with treatment of patients and extension of psychiatric services. 
These workers are in demand as consultants in many types of social 
agencies, rehabilitation units, courts, schools, and so forth. Industries 
are beginning to employ social workers in their personnel departments. 
All indications point to a secure future in this field. At the present time 
there are not nearly enough trained psychiatric social workers to meet 
the demand. 
The Worker. -- -The mental h ealth associate will always come in 
contact with medical personnel. In addition to this fine relationship with 
the medical profession, he will also have an opportunity through his client 
to hear problems of human interest and will have the chance to develop .; 
within his client that wonderful feeling called ''Peace of Mind. '' This is 
perhaps the greatest reward that the mental health associate could 
receive. 
m 33 
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Earnings, Hours, Working Conditions.-- Hours depend upon the 
nature of the position obtained. The electro-encephalographic operator is 
confined to the clinic and usually puts in a 40-hour week, hours usually 
spread between 8:15 a.m. to 4:30p.m. The case worker can suit his 
hours much to his own convenience. He can plan his office appointments 
well ahead of time. A good part of his work brings him into the clients' 
homes. Visits of this nature are time consuming and the case worker c .an-
not plan too many visits for a single day. The financial rewards are fair 
and like other professions become better with experience; the beginner 
usually receives between $1, 800 to $2, 000 and with a year or two of 
experience may expect to earn $8, 000, and up. 
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Hospital Administration 
The Job.-- Hospital administration offers an interesting career to 
the college graduate who specialized in the pre-medical curriculum. 
Physicians and nurses have long held the majority of hospital administra-
tive positions, but in the past ten or twelve years university centers have 
established courses to develop formal training of qualified hospital ad-
ministrators. Courses are open to physicians and laymen alike, and 
represent sources for recruitment and replacement consistent with mak-
ing hospital administration a profession. The position of Director of a 
hospital is comparable to that of the chief executive of a company. He 
supervises the heads of all departments, is responsible to the Board of 
Directors for the running of the hospital, and represents the hospital in 
all community activities concerned with health and welfare problems. The 
student (college graduate) who enjoys dealing with people, and who would 
like to prepare for a profession in which a substantial contribution to the 
well-being of the community can be made, ~uld do well to investigate the 
opportunities offered in the field of Hospital Administration. 
Qualifications. -- The college graduate with major in biology and the 
pre-medical curriculum will experience little or no difficulty in getting 
into this highly respected and dignified profession. It would be wise, 
however, to take post-graduate courses in hospital administration. These 
courses are given in large hospitals and in medical schools. The success 
ful hospital ·administrator must have th~ executive type personality with a 
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burning desire to participate in general community welfare. During the 
year of post-graduate study the student should focus his attention upon the 
following courses: Personnel management, Public relations, Accounting, 
Statistics, Law, Plant operation and management, Hospital organization, 
:&Iospital management, Purchasing medical economics. 
Upon completion of the year of post-graduate study it is generally 
expected that the student spend an additional year as an intern in an 
approved hospital. 
Employment Outlook. -- This is a relatively new field, and there are 
numerous opportunities for advancement due to a shortage of trcrined-·hu-s-
pital administrators. An army of workers is needed to keep a ' hospital 
organization; technicians, X-ray technicians, stenographers, clerks, 
librarians, record librarians, dietitians, cooks, kitchen workers, laun-
dry workers, maintenance crews, etc. lt may truly be said that the large 
hospital is almost a city in itself. In fact, the number of people employed 
in a hospital is often twice as great as the number of patients receiving 
care at any one time. These facts all point in the direction of a secure 
position and good future as a hospital administrator. 
The Worker. -- The task of administering this vast organization is 
an important responsibility. It calls for a great d eal of executive ability, 
facility i n handling all types of people, and a knowledge of the workings of 
all departments of the hospital from the kitchens to the laboratories and 
operating rooms, knowledge which comes from specialized training. The 
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hospital administrator will be in constant contact with professional people 
both in medicine and the business world. These contacts lead to many 
interesting and varied contacts for social life. 
Earnings, Hours, Working Conditions.-- The hospital administrator 
usually enjoys excellent working conditions. His office is generally the 
mode 1 office of the hospital, it is well decorated, air conditioned, and is 
equipped with the finest of office furniture. The usual office hours, 
8:15a.m .. to 4:30p . m., prevail. The hospital administrator is also 
faced with the possibility of sudden emergencies and for this reason must 
be on call 24 hours. These emergencies are of rare occurrence, and 
while it is necessary to be prepared for these sudden emergencies, one 
can still enjoy a well balanced social life. 
Financial reward is by far better here than in most professions. 
The salary range is between a minimum of $4, 800 and a maximum of 
$12,000. This depends, of course, upon the hospital in which one works 
and the individual's aptitude and personality. · 
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Prosthetic Dentistry 
The Job . -- Prosthetic dentistry, or more frequently referred to as 
mechanical dentistry, is that branch of dentistry which deals with the 
construction of false teeth and bridges to be used in restoration of teeth 
accidentally injured or damaged by dental disease. In addition to makirtg 
teeth, the dental technician may also make appliances used for the pur-
pose of s t raightening teeth which may have become deformed as a result of 
improper habits, i.e., thumb sucking while a baby. The materials used 
in dental mechanics include gold, silver, platinum, porcelain, and plaster 
of paris. A more recent development in this field is the use of plastics. 
The mechanical dentist receives impression of the patient's mouth made 
of the dental practitioner . The mechanical dentist rarely sees the patient. 
He accomplishes his task solely from the information provided him by the 
dentist. 
There are three specialized branches withi n the occupation of 
Dental Technician: 
I. Dentures. In this branch the Technician makes full and 
partial dentures of plastic material, including general plas-
ter work, processing, f inishing, waxing, and tooth arrange-
ment; makes wrought bars and clasps. 
2. Metal. Makes fixed and remov9-ble bridgework and/or 
partial dentures ; does general plaster work, finishing, wax-
ing and carving; does tooth a.rrangeme·:nt and assembly; makes 
crowns and inlays; casts gold and other alloys; glazes porce-
lain teeth. 
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3. Ceramic. Makes porcelain and plastic jackets, bridges 
and inlays; makes stone and plaster models for jackets and 
inlays; b'fJes porcelain and plastic crowns, inl~ys and 
bridges.-
Qualifications. -- In order to qualify as a prosthetic dentist one must 
possess a liking and aptitude for mechanical engineering and creation. An 
interest in modeling or carving, in fact anything requiring manual dex-
terity, is of great importance . A dental mechanic should have an interest 
in scientific subjects. In this connection, the coD.ege graduate with pre-
medical training, will find his background to be of great value. The den-
tal mechanic must depend entirely upon members of the dental profession 
for his source of work. The dental graduate of today's school would 
favor the dental mechanic with a broad scientific background combined 
with mechanical skill rather than the mechanic with no inclination toward 
the aesthetic qualities in life. A prosthetic dentist must be able to appre -
ciate appearance as well as function. Dental appliances are both func-
tional and aesthetic. Functionally they aid the wearer in eating and 
speaking; aesthetically they enhance his appearance. For this reason 
the dental mechanic should have an understanding of human appearance 
and human psychology. He must be able to visualize the finished product 
in the patient's point of view. It is extremely important to stress the fact 
1/ Michigan Unemployment Compensation Commission, Dental Technician. 
Employment Service Division, Detroit, Michigan, 1949, p. 2. 
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that the nature of the work requires meticulous attention to detail. Should 
the size of the finished denture vary by a fraction of a degree, the entire 
job will be a total loss. Not only will there be a loss in tim~ and material 
but the patient's complaints will probably cause the dentist to seek other 
sources for having his work done. Thus, there would be an ultimate loss 
in business which would probably result in failure. 
Employment Outlook. -- The future employment outlook in this 
steadily improving profession may be classified as being fair. More and 
more dentists are turning to specialization and consequently do not have 
the time to do their own laboratory work. The public is becoming more 
conscious of their personal a,ppearance and is demanding more dental care 
Conditions are such that more people find themselves in a better financial 
position to seek dental care. Modern science has increased the average 
span of life, which means that more people will need bridge work and 
dentures. The expert in this field will always have financial security and 
personal reward by playing an important part in·the dental profession. 
The Worker.-- In addition to what has been said under qualifications 
the following remarks should be made concerning the worker. 
The dental mechanic must, out of necessity, possess finger 
and manual dexterity, good eye-sight, solor perception, 
artistic talent, power of observation, eye-hand coordination 
and touch discrimination. A knowledge of physiology and 
Dental Anatomy is required. !.../ 
1/ Michigan Unemployment Compensation Commission, op. cit. 
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In her research study of Dental Technician, Florence L. RomeY 
has found the following figures concerning number and distribution of 
workers: 
In 1940 there were about 15,000 employed dental technicians, 
or one to every 8, 778 persons in the population and one to 
every 4. 6 practicing dentists. These men were employed in 
approximately 2, 800 dental laboratories throughout the country. 
About 77 per cent of these laboratories employed less than 8 
people. Only a few employed more than 100. The number of 
laboratories per state in 1944 ranged from 2 each in Delaware 
and Nevada to 628 in New York. About one-third of the labora-
tories were located in New York, California and Pennsylvania. 
Earnings, Hours, Working Conditions.-- The financial reward as a 
dental technician ranges from as low as $1,500 to $5,000 per year. This 
is a variable and depends, of cou~se, on the type of position obtained, size 
of laboratory and responsibilities assumed. · An individual who operates 
his own laboratory can expect a considerably larger financial return. As 
is true of any business or profession, one's success depends upon his 
personality combined with aptitude and capability. 
The dental technician usually puts in 40 hours spread over a 5 day 
week. This allows time for relaxation and social activities. Working con 
ditions are pleasant. Laboratories, as a rule, are well ventilated and 
adequately lighted. There is no major hazard in this field of work. 
1/ Florence L. Rome, Dental Technician, Occupational Abstract No. 43, 
Oc-cupational Index, Inc., New York University, New York, 1946, p. 6. 
43 
I 
I 
BIBLIOGRAPHY 
Dental Laboratories Institute of America, ''Facts and Figures Pertinent 
to Dental Laboratories and Dental Technicians;• Chicago, Illinois, 
1945. 
Institute for Research, Career as a Dental Laboratory Technician, 
No. 205, the Institute, Chicago, Illinois, 1949. 
Michigan Unemployment Compensation Commission, 
the Commission, Detroit, Michigan, 1949. 
Dental Technician, 
II 
Rome, Florence L., .~ntal Technician, Occupational Abstract No. 43, 
Occupational Index, N.Y. University, New York, 1946. 
II 
II 
I 
I 
I 
I 
I 
44 
t=-
,, 
=-===== ===-==========liL ~~ 0 
I 
I 
45 
-=---=---= ==--=~o==,===-==~~-==============o=.--,======Jf====--= 
Medical Photography 
The Job. -- Photographers in a Medical Illustration Labratory make 
still life and motion pictures of subjects of medical interest in which size, 
form, texture, color and motion must be rendered with great accuracy 
through the use of a variety of photographic techniques and media. 
Medical photography involves making photographs for diagnostic and teach 
ing purposes, photomicrography of tissues and pathological conditions, 
gross specimens, color photography of skin diseases and similar cases. 
Photography thus occupies a very important plq.ce in the hospital. How-
ever, in the average hospital most of the photographic work is done by 
m ·embers of the staff while some may be done by the X-ray department. 
To be a competent m edical photographer one should be familiar 
with histology, microscopic technique, scientific drawing, physiology, 
pathology and anatomy, as we 11 a$ be a competent photographer. The 
pre-medical student who made a hobby out of photography and is seeking 
to redirect his goal because of f~ilure to gain admission to medical school 
would do well to investigate the possibilities of entering this profession. 
Qualifications. -- As stated previously, the medical photographer 
should have a rich background in the biological sciences. This backgrounc 
is satisfied upon completion of pre-medical training. Thus we have an 
occupation where the pre -medical student can utilize his talents to the 
utmost advantage. 
~== =#=====-~-==- =~-== -=-=-==oo= - --
To qualify as a medical photographer, the student may be expected 
to go through a period of formal photographic training. This training may 
be obtained in private trade schools or under university extension of the 
state department of education. Competition is keen and only the individual 
with the best background can be expected to succeed. The days of appren-
ticeship have passed, and the professional photographer cannot take the 
time to train a novice who frequently becomes skilled in one phase of the 
field and from that time on continuously performs the one routine task. 
Neblette_!/ offers the following opinion concerning photographic 
training, 
Progressive photographers are coming to realize that the 
training required for a career in the field is obtained more 
quickly, more thoroughly and more completely in a technical 
school than through apprenticeship. There remain many 
photographers, however, who think that photography is not a 
subject which ban be taught in a school, that only practical 
training on the job is worthwhile. The real answer, of co1rse, 
is that both are necessary. Just as the graduate of a medical 
school, for example is required to spend a period of a year or 
more as an intern in a hospital, so the young man or woman 
who looks forward to a career in photography should be pre-
pared to spend two or three years as a trainee or ''intern'' 
after leaving a school of photography. 
Employment Outlook. -- At the present time, indications point in 
the direction of a secure future. The present demand for medical photog-
raphers far exceeds the available supply. The individual who is familiar 
1/ C ::B. Neblette, Careers in Photography, Chicago: Ziff-Davis Publishin 
Company, 1946. 
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with all the techniques of photogrfiphy and has a thorough knowledge of 
anatomy will never have to worry about getting, and holding, a position 
that pays better and is much more secure than most commercial work. 
The Worker . -- As a medical photographer, the individual will 
enjoy the pleasant surroundings of medical research laboratories, hos-
pitals, diagnostic clinics and private medical offices. The medical 
photographer comes in conta.ct with outstanding members of the medical 
profession and with public health administrators. He will also make 
interesting contacts in both business and professional life. 
Earnings, Hours, Working Conditions.-- Because of the increased 
demands for medical photographers and illustrators and because this 
demand is in excess of the number of professionally trained photographers 
the minimum salary has reached a new high. Usually the beginner receiv 
a salary of approximately $2,400 per year. This usally increases at the 
end of the first year and also v~ries with the situation one finds himself in, 
i.e. , size of hospital, endowment of hospital, professional status and the 
photographer's own native ability. The medical photographer also has an 
opportunity to do free lance work. Frequently pictures of unusual opera-
tions or of unusual conditions are reported on and submitted to journals 
and text books. In this connection the professional photographer can 
command a fee anywhere from $3. 00 to $300. 00 per print, depending 
upon its value to the advancement of science. 
47 
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As far as hours are concerned, the medical photographer usually 
puts in an 8 hour day, depending upon the hospital in which he is employed. 
In this connection, i t should be pointed out that the medical photographer, 
like the physician, is expected to be ready for service throughout the 
entire 24 hour period. P h o t ographers of accident cases are becoming 
required by insurance companies, and as such the photographer should be 
ready to work along side of the physician during any period of emergency. 
Frequently, the medical illustrator or photographer is called upon to show 
pictures and models before medical advisory groups, at conventions, and 
at lectures in medical schools and hospitals. All of this work is interest-
ing, but is also time consuming. Along with this is the self-satisfaction 
of using creative ability to help in the search for knowledge to save lives. 
==-======== '-===- -=-~-=--= 
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Career As. a Pharmacist 
The Job.-- The American Pharmaceutical Association.!/ has de-
fined t h e profession of pharmacy as follows: 
Pharmacy, as generally practiced, is the science and art of 
preparing from crude vegetable, animal, and mineral sub-
stances and chemicals, materials in suitable and convenient 
form. for use as drugs. It also includes the compounding, 
preservation and storage of drugs, the dispensing of drugs 
and medicines according to the prescription of medical prac-
titi oners and their distribution in other ways. 
For the intelligent practice of pharmacy, therefore, a knowledge of 
the physical, ehcmical, and biological sciences is essential. Persons 
planning on pharmacy as a career should elect, if possible, courses in 
physics, chemistry, botany, biology or zoology, and physiology. The 
colleg e graduate who specialized in medical sciences for entrance into 
medical school will find his training particularly useful. The pre -medical 
student will be at a distinct advantage over the non-college student while 
pursuing the prescribed pharmaceutical curriculum. Pharmacy is impor-
tant work in that life or death may hang in the balance of the Pharmacist's 
skl.ll and knowledge. The pharmacist shoulders a great responsibility in 
dispensing drugs, poisons, and other biological items. The work of the 
pharmacist is clean, dignified, well paid, extremely interesting, and 
happiness is being dispensed to people along with the various prescriptions 
1/ American Pharmaceutical Association, 2215 Constitution Ave., N. W., 
Washington, D. C. 
so 
Qualifications.-- The minimum requirements for licensure to prac-
tice pharmacy is graduation-from a four year course in pharmacy offered 
by one of sixty- seven schools of pharmacy ~pproved by the American 
Association of Colleges of Pharmacy. In addition to formal schooling it 
is also necessary to complete one full year of pharmaceutical training 
before the licence is granted. 
The services the pharmacist renders •re so important and 
many of the substances he handles so dangerous, that five 
traits of character and persona.lity which should constantly 
control his actions are emphasized, namely, accuracy, 
honesty, dependability, professional technique, and cleanli-
ness. Those who do not possess and constantly develop 
these traits are not likely to succeed as pharmacists and 
may bring themselves into conflict wi.Jh the many laws and 
regulations which govern pharmacy . ..!:. 
Employment Outlook. -- At the present time, the indications point 
toward a very good future. The occupational outlook service of the Bureau 
of Labor Statistics has prepared the following employment outlook for 
registered pharmacists. 
The outlook for the entire pharmaceutical profession is 
dominated by the prospects in retail drug stores, where 
a moderate upward long -term trend in employmend is 
expected. In view of the steady increase in drug sales 
and the trend toward shorter working hours in the pro-
fession it seems probable that many drug stores will 
have to take on additional pharmacists. It is also ex-
pected that there will be some increase - though not a 
large one - in the number of drug stores in the country. 
1/ American Pharmaceutical Association, Pharmacy, Leaflet No. 14, 
j Washington, D. C., p. 4. 
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In recent years the tendency in cities has been away from many 
small stores toward fewer and bigger ones, but some Jw stores 
will be needed, particularly in new residential areas . .!. 
_j 
-- I 
I 
Employment in hospital pharmacies is expected to increase rapidly 
during the next few years. There will also be increased opportunities in 
manufacturing and wholesaling, in the armed forces and the public health 
services, and as teachers, law enforcement officials, and as writers for 
pharmaceutical publications. In addition, around 3, 000 pharmacists will 
be needed each year to replace those who die, retire, or transfer to other 
fields of work. 
Earnings, Hours, Working Conditions.-- The monetary reward that 
may be expected in retai-l pharmacy varies greatly. The following figures 
represent the approximate salary and income scale: 
Registered pharmacist without experience: about $50. 00 per 
week. Experienced pharmacist: $50. 00 to $150. 00 per week. 
District Manager, chain store manager: $75.00 to $200.00 
per week. Executive, chain store organization ·$4, 000 to 
$25, 000 per year. yroprietor, retail pharmacy, $3,000 to 
$25,000 per year.~ 
Hours and working conditions vary with the position obtained. Usm.lly 
the pharmacist is expected to put in an 8 hour day. Since drug stores are 
If U . S. Dept. of Labor, Employment Outlook for Pharmacists, Bureau of 
Labor Statistics, Occupational Outlook Summary, Washington, D. C., 1949. 
2/ Purdue News, "Pharmacy, A Science, A Profession, An Art," 1946, 
l948, p. 10. 
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open 7 days a week, the pharmacist is expected to cooperate by working 
every other Sunday, and will also be called upon to work one or two even-
ings a week, depending upon .the size of the store and number of registered 
pharmacists employed between whom th e time may be fairly divided. As 
a rule, the working conditions are pleasant for one of the cardinal rul es 
under qualifications is that of a clean environment and clean surroundings. \ 
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Medical Laboratory Technician 
The Job.-- Many pre-medical students, who have not been admitted 
to medical school, have received much satisfaction by serving the medical 
, profession as laboratory assistants. The laborator.y assistant aids the 
physician, the bacteriologist, or the clinicaF pathologist in making various 
routine and special tests to obtain data needed in diagnosing disease and 
treating patients. It is in this connection that the medical sciences serve 
particularly well. 
The Dictionary of Occupational Titles~/ offers the following defini-
tion, 
Hospital technician; laboratory assistant, medical; laboratory 
technician, medical (medical see.) 0-50. 01. Perform medical 
duties in a hospital or medical Htboratory making laboratory 
tests of urine, blood, animal parasites, infections, and animal 
inoculations; makes blood counts and smears; gives giological 
skin tests; prepares vaccines; types blood for transfusions. 
May engage in research. 
The Registry of Medical Technologists~/ offers their own definition 
of this occupation as follows. 
1/ Dictionary of Occupational Titles, Part 1, Definitions of Titles, U.S. 
Department ofLabor, U.S. Emplqymeht Service, Washington, D. C., 
U.S. Government Printi-q.g Office, 1939, p. 590. 
2/ Registry of Medical Technologists of the American Society of Clinical 
Pathologists-,-American Society of Clinical Pathologists, Muncie, Indiana, 
Ball Memorial Hospital, 1943, pp. 3-4, 8-10. 
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The Clinical Laboratory Technician or the Medical Technologist 
is a person whose education and training have fitted him for the 
performance, under the direction of a physician, of the innumer-
able chemical, bacteriologic, histologic, serologic, and other 
tests used in the diagnosis and treatment of disease. 
The histologist devotes his time to tissue culture. The pathologist 
I 
11 may make a biopsy of a certain skin condition or any pathological tissue 
and will send it to the histolog i st who has had specific training in how to 
handle and prepare the tissue for microscopi c study. There are several 
methods of preparing tissue. A speedy method of preparation is by 
freezing the tissue on a freezing microtome, (microtome - an instrument 
for cutting slices of tissue smaller than a micron in thickness). Another 
. . m; m/ 
method is by embedding a small p1ece of hssue about 1 m byl m in a 
small block of paraffin. The paraffin block is then sectioned in a paraffin 
sectioning microtome and these sections are mounted on glass slides. 
Various dyes are employed to stain the cells from surrounding tissue and 
, differentiate pathological tissue from normal tissue. 
One can readily see that an individual who really has an interest in 
medicine but fails to gain ~dmission to medical school, can put his pre-
medical training to wide ~se and at the same time be of service to humani 
Qualifications . -- The qualifications for a medical technologist in-
elude a vast amount of patience, exacting correctness, and since the 
technician makes use of fine precision instruments, he must be equipped 
w ith a high degree of manual dexterity. In order to obtain certification as 
a medical technologist by the Registry of Medical Technologists, it is 
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necessary to take a 12 month course in an approved training school for 
technologists. This is beyond the pre-medical work which has been com-
pleted. During this specialized training course, the student will specialize! 
in serology, parasitology, blood (hematology), tissue technique (histology),! 
and techniques for examining sputum, urine, gastric contents, etc. I 
Sometimes the instruction includes courses in electro cardiographic 
1 
technique and clinical photography. (See appendix for list of approved 
schools for Medical Technologists). 
To become recognized as a registered medical technician, the stu-
dent must pass an examination given by the Registry of Medical Technolo-
gists of the American Society of Clinical Pathologists. 
Employment Outlook.-- The employment outlook is excellent. The 
emphasis that health education has placed on periodic physical examina-
tions and the war time encouragement of regular check-ups experienced 
by those serving in the armed forces tend to increase the demand for the 
routine urine and blood tests involved in such examinations and for special 
tests that may be indicated by the general examination. Medical science 
is making more and more use, as it advances, of chemical and physical 
techniques requiring personnel trained in the laboratory sciences of 
physics and chemistry to assist physicians in applying them. In the field 
of medical research, some of the more highly trained or experienced 
technicians will be needed. The increased use of hospital facilities has 
! created a great demand for medical technologists. Hospitalization and 
====--= 
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sickness insurance plans and broader education have put hospital care in 
the reach of more people. There is a growing tendency -among physicians 
to hospitalize their patients in order to subject them to new tests and 
treatments. All of these advancements mean more work for the well 
qualified medical technologist. 
The Worker.-- Medical technologists who work in approved and 
recognized hospitals come in contact with outstanding members of the 
medical profession. Since requirements for employment must be met by 
everybody on an equal basis, it stands to reason that the technologist will 
work and meet other technologists who have an equal background. The 
opportunity to share experiences and learn through friends and acquain-
tances is, therefore, good. 
Earnings, Hours, Working Conditions. -- Salaries range from 
$150. 00 to $300. 00 per month. Salary varies with experience and upon 
the size of the hospital. While it is generally agreed that salaries are 
low, t~ere are many other factors which compensate for the condition. 
One of the biggest advantages of being a medical technologist 
comes in the satisfaction of knowing that one's work has basic 
medical importance. The medical technologist possesses .the 
comforting knowledge that even while performing routine tests, / 
her work may save a life and is contributing to human welfare . ..!. 
1/ Medical Technologists, Occupational Briefs, Science Research Asso-
ciates, Inc., Chicago, Illinois, 1949, Number 63. 
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Working conditions and hours vary with the position obtained. It 
must be said however, that the variation is slight and for the most part 
the conditions of ·employment are pleasant. The opportunities for researc 
Jl present a c~nstant challenge to the skilled technician. 
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Orthoptic Technician 
The Job. -- The specific duty of the orthoptic technician is to deal 
1 with disturbances of binocular vision and ocular motility and the teaching 
and training of the patient in the- proper use of the two eyes by means of 
speciq.l exerci ·ses. Th,e orthoptic technician should act in cooperation with, 
and under a certain amount of supervision by, an ophthalmologist. Just 
after the beginning of the 20th century, the science of teaching a patient 
to coordinate his eye movements WG!-S begun in England. From a small 
beginning this science and the art of its application has grown until today 
it is a specialty in itself. It is now common practice to train technicians 
who can assist the ophthalmologist in certain phases of eye work, such as 
testing and training eye -muscle -brain coordination. 
Qualifications.-- The normal- school teacher, or one who has 
majored in psychology at college, or one experienced in kindergarten work 
may feel qualified to enter the course in orthoptic training. 
In order to qualify as an orthoptic technician Lancaster.!/ recom-
mends the following course: 
Anatomy and Embryology. One can be a good orthoptist with 
only a smattering of anatomy of the ocular muscles and their 
1/ Walter B. Lancester, "Duties and Training of an Orthoptic Techni-
1 cian, " Ameri can Journal of Ophthalmology, (May, 1944) 27: 517-519 . . 
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blood and nerve supply - quite different from the ophthalmic 
surgeon. The orthoptist needs to know enough about the muscles 
to understand what the surgeon is trying to accomplish by his 
operations and to be able to give him good advice regarding 
operations. Thus, she needs ~o know the different types of 
operation. She soon learns who among the surgeons get good 
results. 
Physiology is very important, since orthoptics deals with functions 
and with reflexes in particular. A knowledge of the physiology of muscle, 
of nerve, is important; also of the reflexes, conditioned reflexes. The 
secretions and the circulation are relatively unimportant. In physiology 
the instruction should pe highly selective and specialized to fit the need of 
the orthoptist and give her a sound background so that she can understand 
the working of the visual organs, their possibilities, and their limitations. 
A smattering of optics {less even than that of the average ophthalmologist) 
is sufficient; also a smattering of lenses and prisms. 
Physiologic optics. Training in this subject should include a smat-
tering of errors of refraction. The student of orthoptics should know 
something of accommodation, especially the near reflex, which involves 
the accommodation, the pupil, and convergence. The study of visual 
acuity should comprise foveal and peripheral vision; the influence of age 
(infancy) on vision. A knowledge of ambloyopia, scotoma, suppression of 
small or .large area of the retina is recommended. Binocular vision, its 
three grades, should be studied; the states of development in infancy and 
childhood; corresponding and disparate points; fusion, motor and sensory. 
~·------ l' 
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They wish to know why they are afflicted, what the causes are, what the 
remedies are, what the outlook will be. It is not easy to answer these 
questions when the questioner is as ignorant as most of them are. 
Practice. -- The student should become familiar with: 
(l) the technique of the use of the instruments; (2) analyzing 
the visual problems; {3) planning treatment for specific 
problems; (4) discipline; (5) handling parents; (6) home work. 
It is not enough to tell the patient what to do - for example, 
bar-reading, which is often very difficult to accomplish cor-
rectly. The influence of age is well illustrated by the pro-
gress of a child with convergence. Ue makes fairly good 
progress until'.he gets down to 10 degrees. There he often 
sticks discouragingly. He suppresses in spite of you, but 
when he learns to read he can be taught not to suppress and 
makes rapid progress. (7)" Reporting to doctors, the orthop-
tist has duties to satisfy the doctor, the parents, the patient ... !./ 
Employment Outloa.k. -- The highly tr4ined technician may command 
an excellent salary in this comparatively new medical science. There are 
definite opportunities for advancement for those who are willing to apply 
themselves. 
The Worker.-- The orthoptic technician may be proud to be a mem-
ber of 'this satisfying profession. The profession is open to members of 
both sexes. He or she will work with medical specialists. q.nd will share 
the delight of helping people improve their vision by orthoptic training. 
1) Walter B. Lancaster, op. cit. 
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The field of ocular movements should cover: monocular -fixation, 
reciprocal innervation; binocular -diplopia, fusion reflex, diplopiaphobia. 
Ocular muscles never work singly; effect of deficiency of a single muscle. 
All of the ocular muscles very strong, 100 times as strong as needed to 
move the eye. Innervation to ocular muscles q.lways equal to both eyes. 
The two eyes act as a single organ, the binoculus. 
Psychology is very important, especially applied psychology, cover-
ing growth and maturity; habit formation and control; learning (a large 
chapter); attention - capacity for concentration - influence of age; parents 
and home life; discipline - fears, rewards; application of teaching methods 
to orthoptics, especially elementary teaching - for exampl~, methods of 
teaching spelling, reading, and so on; how to win the patient's confidence 
and cooperation - for example, by explaining the nature of the defects and 
the way the training achieves results and some oLits limitations, and like 
factors. 
Parents and intelligent patients are eager for such instruction and 
have a right to expect it. If the doctor does not give it (and he may not 
have the time) he should welcome the aid of the orthoptist in this important 
but much-neglected work. As a teacher, she should be well fitted to teach 
the parents. If people ar·e not taught by someone who knows, how are they 
' to avoid the specious claims of charlatans or even of honest, but ignorant, 
practitioners? Moreover, patients crave understanding of their troubles . 
.. i - --=:;;: 
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The working environment is delightful. The technician will work in well 
equipped doctors' offices and hospitals richly endowed by leading business 
and professional personalities. 
Earnings, Hours, Working Conditions. -- As is typical of medical 
professions, one is unable to point his finger at a definite starting salary. 
Salary depends upon two factors: a) training and background; b) personali 
The technician must be able to get along with people and must in 
particular be able to win the favor of children. Salary is unlimited. 
1
1 Working hours are ideal. The greatest amount of orthoptic training must 
I 
be done during the morning or early afternoon before the patient becomes 
too tired to exercise his ocular muscles. Hence, the technician may 
arrange a schedule from 9 a.m. to 3:30 p.m. , and leave the balance of 
the working day to interviewing new patients and holding consultations. 
Good hours, pleasant and friendly environment, and clean atmosphere, 
lead to excellent working conditions. 
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Public Health 
The Job.-- Public health workers devote themselves to interpreting 
and applying the facts of medical and sanitary science for your protection 
at home, at work, in school or at play. 
Winslow~/ defines public health as the art and science of preventing 
disease, prolonging life, and promoting physical and mental efficiency 
through organized community efforts. 
There is considerable interest by public health administrators in 
II the ~ise of non-medical administrators in public health programs. The 
1 American Public Health Association has recently established qualifications 
11 for individuals who have completed pre-medical training. Such individuals 
can find opportunity for _their talents and their interest in public health to 
I' 
1
1 keep them stimulated and to provide them with a life-long career in public 
service. 
Qualifications. -- The basic preparation for public health laboratory 
work should essentially be professional preparation in bacteriology, chem-
istry, serology, and/or parasitology, and in all cases the minii:num train-
I! ing should be a college degree, with emphasis on at least chemistry, physi 
1: and biology. 
' 1/ C. E. A. Winslow and G. T. Hallock, Health Through the Ages, Part 1, 
li New York Metropolitan Life Insurance, 1933. -----
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Employment and Outlook. -- There is an increased demand by the 
1 public health services. The awakened awareness upon the part of the 
public of a need for better public health services and the demands upon the 1 
members of the medical profession, make it essential to secure good peo-
ple and to train them for their particular positi:o.n. It becomes obvious, 
therefore, that the employment outlook p resents an excellent picture. 
The Worker.-- What kind of people are wanted in Public Health? 
11 The American Public Health AssociatLon has suggested the basic prepara-
tion for public health laboratory work should essentially be professional 
preparation in bacteriology, chemistry, serology and/or parasitology, 
and in all cases the 'minimum training should be a college degree with 
emphasis on at least chemistry, physics and biology. Promotion in 
1 responsibility should be bas.ed not only on experience, but on the expecta-
tion that additional academic training will be secured . .!./ 
It is essential to have not just physicians, engineers, and nurses, 
I but "doers," teachers, aggressive a_nd dynamic leaders with plenty of 
zest and enthusiasm. They must like people, enjoy working with people, 
and have an unusual amount of patience, tolerance, and perseverance. 
Character and integrity are two essential traits for which no amount of 
1/ L. E. Burney, "Some Problems in the Recruitment and Training of 
Public Health Personnel," American Journal of Public Health (Dec., 1949) 
p. 39. 
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ableness, and plain common sense are additional assets. Individuals 
training and experience can substitute. Loyalty, dependability, 
without these cardinal traits will do more harm to public health than hav-
ing the positions remain vacant. 
The confidence and support of the public are founded upon their con-
tacts with the individual worker in his or her daily routine. That is why 
extreme care must be exercised in the selection of these individuals. 
Everyone in public health needs to be a little bit of a missionary, a teach _ 
a salesman, and must have the patience of Job and the tolerance of 
---
Socrates . ..!_/ 
Earnings, Hours, Working Conditions.-- Medical associates in the 
" public health field are in great :demand and are well paid. The expansion 
of the population creates a constantly growing demand for Public Health 
Personnel, with increasing responsibilities and corresponding increase in 
income. Salaries range in amount from $2500 on the first step of the 
ladder to as much as $10, 000 as an Industrial Hygienist. An increase in 
salary depends upon the aggresSiveness and personal ambition of the in-
dividual. 
There is considerable security in this field. Many appointments are 
1 made under a merit (civil service) system, embodying job classification 
..!_/ L. E. Burney, op. cit. 
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and promotions, salary increases, tenure of office, and retirement pro-
visions. In any position in public health, a qualified worker performing 
his job creditably is more certain of steady employment than in a~ field 
subject to seasonal demands or economic pressures. At the present time 
1 the steady demand for personnel in this field has broken all records. 
The public health worker may usually count on paid vocations, sick 
leave, coverage under various group insurance plans dealing with illness, 
acCident and old age, opportunities to attend scientific meetings, leaves of 
absence for study, and an understanding attitude toward the individual who 
wishes to specialize. An eight hour day and forty hour week are usual for 
workers on the staff level. 
I 
I I, 
--- ---~ 
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Occupational Therapy 
Il
l 
The Job. -- The occupational therapist is concerned chiefly with the 
1 
patient to normal life. We recognize the term therapy as bei:q.g inter-
1 i changeable with the term treatment. As a result of World War II, the 
II practice of medicine has advanced by leaps and bounds and new physical 
as well as medicinal methods of cure have become recognized. Mor_e_ 
carefully defined, occupational therapy i s the activity a doctor prescribes 
for his patient as a part of general treatment. In each case the therapy 1s 
carefully adapted to the physical and mental capacity of the patient. It 
may be craft work, games, music, play, or an industrial undertaking. 
It may take any one of a number of forms; a crippled c h ild may be 
taught new s k ills to compensate for his handicap; a tuberculosis patient 
may be reconciled to long months of rest by guided study or by learning a 
skill whi ch may be acquired without phys i cal exertion; a mental patient ma 
be aided in resolving personality conflicts by self-expression. 
Qu&lifications. -- To qua1ify for a career in occupational therapy one 
must be a high school graduate and take a specialized course in occupa-
tional therapy . All candidates should be able to present evidence of good 
character, emotional stabi lity and maturity. Good physical health and 
general fitness are also important. There are 25 colleges and univers i ties 
throughout the United States now offering this course. Upon successful 
completion you will be given the degree of 0. T. R . 
II 
II 
72 
-========= --=-
-----
------
l 
li 
I I' 
Employment Outlook. -- As a result of the expansion of occupational 
therapy, first in Army and Navy hospitals during the war and more recenily 
in Veterans Administration, Public Health Service and other civilian insti-
tutions, it has become impossible to meet the demands for qualified occu-
II pational therapists. It is estimated that today 6, 000 
I 
II therapists are needed in public and private hospitals 
additional occupational) 
and crippled children I 
I services. With the opening of several thousand new hospital beds in the 
II 
1 near future, these shortages will become even more acute. 
The Worker. -- Intelligent, modern young women who are interested 
in all that goes on about them are asking about occupational therapy as a 
profession. It appeals to those who want to learn more about the physical 
1: 
and emotional problems of illness and injury, and the many activities used 
in recovery. An interest in crafts, creative arts; mechanical projects, 
teaching, music or other fields of activity is helpful. The profession is 
open to earnest young people who are eager to be of service to others and 
who want to study their problems with enthusiasm and sincerity. 
Earnings, Hours, and Working Conditions. -- Salaries for occupa-
tional therapists rq.nge from $2, 000 to $6000 per year. The experience of 
the therapist, size of hospital and occupational therapy program, extent of 
responsibilities, and degree of specialization required, all influence salary 
levels. 
73 
j= -
I 
The following levels are indicative of h ow salaries run: 
I 
Occupational Therapist 
Senior Occupati on al Therapist 
Supervisor of Occupat ional Therapy 
Director of Occupational Therapy 
$2,280-$2, 88o 
1
, 
3, 000- 3, 660 i 
3, 360- 4, 020 I' 
s, ooo- 6, 2oo I 
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Dietetics As a Career 
The Job.-- Probably one of the most important positions in the 
modern hospital is that of the dietitian. This auxiliary medical practice 
is concerned with, "Food and a career as a Dietitian. '' The dietitian is 
a food specialist. She works with food. Dietitians are in demand for 
II 
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1 responsible, well-paid jobs not only in hospitals, but in business concerns: i 
I restaurants and tea rooms, colleges and schools, test kitchens, research 
laboratories, and public health agencies. It is a varied field concerned 
with food preparation, nutrition, diet treatment and management. In a 
1 hospital, for instance, the work of the dieti tian has three aspects: admin-
istrative, scientific, and instructive. She is responsible for the prepara-
tion of and service to patients of all food used in the hospital; she sees that I! 
the new mother in room 42 has plenty of raw vegetables and malted milk; 
that the man in ward c has the diet his physician orders; and the boy recov-jl 
ering from surgery has large servings of protein foods to hasten his con-
valescence. The menus must also be planned to fall within the hospital 
1 budget and satisfy the patients' likes so that they will eat the food served. 
i 
The dietitian is responsible for classes in nutrition and diet therapy for 
student nurses and for instruction of the patients; in some hospitals she I 
also directs a course for dietetic interns. She must cooperate with many I 
people in carryi ng out her work- -her associates are the heads of the pro-
,j 
lj 
1 
fessional and supervisory staffs. 
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Qualifications. -- Qualifications require a B.S. college degree in 
Home Economics, with a major in Foods and Nutrition or Institutional 
Management. Subject matter includes biology, organic and inorganic; 
qualitative a.nd quantitative chemistry; food chemistry, and a variety of 
} 
non-scientific subjects to add a rich cultural background . . Indeed, the 
I 
I 
I 
disappointed medical student can reshape her ambition to this time honored 1 
auxiliary medical practice, Dietetics. It is well for the dietitian to join 
the American Dietetic Association. 
Employment Outlook.-- Dietetics, as a profession, ranks firs.t in 
1 
the way of offering opportunity to young women. The prerequisites for 
success are good sound intelligence, proper tltaining, good health, emo-
tiona! stability, and willingness to accept challenging work. There are 
more positions open than there are dietitians to fill them. The opportunity 
for a successful and satisfying career in dietetics is within the reach of 
many college women today. Once the student has completed her college 
1 courses and her dietetic internship, she is ready to choose a position. 
E.arnirigs, Hours, and Working Conditions.-- Annual salaries range 
from $2, 600 to $8, 000. Job opportunities are unlimited by geographical 
boundaries; positions are open not only to so-called ''career" dietitians, 
but also to married dietitians who wish to return part- or full-time to their 
profession. While it is agreed that the dietitians ca,reer is one of service, 
1
1 much as that of the doctor and the nurse, there is still time allowed for 
II 
I' 
I 
I 
I 
I 
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vacation. 
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Usually two to four weeks are allowed per year, with full pay fori 
persons with more than one year of service. 
The Worker.--
The emotional and physical make-up of the girl well suited for 
a career in dietetics almost automatically places her head and 
shoulders above the average. By the very nature of her work, 
the dietitian is apt to be a model of good health and good looks. 
And it goes without saying that these same qualities mean her 
leisure hours are full and exciting. There's plenty of time -
and plenty of opportfity - for dates, shows and partners in 
the dietitian's life . ..!:. 
1/ The American Dietetic Association, "Your Interest in Food, Your 
Career As a Dietitian, '' p. 3. 
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CHAPTER III 
CONCLUSION 
The results of this study uncover a number of worthwhile outlets in 
which the rejected medical student can utilize his training and talents. 
Dr. A. H . Stockard,.!/ Pre-professional Advisor, University of 
Michigan has made the following statement in regard to auxiliary medical 
services: 
I am convinced that we could improve our international relation-
ships perhaps more per dollar of investment if we exported medi-
cal and other health educators, practitioners, and technicians 
than we can .by building up armaments, and possibly by exporting 
monetary subsidies. Thus, I feel that not only in domestic ser-
vice but even more so in foreign service is there a need for more 
health scientists. While such a program would absorb many of 
the pre-medics otherwise doomed to disappointment, it also 
would require many more of the teachers, investigators, and 
technicians now employed in medical, dental, and public health 
schools, and incidentally already in short supply. 
The student who has a genuine interest in being of service to man-
kind can find satisfaction in any one of the occupations analyzed in this 
thesis. The knowledge that one is engaged in an occupation of real mean-
1 ing and distinction provides an incentive to better living. Certainly one whd 
is of service to mankind will ultimately receive the reward of inner grati-
fication which is probably the highest form of compensation one could 
1/ Oliver P. Jones, "Problems of the Rejected and Unpromising Students," 
11 ~he Scalpel of Alpha Epsilon Delta, (August, 1949) p. 6. 
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possibly seek. To be a human benefactor, to know that one has helped 
his neighbor and has taken part in the great battle for life through science, 
study, and research will certainly .bring great satisfaction. 
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APPENDIX 
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RECORD BOOKLET-Form L 
FOR THE REVISED STANFORD-BINET SCALE 
as described in Terman and Merrill's Measuring Intelligence ~0· - -------- -------
COPYRIGHT, I937, BY LEWIS M. TERMAN AND MAUD A. MERRILL 
Persons wlio, without authoriza tion, reproduce the material in this Scale or any 
parts of it in any form whatever, whether typewritten, multigraphed, mimeographed, 
or printed, are violating the authors' copyright. No material contained herein, or 
modifications of it, may be nsed except by special arrangement with the publishers 
and the payment either of a permission fee or of a r oyalty on all copies distributed. 
Series •• ----------·-
N arne· ---------------------------- ____ ------'------______ __ _____________ Examiner _____________ ------ __ __ ____ ------_ C.A. ___ --------------· 
Sex·- - ------ ---~.------- Birthdate___________________________________________ _ Date ____ _______ ____________ ___ _____ M.A. ________ _______ __ · 
SchooL ______ ------------____ ---- __ ------__ ------____ ------__________ __ Grade ___________________________________ ____ . I. 0 ·- __ _____ _________ _ 
Parent. __ __ __________ ------___________________ _________________ ____ ____ _ Address _____________ c ____ _______________ ____________ ------ ____ __ __ _ 
Birth place_------------------------------------_____ of father ___ ----------__ ________ _______ ____ of mother----- ---------- -- -----------· _. 
Occupation of father--- ---------- ____ ---------- -- ---------------- -------------- __ --- --- -------- - of mother--------- -- ----------- ------- • 
. Race. _____ __ _________ __ ____ ------------------ ___________ Nationality of descent_ _______ __________ _____ ________________________ ------ ____ . 
Willingness 
enthasiastic 
eagerness 
Self-confidence 
extremely 
self-confident; 
relies on 
own ability 
Social confidence 
perfectly assured 
in personal 
contacts 
Attention 
completely 
absorbed 
by taok 
Yrs. Mos. 
I I_ __ ------ ---------- -
II -6 ______ _______ -----
Ill _____ ___ ___ ________ _ 
111-6 ___ __ -----------
IV-----------------__ _ 
IV -6 _________________ _ 
v ----------------------
Time. ______ ---- ______________ • 
BOSTON NEW YORK 
TEST BEHAVIOR 
enters actively normal attitude 
into task because proper 
rather neither 
self-confident distrustful nor 
entirely self-reliant 
rather normal for age 
confident 
little interference normal; attention 
from distracting to outside stimuli 
stimuli does not impair 
efficiency 
TEST SUMMARY 
Yrs. Mos. 
VL ____ -------------
VI!_ _____ ____ ___ ___ _ _ 
VIII_ _______ _____ __ _ 
IX _________________ _ 
x ______ ___________ ---
XL ________________ _ 
XII_ ________ ______ _ 
tlisagreeable active 
task objection 
inclined to extremely lacking 
distrust ow~ in self-confidence; 
ability constantly 
distrustful of 
own ability 
rather shy shy. reserved, 
reticent 
easily distracted by 
extraneous stimuli 
abstracted: 
difficult to 
or by own ideas, get and hold 
but returns readily attention 
to ta•k 
Yrs. 
XI I L ____ ___ ____ ___ __ __ _ 
XIV----------------------
A.A. _______ ______ _____ ___ _ 
S.A. I. --------- ---- ---- ---
S.A. 11------------------
S.A. IlL _____________ _ 
TotaL __ __ ______________ _ 
M011. 
HOUGHTON MIFFLIN COMPANY 
CHICAGO DALLAS aTLANTA SAN FRANCISCO 
ttbe laibersibe flress «:ambribgt 
?l!INTED IN THE U.s.A. 
YEAR ll (6 tests, 1 month each; or 4 test&, 1~ months each) 
D l . .,.hree-hole form board (1+) a) b) 
0 2. Identifying objects by name (4+) 
a) Kitty b) Button c) Thimble d) Cup e) Engine f) Spo...'"'liJ 
0 3. *Identifying parts of the body (same as 11-6, 2) (3+) 
a) Hair b) Mouth c) Ears d) Hands 
0 4. Block building: Tower 
0 5. *Pieture vocabulary (sameas H-6, 4; III, 2; III-6, 2; IV, 1) (~t-) 
:l. Shoe 4. Bed 7. Table 10. Basket 13. Tree 16. Pocket knife 
~t Clock 5. Scissors 8. Hand 11. Glasses 14. Cup 17. Stool 
H. Chair 6. House 9. Fork 12. Gun 15. Umbrellm 18. Leaf 
0 6. *Word combinations 
Alternate. Obeying simple commands (same as 111-6, 1) (2+) 
Mos·-----··----------- __ -----
YEAR ll-6 (6 tests, 1 month each; or 4 tests, 1;4 months each) 
0 1. *Identifying objects by use (same as 111-6, 5) (3+) 
a) Cup b) Shoe c) Penny d) Knife e) Automobilfi f) Iron 
0 2. Identifying parts of the body (same as II, 3) (4+) 
0 3.*Na.ming objects (4+) 
a) Chair b) Automobile c) Box 
0 4. *Pioture vocabulary (same as II, 5; III, 2; III-6, 2; IV, 1) 
Q 5. *Repeating 2 digits (1 +) 
d) Key 
(9+) 
a) 4-7 ___________________ -- ----------- b) 6-3 _____________________ -----------
0 6. Three-hole form board: Rotated (II, 1 must precede) (1+) 
Alternate. Identifying objects by name (same as II, 2) (5+) 
Mos. _____ . _______ __________ _ 
e) Fork 
c) 5-8----··------------------~-= 
a) b) 
Note.- The tests marked with a * constitute an abbrevl:ited scale, for use In case 
there is not time to give a complete test. See page 3I of "Measuring Intelligence. 'l 
YEAR III (6 tests, 1 month each; or 4 tests, 1?{ months each) 
0 1. Stringing beads (4+) (2 min.) No. strung _________________________ _ 
0 2. *Picture vocabulary (same as II, 5; Il-6, 4; III-6, 2; IV, 1) (12+) 
0 3. *Block building: Bridge 
0 4. *Picture memories (1+) a) b) 
0 5. Copying a circle (1+) a) b) c) 
0 6.-*Repeating 3 digits (1+) 
a) 6-4-L ______ __ ____ __ -------------- ___ b) 3-5-2 _____ ______ --------------------- c) 8-3-7 -------------------·-----, 
Alternate. Three-hole form board: Rotated (same as II-6, 6) (2+) 
Mos. _________________ ---- __ ---
YEAR III-6 (6 tests, 1 month each; or 4 tests, 1.%' months each) 
0 1. *Obeying simple commands (3+) 
a) b) c) 
D 2. *Picture vocabulary (same as II, 5; Il-6, 4; III, 2; IV, 1) (15+) 
' 0 3. Comparison of sticks (3 of 3, or 5 of 6) 
a) b) c) d) 
0 4. Response to pictures I (2+) 
a) Dutch Home 
b) Canoe 
c) Postoffice 
D 5. *Identifying objects by use (same as Il-6, 1) (5+) 
D 6. *Comprehension I (1+) 
~ ~ 
Alternate. Drawing a cross 
Mos. _________________ _ 
e) n 
YEAR IV (6 tests, 1 month each; or 4 tests, 1,U months each) 
0 1. *Picture vocabulary (same as II, 5; 11-6, 4; III, 2; III-6, 2) 
0 2. *:t\iaming objects from memory (2+) a) 
0 3. Picture completion: Man (same as V, 1) (1 point) 
D .t. *Pictorial identification (3+) 
a) Stove . b) Umbrella c) Cow 
(16+) 
b) 
d) Rabbit 
~> 
e) Moollll 
D 5. *Discrimination of forms (8+) · No. correct__ _________________ _ 
0 6. Comprehension II (2+) 
~ ~ 
Alternate. Memory for sentences I (1+) 
a) We are going to buy some candy for mother. 
b) Jack likes to feed the little puppies in the barn. 
Mos .. ____ -------------------
YEAR IV-6 (6 tests, 1 month each; or 4 tests, 1,% months each) 
D 1. Aesthetic comparison (3+) a) b) c) 
0 2. *Repeating 4 digits (1+) 
a) 4-7-2-9____________________ b) 3-8-5-2 ___ __ ______________ _ 
0 3. *Pi.ctoriallikenesses and differences (same as VI, 5) (3+) 
a) b) c) d) 
0 4. Materials (2+) a) Chair b) Dress 
0 5. *Three commissions (3+) a) b) 
0 6. *Opposite analogies I (same as VII, 5) (2+) 
a) b) c) d) 
Alternate. Pictorial identification (same as IV, 4) 
Mos •.... ___________________ _ 
e) 
c) 
e) 
(4+) 
c) 7-2-6-L .• -----·-····--
c) Shoe 
YEAR V (6 tests, 1 month each; or 4 tests, 1,% months each) 
D l.*Picture completion: Man (same as IV, 3) (2 points) 
D 2. Paper folding: Triangle 
0 S. *Definitions (2+) 
a) Ball b) Hat c) Stove 
0 4. Copying a squar~ (1 +) a) b) c) 
0 5.*Memory for sentences II (1+) 
a) Jane wants to build a big castle in her playhouse. 
b) Tom has lots of fun playing ball with his sister. 
. . 
0 6. *Counting four objects (2+) a) b) c) 
Alternate. Knot 
Mos ......................... . 
f) Cat 
(There is no heading V-6 and there are only six months of credit between the headings Year V and Year VI because each 
group of tests covers the period immediately preceding its age heading, in this case the period from Year IV-619 Year V.) 
YEAR VI (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. *Vocabulary (5+) No. words ___ ________________ _ 
0 2. *Copying a bead chain from memory I (2 min.) 
0 3. Mutilated pictures (4+) 
a) b) c) 
0 4. *Number concepts (3+) a) 
d) 
b) 
0 5. *Pictorial likenesses and differences (same as IV-6, 3) (5+) 
0 6. Maze tracing (2+) a) b) c) 
Mos. _____________ -----------
1'\-
r-------------------
e) 
c) d) 
(Y) 
YEAR Vll (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. Picture absurdities I (3+) 
o:) . 
b) 
d) 
0 2. *Similarities: Two things (2+) 
1) Wood and coal 
&) Apple and peach 
c1 Ship and automobile 
d) Iron and silver 
0 3. *Copying a diamond (2+) 
0 4. Comprehension III (2+) 
a) 
b) 
c) 
a) 
0 5. *Opposite analogies I (same as IV-6, 6) (5+) 
a) b) c) · d) 
D 6. *Repeating 5 digits (1+) 
b) 
e) 
a) 3-1-8-5-9 _______________________ _ b) 4-8-3-7-2----~-------------------
Mos. ___ ··-__________________ _ 
c) 
c) 9-6-1-8-3--~-------------------· 
YEAR VIII (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. *Vocabulary (8+) No. words ___________________ _ 
0 2. Memory for stories: The Wet Fall (5+) 
a) _ ____ __ __ __ __ ____ __ ____ ____ __ _ b) ___ ------------ ____ ----------- c)------------------------------ d) ____________________________ _ 
_ e) --- -------- ---- --------------------------------------------------- f)---------------------------------------------------------------
0 3. *Verbal absurdities I (3+) 
a) 
b) 
c) 
• 
"' 
' 
~--
0 4. *Similarities and differences (3+) 
a) Baseball - orange 
b) Aeroplane- kite 
c) Ocean- river 
d) Penny - quarter 
0 5. *ComprehP.nsion IV (2+) 
a) 
b) 
c) 
0 6. Memory for sentences III (1+) 
YEAR Vill (Continued) 
a) Fred asked his father to take him to see the clowns in the circus. 
b) Billy has made a beautiful boat out of wood with his sharp knife. 
·Mos. _____ ---- ______ ---------
YEAR IX (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. Paper cutting I (same as XIII, 3) (1+) a) b) 
0 2. Verbal absurdities II (same as XII, 2) (3+) 
a) 
b) 
c) 
e) 
O 3. *Memory for designs (same as XI, 1) (1+ or 2 with U credit each) 
a) b) 
0 4.*Rhymes: New form (3+) 
a) b) c} 
0 5. *Making change (2+) 
a) 1 Q-4 ___________________ ----------- b) 15-12..·---------------------------~ c) 25-4-----------------·-----..... . 
0 6. *Repeating 4 digits reversed (1+) 
a) 8-5-2-6---------------------------- b) 4-9-3-7 _________________ ·---· c) · 3-6-2-9 ______________ . ------------· 
Mes .. -----------------------
YEAR X (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. *Vocabulary (11+) No. words ___________________ _ 
0 2. Picture absurdities II- Frontier Days 
• 
0 3. *RE,ading and report (35 seconds, 2 errors, 10 memories) 
Memories _____ --------------------------------- Time for reading. ____ ------------------- Mistakes ____________________ ..... 
New York I September I 5th. I A fire I last night I burned I several houses I near the center I 
of the city. I It took some time I to put it out. I The loss I was fifty thousand I dollars, I and,seventeen I 
:families I lost their homes. I In saving I a girl I who was asleep I in bed, I a fireman I was burned I 
on the hands. 
0 4. *Fit1ding reasons I (2+) 
,z) 
b) 
0 5. *Word naming (28 words in one minute) 
0 6. Repeating 6 digits (1+) 
a) 4-7-3-8-5-9---------------------- b) 5-2-9-7-4-6 ___________________ _ 
Mos. ________________________ _ 
c) 7-2-8-3-9-4..------------------· 
YEAR XI (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. *Memory for designs (same as IX, 3) (172+) 
0 2. *Verbal absurdities III (2+) 
a) 
b) 
c) 
0 3. *Abstract words I (3+) 
a) Connection 
b) Compare 
c) Conquer 
d) Obedience 
e) Revenge 
D 4. Memory for sentences IV (1+) 
a) At the summer camp the children get up early in the morning to go swimming. 
b) Yesterday we went for a ride in our car along the road that crosses the bridge. 
0 5. Problem situation 
0 6. *Similarities: Three things (3+) 
a) Snake - cow - sparrow 
b) Rose- potato- tree 
c) Wool- cotton -leather 
d) Knifeblade - penny - piece of wire 
e) Book- teacher- newspaper 
Mos. ____ ------------- ______ _ 
'·-· 
YEAR xn (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. *Vocabulary (14+) No. words ___________________ _ 
0 2. *Verbal absurdities II (same ~sIX, 2) (4+) 
0 3. Response to pictures II: Messenger Boy 
0 4. Repeating 5 digits reversed (1+) 
a) 8-1-3-7-9 _______________________ _ b) 6-9-5-8-2_ ______________________ _ c) .5-2-9-4-l. ____________ o_~~a 
0 5.*Abstract words II (same as XIV, 6) (2+) 
a) Constant 
b) Courage 
c) Charity 
d) Defend 
0 6. *Minkus completion (same as S.A. I, 3) (2+) (5 min.) 
Mos. _____________________ __ _ 
YEAR Xill (6 tests, 2 months each; or 4 tests, 3 months each) 
0 1. Plan of search 
0 2. Memory for words (1+) 
a) Cow, sand, glass, chair, bell. 
b) Grace, truth, worth, peace, doubt. 
0 3. *Paper cutting I (same as IX, 1) (2+) 
0 4. *Problems of fact (2+) 
a) 
b) 
c) 
0 5. *Dissected sentences (2+) (1 min. ea.) 
a) 
b) 
c) 
D 6. *Copying a bead chain from memory II (2 min.) 
Mos .. ________ ---- __ ---------
YEAR XIV (6 tests, 2 months each; or 4 tests, 3 months each) 
0 !.*Vocabulary (16+) No. words __ _________________ _ 
0 2. *Induction a) b) c) 
0 3. Picture absurdities III: The Shadow 
0 4. *Ingenuity (same as A.A., 6) (1+) (3 min. ea.) 
a) 
b) 
c) 
0 5. Orientation: Direction I (3+) a) b) 
0 6. *Abstract words II (same as XII, 5) (3+) 
Mos. __________________ _____ _ 
d) 1) f) 
c) 
Rule : 
e) 
0WdN:3:DOWdNWX dl·tnS .!ICJN'1dNGa 
NOGN0'1 OJ. :!IWOD 
o ci :!1 o ci w ci n .!I N d a 
N 0 a N 0 '1 0 J. :!1 W 0 0 
AVERAGE ADULT (8 tests, 2 months each; or 4 tests, 4 months each) 
0 1. *Vocabulary (20+) No. words------------"-------
0 2. *Codes (1.%'+) (3 min. ea.) a) b) 
D 3. *Differences between abstract words (2+) 
a) Laziness and idleness 
b) Poverty and misery 
c) Character and reputation 
0 4. Arithmetical reasoning (2+) (1 min. ea.) 
0 5. Proverbs I (2+) 
a) 
b) 
c) 
0 6. *Ingenuity (same as XIV, 4) (2+) (3 min. ea.) 
D 7. Memory for sentences V (1+) 
a) b) c) 
a) The red-headed woodpeckers made a terrible fuss as they tried to drive the young away from the nest. 
b) The early settlers had little idea of the great changes that were to take place in this country. 
0 8. Reconciliation of opposites (same as S.A. II, 5) (3+) 
a) Heavy- light d) More - less 
b) Tall- short e) Outside- inside 
c) Sick - well f) Asleep- awake 
Mos. _______________________ _ 
SU~ERIOR ADULT I (6 ·tests, 4 months each; or 4 tests; 6 months each) 
... 0 1. *Vocabulary (23+) No. words ___________________ _ 
D 2. Enclosed box problem (3+) a) b) c) 
0 3. *Minkus completion (same as XII, 6) (3+) (5 min.) 
0 4. *Repeating 6 digits reversed (1+) 
a) 4-7-1-9-5-2 ___________________ _ b) 5-8-3-6-9-4 ___________________ _ c) 7-5-2-6-1-8 __________ ~----Q·-· 
0 5. *Sentence building (2+) 
a) Benefactor- institution- contribution 
b) Civility- requirement- employee 
c) Attainment- fortune- misery 
0 6. Essential similarities (2+) 
a) Farming and manufacturing 
b) Melting and burning 
c) An egg and a seed 
Mos. _________ :. _________ -----
SUPERIOR ADULT II (6 tests, 5 months each; or 4 tests, 7~ months each) 
D 1. *Vocabulary (26+) No. words ___________________ _ 
D 2. *Finding reasons II (2+) 
a) 
b) 
D 3.*Repeating 8 digits (1+) 
a) 7-2-5-9-4-8-3-6 _____________ _ b) 4-7-1-5-3-9-6-2.. ____________ _ 
D 4. *Proverbs II (2+) 
a) 
b) 
D 5. P..t:conciliation of opposites (same as A.A., 8) (5+) 
D 6. Repeating thought of passage: Value of Life 
c) 4-1-9-3-5-8-2-6-------------· 
Many opinions have been given on the value of life. I Some call it good, I others call it bad. I It would 
be nearer correct to say that it is mediocre, I for on the one hand our happiness is never as great as we 
should like, rand on the other hand our misfortunes are never as great as our enemies would wish for 
us. l-It is this mediocrity of life which prevents it from being radically unjust. 
Mos. ________ ----------------
SUPERIOR ADULT ill (6 tests, 6 months each; or 4 tests, 9 months each) 
D 1. *Vocabulary (30+) No. words ____ _______________ _ 
D 2. *Orientation: Direction II (2+) 
D 3. *Opposite analogies II (2+) a) 
D 4. Paper cutting II 
D 5. *Reasoning (5 min.) 
0 6. Repeating 9 digits (1+) 
a) 5-9-6-1-3-8-2-7-4 ___________ _ 
Mos. ______________________ _ 
a) b) 
b) 
b) 9-2-5-8-4-1-7-3-6 ___________ _ 
c) 
c) 4-7-2-!.l-1-&-&-5-ZL _________ _ 
1. 
2. 
0 3'9CJW1Jl!J'e U! ){3!nb OS lOU S! aq··------------------------------------· 
'JCJqlOJq S!l[·--------------------------·.{qdu~oa~ ll! papunoJ~ na.M.·----------------------------s! <JH ~p 
'SJ!'els <Jql JO wonoq aqll'e <JJa.M. a.M. '){'e<Jds prnm sn JO JCJIJl!CJ·---------------·-··-···· (5 
'U!'eJ CJ{ll!I ua<Jq s-eq aJaql·---------------------·---- '.{Jp aJ-e sw-eaJlS aq..1 ( q 
·u-ew 'e aq SA'e.M.J'e U'e3 auo···---- ----------------·•oJaq 'e aq SA'e.M.{'e lOUU'eJ auo (11 
.N:OIJ.a'Id:WO~ snxm:w 
VOCABULARY Score ......... __ ........ _____ . __ .. . 
orange _____________________________________________________________ ______ ____________________ ____ ___ ________________ ·----------------------o 
envelope ___ --·----___ _____ ___ . ___ ______ _________ . ___ . _______ . _ . .. .. __ ..... _____ .. _. ____ .. _. ___ __ . ____ _____ ... __ ___ __ _ .... __________ . ___ .. _ . . 
3o stra-w ____ _________ ______________ ____ __ _________________________ __ _____ _____ _________ ________ ___ _____ ______ ___ ___ _________ _________ _____ ____ _ 
4o puddle. ____________________ ___ ____ ________ _____________________________ ··-___ _______ ______________ ____ _____________ __ _______________________ _ 
5o tap.------------___________ ______ ____ ____ ____________________ ________ _ .... __ ........ ______ ____________ ........ ...... ___ ..... . . .. _____ ____ ... . 
6o 
70 
gow:rr. __________ __ __ . _______ _ . ____ . ___ ... _____ . __ _______________ .. _________ . _. _. _. _ .. _. ____ _ . __ ____ . _. _. __ __ .. _. _ ... _. __ . _____________ . __ ... _ 
eyelash .. ____ ________ . ___ .. _____ __ _______ . _____ . ___ . ___ . _. _. ____ . _. _. ___ . _ ..... _ .. _. _ .. ____ . _______ . __ ... . . ... _ . . .... _ ..... ___ _________ ___ .. 
8o roar . ___ ____________________ _ .. __ ____ ___ ___ .. __ ______________ __ .. _____ ___ .......... __ .... ____ .... ____ ...... ____ .... ____ . _____ .. ____ .... ____ ._ 
9o 
100 
llo 
scorch ______ _____ ____ ________________ .. __________ ___________ ___ __ .. ______ .. .. __ .... ____________ .. ________ .. _________ ...... _________________ _ 
muzzle ....... ____ .... ____ ____ __ __ .. ____ __ ____ .... ______ .. ___ _ ............. _________ .. ____ .. ___ ___ . ___ ...... __ ._ .. ____ ____ .... ___________ .. . 
hast·e ..... ____ .... __ ..... _. _ . . . ...... _ ....... _. _ .. __ · c .. __ •• _ . ___ ••• _ _ ._ • • •• _____ • ___ • ___ ._. __ ___ ••• •• • ••• • ••• __ .... .. ___ • __________ •••• _._ •• 
120 lecture._ ... ______ .. __ .. __ _ ._. __ ........... ___ .. ___ __ ._. ___ . _ ............... .. __ .... __ ._. _____ . ___ .... .... .. __ ..... ______ _ ........ ______ ._ . . 0 
13 0 Mars ... ___ _ .... ______ . . _. ____ .. . ........ ... _. _____ ___________ _ ... __ .. _ . .... __ .. _ ... _._. ___ ._._. ___ .. . .... _ ... _. _ . .. _. _. _ .. ___ . ________ . ___ _ 0 
140 skill.. __________ ___ . _____________ ._._._._. __ .. ________________ ___ . ______ . . . _ .. _. ___ . ____ _________ . ____ .. .. _ ... _. ________ ________ __ .. ________ ... 
150 jugg ler ....... ______ ... _________ .... ... ___ .. ____ .. - ~ ______ ________ ................. __ _ .. ___ _____ __ .. .... ____ . .. . .... ____ ...... _______ __ ______ . 
160 brunette _________ .... __ .. -- -- --.---- ______ .. ___________ .... ____ ............ __ ___________ __ ___ ........ .. .... __ __ .. ____ .. _____________ ... __ .. . 
17 0 peculiarity __________ ___ .. __ ...... ______________ .. _______ ___ .. __ ______ __ .. ______ .. ___________ ___ .. .. ____ .. ........ ____ . ______ _____ ________ . 
180 priceless ___________________________________________________ __________ ____ ____ ____ _____ _____ _______ __ _____ ______ _______ ___ ___ ___ ___ ________ _ _ 
190 regard ___________________________________ .. ______ .. _______ ___ ........ . _ ...... .......... __________________ .. ____ .. ___ _ .. ____________ ______ ... .. 
200 disproportionate ___ __ ____ . ___ __ .. ________ ........ _ ... _____ ... .. .... .. .... ____ ... _______ ____ .. __________ .. .. ...... ___ ___ ________ ___ _ ... .. 
210 shrevrd ________________ _____ ____ ________ __________ _ ..... .. ___ . ...... .... ____ .. _______ ___ _______ ___ ____ ______ ____ .... ______ _________ _____ ... . 
220 tolerate _____________ ________ ............. ___ .... ____ ...... ____ .. ____ . ______ __ . __________ _______ . _____ ___ .... ____________ __________ . __ _____ _ 
230 
240 
250 
260 
270 
280 
290 
300 
31. 
320 
330 
340 
350 
360 
370 
38. 
390 
400 
41. 
420 
430 
stave: _________________ __________________________ _______ ___ __________________ ___________________________ _____ ______ ________ ______ ____ ______ __ _ 
lotus·---------- ______ __ ____ ________________________ ...... ____ .... ___ ... ______ ______ ____ ........ .. ........ __ .. ____ . ___________ ______________ _ 
bewaiL_. __ .. _. __ ._. __ . _ . .. _._._ ... _ ... _ ..... _____ . ___________ ... _ ... _. _. ____ .. _._. ___________ ____ . ______ ._ .. ___ . _ .. _ .. _. ____________ . ~ ___ ._ 
repoE.e _____________ .. _____ ___ ____ ____ .. __ .. __________ ...... __ .... .... ____ .... ____________ . _________________ __ .. __ ________________________ .. .. 
mosaic .. ____ .. ________ .. __ ____ ______ .. ___ __ _________ .. ________ .... . _ . . .. __ ........ ~ - .. _____ _ .......... ____ _ . ___ _ .... _____________ ___ _ ... ___ 
ftaun t_ __ ____ ____ ____ .. ____ ______ .. __________________ __ ______ ___ __ -.- .. .. .... __ .. ______ .. __ .. __ .. . _ .. . ... .... __ __ .... .. ________ ... __ _______ .. _ 
phila:!l thropy ___ ___ __________ .. ___________ _____ ____________ ______ . . _______________________________________ __ _______________ _ . __ __________ _ 
ochre. _____________ _____ ____________ ________________ __ ____ ___ ___ _____ ______ _____ ________ _____ _________ _____ __ _________ ______ _________ _______ _ 
frustrate ________________ ____ . ____ __ .... _______ . _____ ._. ______ . __ ._. __ ____ _________ .____________ ____ . _ .... __ .. __ . . __ .. ________________ . ____ _ 
incru:;ta tion. ___ _______________ .. ______ .. ____ .. ________ · ___________ . ___ _ . ___ . _______________________ _ ._ .. -~ __ .. __ _ . ____ ______ __ . ______ . ___ .. 
milksop _______ ___ _________________________ ______ ________________ .. __ .. __ .. _______ ______________ _____ ......... __ _________ _______ _________ __ _ 
harpy ________________________ ------ ---- -------------------------------------------------------------- --······ .-- ----------------------------
ambergris . .. __ . _____ . ___ .......... __ . . __ .... __ ____________ . __ . _._ .. _ . . ...... __ __ ._ . ____________ . _____ .. _ ... ___ _ . . . __ . ___ . ___ . ________ ... __ _ 
pisca 1:oriaL ____ __ _ . _. ___ . _. __________ ____ __ . ___ . ___ .. _. _. __ _ . ___ . _. _____ ... _. _. _. _. ________ . __________ _____ . ______________ .. ____ __ _ . __ .. __ _ 
depredation ..... __ . __ .. ___ . .. __ . ...... __ . _. __ . ___________ . ___ . _. c._._. ___ __ ._. ______ _______ __ . _________ . ___ . ___ _______ . ______ . ____ ._ .. ____ _ 
perfunctory ___ __ ___ ________ ..... __________________________ -- ------------ -- -------- ___________ _________ ______________ _____________________ . 
limpet ____ ____________ _______________________ ___ ___ ________________ __________ ______ ____________ __ ___ ____ ____ _____ ________________ _____ _____ _ 
achroma tic. _________ ___________ .. __ .... _._ . __ . _______ . ____ _____ . ___ .. ___ . ____ ____ ____ __________ . _. _. __ ... _. ________ ___ ._. ________ . _____ . . _ 
casuistry ... __ .. ______________ .... ________ .. ___ . ____ __ __ .. ____ .. _ ... __ .... __ .... __ .. ·. ___ .. _. _____ . ____ _ . _____ . ____________ . ____ . __ ____ _ .___ _ 
homunculus_. ___________ .. ________ .. ____ .. _. _______ __ ____ . ______ .. _. ________________ . ______ . _._._. __ _ . ________ . .. ____ ______ . _____ _ . . . ____ _ 
sudor:[fic ... ______ . _______________________ .. ____________ .. ____ __ .. _______________________________________ ... _________ ____ . _________ ___ . _. __ _ 
440 retroactive _____________ .. __ .- __ --------...... ________ . ____ . . ___ .... ____________ ______ ___ . ________ .. ____ __ _____ _______ _ . ____________ . ___ __ _ 
450 parterre _______ .. __ -- ______ . __ ---.. ----.... ____________ .. ---· --·- _______________________ . ___ . __ ..... _. ____ --,-________ ________ __ . _. _________ _ 
Group---------------------------- Key number ___ ______ ______ _____ • _____ _ _ Form M 
VOCATIONAL INTEREST BLANK FOR MEN (Revised) 
By EDWARD K. STRONG, JR. 
Professor of Psychology, Stanford University 
Published by STANFORD UNIVERSITY PRESS, Stanford University, California 
It is possible with a fair degree of accuracy to determine by this test whether one would like certain occu-
pations or not. The test is not one of intelligence or school work. It measures the extent to which one's interests 
ag1·ee or disagree with those of successful men in a given occupation. 
Your responses will, of course, be held strictly confidential. 
Date ___ _______________________ __ ________ ____ _____ _ 
1. Name .. ------ --- ---------- --- ---------------------------- ------------------------------------ ---- -------- ----- ---- ----------------- 2. Age __ __________ ____ ____ 3. Sex __ ________ _____ ____ _ 
4. Address to which correspondence should be senL---------- ----------------------------- ----------------- ---------- ----- -- ---------- ------------------------------------ --
If you are still attending school or expect to return to school, answer itenu 5-12; if you have left school, ansrcer items 13-20. 
Any additional remarks may be entered at 21. 
5. Grade I am now in: Grammar School 1 2 3 4 5 6 7 8 High School 1 2 3 4 College 1 2 3 4 5 6 7 
(PUT A. CIRCLE AROUND APPROP IUATB GRADE) 
6. School grade I expect to complete------------------------------------------- -- ----------------------------------- -- -----------------: ________________ __ _____ __________ _____________ _ 
7. School subjects I am now most interested in·------ ---------------------------------------------- -------- --- --------------- ------------------ --- -- ------------ ----- ----------
8. School subjects I expect to specialize in later on·-------------------------------- -- ------ ------ -- -------------- ----------------------------------- ------ ---------- ---------
9. Occupation I am planning to enter .... ------------- -- --- ------------------ --- --- ---------------------------- -- -:.. 10. Sure of this__ ______ Not sure ____ ___ _ 
11. Jobs I have been employed at (e.g., clerical, retail selling, farming, giving number of months employed at each)-------------- --
--·····-····------------------------------------------------------------------------ - - -- --- -- -----~ - ------ - - - ---- -- - ---- --- - - -- - --- - - ------ -- - --- - - - -------------- - -------- ----------------·:··-----------
12. Occupations I han formerly considered entering·-- -------- ------------------ ---- -- ------------------------------- -------------- -------------------- -------------- ------
To be Answered b:r Those Who Have Left School 
13. Last grade you finished in school (e.g., Grammar 6th, High School 2nd, College 4th)--- ---- -- -- ------- -------- -------------------------- -- --
14. What technical or business courses have you taken? (Underline those you finished) ------ -- ------------ -- --- -- ---- -- ----------------- ---------
15. Occupation (e.g., Carpenter)---------------- ---------- ------------------------- -------------- ------ ----------- ---- 16. Years of experience in it ___________ ____ _ 
17. Just what do you do?------------------------------------------------------------------------------- -------------- ---------------------------- ---- ---- --- -------,---------------------------
18. Why did you select the above occupation? ---------------------------------------- ----------------------------------------- -- -- -----,--------------- --------------------------· 
19. What occupations, other than your present one, have you at one time or another engaged in?---- -- ------------------------------- -- ---
20. What occupations, if any, have you in mind entering? Why? -------------------------------------- --- -- ---- -------------------------------------------------
21. Remarks ---- -- ----------------------------------- ------------------------- ----------- -------------- --- ----------------------------------- -------- --------------------------------------------- ----· 
----·-·-------------------·-·---------------------------------------· ------------- ----------------·----- -------------------------------------------------·----------------------- ---------------- -----·-··· 
Copyright 1938 by the Board of Trustees 
of the Leland Stanford Junior University 
Printed In tile United State. of America 
' 
J?art I. Occupations. Indicate after each occupation listed below whether you would like that kind of work or - not. 
Disregard considerations of salary, social standing, future advancement, etc. Consider only whether or not you would like 
to do what is involved in the occupation. You are not asked if you would take up the occupation permanently, but merely 
whether or not you would enjoy that kind of work, regardless of any necessary skills, abilities, or training which you may or 
may n•)t possess. 
Draw a circle around L if you like that kin'd of work 
Draw a circle around I if you are indifferent to that kind of work 
Draw a circle around D if you dislike that kind of work 
Work :rapidly. Your first _impressions are desired here. Answer all the items. Many of the seemingly trivial and irrelevant 
items are very useful in diagnosing your real ~ttitude. 
1 Actor (not movie) ................ L I D 46 Jeweler ......................... L I D 
2 Advertiser • 0 •• •• 0. 0 0 0 • ••• • •• 0. 0. L I D 47 Judge •• 0 •••• • • 0 ••• 0. 0 ••• 0 ••• 0 •• L I D 
3 Architect •• • •••• 0 •••••••• 0 ••••• • L I D 48 Labor Arbitrator 0 0 . 0 •••• 0 •• 0 0 ••• 0 L I D 
4 Army Officer • • 0 •••••••• 0 0 ••• • 0. 0 0 . L I D 49 Laboratory Technician ••• 0 0 •• 0 •••• L I D 
5 Artist ••••••••••• 0 ••• 0 ••• 0 0 ••• 0 0 L I D 50 Landscape Gardener • 0. 0 ••• • •• 0 ••• L I D 
6 Astronomer o o o o 0 o o o 0 o 0 0 o o o 0 o 0 0 I o L I D 51 Lawyer, Criminal • • 0 • • ••• 0 ••••••• L I D 
7 Athletic DireCtor • 0 0 •• 0. 0 0 ••• 0 •• 0. L I D 52 Lawyer, Corporation ••••• • ••• 0 •••• L I D 
8 Auetioneer 0 ••••• 0 0 •••••••• 0. 0. 0. L I D 53 Librarian 0 •• 0 ••••••••• 0 ••••••••• L I D 
9 Author of novel ............. .. .... L I D 54 Life Insurance Salesman ........ . .. L I D 
10 Au1hor of technical book ........... L I D 55 Locomotive Engineer 0 •• 0 ••••••••• L I D 
11 Auto Salesman •••••••••••• • ••••• 0 L I D 56 Machinist •••• 0 . 0 0. 0 •• 0 ... . . 0 ••• 0. L I D 
12 Auto Racer • 0 •••••• • ••••• 0 ••• 0 •• • L I D 57 Magazine Writer . ..... ........... L I D 
13 Auto Repairman ................. L I D 58 Manufacturer • 0 •• 0 •• 0 . 0 . 0 ••• 0 • • o •o L I D 
14 Aviator 0 . 0 •••• 0 •••• 0 ••• • ••• 0 •••• L I D 59 Marin.e Engineer • • 0 • ••••••• 0 0. 0 •• L I D 
15 Bank Teller •••••••••••••••• 0 0 ••• L I D 60 Mechanical Engineer • 0 •••• 0 0 0. 0 0 • • L I D 
16 Bookkeeper •••••• • ••••• 0. 0 ••••• 0 L I D 61 Mining Superintendeil.t •• • • 0 0. 0 •••• L I D 
17 Building Contractor 0 •••••••••••••• L I . D 6.2 Musician • •••••• 0 0 •• 0 0 0 ••••• 0 ••• 0 L I D 
18 Buyer of merchandise .............. L I D 63 Music Teacher ••• 0 ••• 0 •••• • •••••• L I D 
19 Carpenter • • • • • • • • • • • • • • • • • • • 0 ••• L I D 64 Office Clerk •••••••• .- •• 0 ••••••••• L I D 
20 Cartoonist ••••••••• 0 ••••••••••••• L I D 65 Office Manager • •••••••••• 0 0. 0 •••• L I D 
21 Cashier in bank ... . ..... . . . .. . .... L I D 66 Orchestra Conductor ••••• 0 ••• 0 •••• L I D 
22 Certified Public Accountant. .. .. . ... L I D 67 Pharmacist •••••••••••••••• • ••• 0. L I D 
23 Chemist ............... . ......... L I D 68 Photo Engraver ••••••••• 0 •••••••• L I D 
24 Civ:il Engineer •••••••• 0 •• • ••• 0 • • • L I D 69 Physician • •• • •••••••••••••• 0 •••• L I D 
25 Civiil Service Employee ........... : . L I D 70 Playground Director ••••••••••• 0 •• L I D 
26 Clergyman • 0 •••••• 0 ••••••••••••• L I D 71 Poet ...... . .................. : .. L I D 
27 College Professor o · ••••••••• • ••••• 0 L I D 72 Politician •••••••• 0 ••••• 0 0 •• 0 •••• L I D 
28 Consul .......................... L I D 73 Printer ••• • •••• 0. 0 0 0 0 •••••• 0 •• 0. L I D 
29 Dentist . . . L I D 74 Private Secretary L I D 0 •••• 0. 0. 0. 0 •••• 0 • • 0 • • ••• • • ••••• 0 •• 0 •••• 0. 
30 Draftsman •• - •• 0 •••••••••• ! 0 •••• 0 L I D 75 Railway Conductor •• 0 •• 0 •• 0 •••••• L I D 
31 Editor 0 0 •••••• 0 . - •• 0 •••• 0 ••••••• 0 L I D 76 Rancher - . . . L I D • 0. 0 •• 0 ••• 0 ••• 0 ••• 0 ••••• 
32 Electrical Engineer •••••• 0 0 • •••••• L I D 77 Real Estate Salesman ..... . ........ L I D 
33 Employment Manager • 0 •• 0 0 0 . 0 0 •• 0 L I D 78 Reporter, general •• 0 ••• o_ o •• 0. 0 •• 0. L I D 
34 Explorer ••• 0 •• 0 0. 0 ••• 0 0. 0 0 •••••• L . I D 79 Reporter, sporting page . ........... L I D 
35 Factory Manager ••• 0 ••••••••••••• L I D 80 Retailer • •••••• 0 •• 0 0 •• 0. 0 •••• 0 0 0. L I D 
36 Factory Worker 
• 0 •••• 0 0 - 0 0 0 . 0 0. 0. • · L l D 81 Sales Manager ••• 0 0 ••••• 0 •• • . • • • ••• L . I D 
37 Farmer •••••••••• 0 •••• 0 0 0 0 0 •• 0 •• L I I) 82 School Teacher 0 0 0 . 0. 0. 0. 0 0 0 0 0 ••• L I D 
38 Flo.orwalker • 0 0 •• 0. 0. 0 .. 0 ••• 0 ••• 0 0 L I D 83 Scientific Research Worker ... . ..... L I D 
39 FIQr:ist .......................... L I D 84 Sculptor ••••••• 0 •• 0 0 0. 0 •• •• • •••• L I D 
40 Foreign Correspondent 
. .. .. 0 0 0 ••• 0. L I D 85 Secretary, Chamber of Commerce . .. . L I D 
41 Gevernor of a State .... .. .... . .... L I D 86 Secret Service Ma~ ............... : L I D 
42 Hotel Keeper or Manager ........... L I D 87 Ship Officer •••••• 0 o ' o •• 0 ••• 0 0 ••• 0 L I D 
43 Interior Decorator •• 0 ••••••• 0 • •••• L I D 88 Shop Foreman • •••••••••• 0 0 0 •• 0. 0 L I D 
44 !nterpreter • • •••••• 0 . 0. 0 ••• • • 0 ••• L I D 89 Social Worker • • 0 •• 0 0. 0 •••••• 0 0. 0 L I D 
4~ lnve:ntor ........................ L I D 90 Specialty Salesman • ••••• 0 •••••••• L I D 
~2:-
r 
l 
Part 1. Occupations, continued. 
91 Statistician . . . . . . . . . • . . . . . . . . . . . L 
92 Stock Broker . . . . . . . . . . . • . . . . . . . L 
93 Surgeon . . . . . . . . . . . . . . . . . . . . . . . L 
94 Toolmaker . . . . . . . . . . . . . . . . . . . . . L 
95 Traveling Salesman . . . . . . . . . . . . . . L 
96 Typist . . . . . . . . . . . . . . . . . . . . . . . . . ~ 
97 Undertaker . . . . . . . . . . . . . . . . . . . . . L 
98 Watchmaker . . . . . . . . . . . . . . . . . . . . L 
99 Wholesaler . . . . . . . . . . . . . . . • . . . . . L 
100 Worker in Y.M.C.A., K. of C., etc... L 
I 
I 
I 
I 
I 
I 
I 
I 
I 
I 
D 
D 
D 
D 
D 
D 
-n 
D 
D 
D 
Part II. School Subjects. Indicate as in Part I your m-
terest when in school. 
101 Algebra . . . . . . . . . . . . . . . . . . . . . . . . L 
102 Agriculture . . . . . . . . . . . . . . . . . . . . . L 
103 Arithmetic . . . . . . . . . . . . . . . . . . . . . L 
104 Art . . . . . . . . . . . . . . . . . . . . . . . . . . . L 
105 Bookkeeping . . . . . . . . . . . . . . . . . . . L 
106 Botany . . . . . . . . . . . . . . . . . . . . . . . . L 
107 Calculus . . . . . . . . . . . . . . . . . . . . . . . L 
108 Chemistry . . . . . . . . . . . . . . . . . . . . . . L 
109 Civics . . . . . . . . . . . . . . . . . . . . . . . . . L 
llO Dramatics . . . . . . . . . . . . . . . . . . . . . . L 
111 Economics . . . . . . . . . . . . . . . . . . . . . L 
112 English Composition . . . . . . . . . . . . . L 
113 Geography . . . . . . . . . . . . . . . . . . . . . L 
ll4 Geology . . . . . . . . . . . . . . . . . . . . . . . L 
ll5 Geometry . . . . . . . . . . . . . . . . . . . . . . L 
116 History . . . . . . . . . . . . . . . . . . . . . . . . "L 
117 Languages, ancient . . . . . . . . . . . . . .. L 
ll8 Languages, modern . . . . . . . . . . . . . . L 
119 Literature . . . . . . . . . . . . . . . . . . . . . . L 
120 Mathematics . . . . . . . . . . . . . . . . . . . . L 
121 Manual Training . . . . . . . . . . . . . . . . L 
122 Mechanical Drawing . . . . . . . . . . . . . L 
123 Military Drill .... : : : .. . . . .. . . . . . L 
124 Music . . . . . . . . . . . . . . . . . . . . . . . . . L 
125 Nature Study . . . . . . . . . . . . . . . . . . . L 
126 Philosophy . . . . . . . . . . . . . . . . . . . . . L 
127 Physical Training . . . . . . . . . . . . . . . L 
128 Physics .. ' . . . . . . . . . . . . . . . . . . . . . L 
129 Psychology . . . . . . . . . . . . . . . . . . . . . L 
130 Physiology . . . . . . . . . . . . . . . . . . . . . L 
131 Public Speaking . . . . . . . . . . . . . . . . . L 
132 Shop work . . . . . . . . . . . . . . . . . . . . . L 
133 Sociology ........... k • • • • • • • • • • L 
134 Spelling . . . . . . . . . . . . . . . . . . . . . . . L 
135 Typewriting . . . . . . . . . . . . . . . . . . . . L 
136 Zoology ••••••••••••••. .- •..... .- L 
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Part III. Amusements. Indicate i~ the same manner as in 
Part I whether you like the following or not. If m doubt, 
consider your most frequent attitude. W orlc rapidly. Do 
not think over various possibilities. Record your first im-
pression. 
137 Golf . . . . . • • • • • • . . . • • . . . . . . . . . . . L 
138 Fishing . . . . . . . . . . . . . . . . . . . . . . . . L 
139 Hunting . . . . . . . . . . . . . . . . . . . . . . . L 
140 Tennis . . . . . . . . . . . . . . . . . . . . . . . . . L 
141 Driving an automobile. . . . . . . . . . . . L 
142 Taking long walks...... . . . . . . . . . L 
143 Boxing . . . . . . . . . . . . . . . . . . . . . . . . L 
144 Chess . . . . . . . . . . . . . . . . . . . . . . . . . . L 
145 Poker ......•.............. -.... . L 
146 Bridge . . . . . . . . . . . . . . . . . . . . . . . . . L 
147 Observing birds (nature study ) .... L 
148 Solving mechanical puzzles . . . . . . . . L 
149 Performing sleight-of-hand tricks. . . L 
150 Collecting postage stamps. . . . . . . . . L 
151 Drilling m a company. . . . . . . . . . . . L 
152 Chopping wood ............ .. ... L 
153 Amusement parks . . . . . . . . . . . . . . . L 
154, Picnics . .. . . . . . . . . . . . . . . . . . . . . . . L 
155 Excursions . . . . . . . . . . . . . . . . . . . . . L 
156 Smokers . . . . . . . . . . . . . . . . . . . . . . . L 
157 "Rough house" initiations . . . . . . . . L 
158 Conventions . . . . . . . . . . . . . . . . . . . . L 
159 Full-dress affairs . . . . . . . . . . . . . . . . L 
160 Auctions . . . . . . . . . . . . . . . . . . . . . . . L 
161 Fortune tellers . . . . . . . . . . . . . . . . . . L 
162 Animal zoos . . . . . . . . . . . . . . . . . . . . L 
163 Art galleries . . . . . . . . . . . . . . . . . . . . L 
164 Museums . . . . . . . . . . . . . . . . . . . . . . . L 
165 Vaudeville . . . . . . . . . . . . . . . . . . . . . L 
166 Musical comedy . . . . . . . . . . . . . . . . . L 
167 Symphony concerts . . . . . . . . . . . . . . L 
168 Pet cananes . . . . . . . . . . . . . . . . . . . . L 
169 Pet monkeys . . . . . . . . . . . . . . . . . . . . L 
170 Snakes . . . . . . • . . . . . . . . . . . . . . . . . . L 
171 Sporting pages . . . . . . . . . . . . . . . . . . L 
172 Poetry .. .. . . .. .. .. . .. .. . .. .. .. . L 
173 Detective stories . . . . . . . . . . . . . . . . . L 
174 "Time" . . . . . . . . . . . . . . .. . . . . . . . . . L 
175 "Judge" • . . . . . . . . . . • • . . . . . . . . . . L 
176 "New Republic" . . . . . . . . . . . . . . . . L 
177 "System" . . . . . . . . . . . . . . . . . . . . . . L 
178 "National Geographic Magazine" . . . L 
179 "American Magazine". . . . . .. . . .. . . . L 
180 "Popular Mechanics" . . . . . . . . . . . . L 
181 "Atlantic Monthly" . . . . . . . . . . . . . . L 
182 Educational movies . . . . . . . . . . . . . . L 
183 Travel movies . . . . . . . . . . . . . . . . . . L 
184 Social problem movies. . . . . . . . . . . . L 
185 Making a radio set. . . . . . . . . . . . . . . L 
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Part IV. Activities. Indicate your interests as in Part I. 
186 Repairing a clock. . . . . . . . . . . . . . . . L 
187 Adjusting a carburetor. . . . . . . . . . . . L 
188 Repatiring electrical wiring. . . . . . . . L 
189 Cabinetmaking . . . . . . . . . . . . . . . . . . L 
190 Operating machinery • . • • • . . . . . . . . L 
191 Handling horses . . . . . . . . . . . . . . . . . L 
192 Giving "first aid" assistance. . . . . . . . L 
193 Raising flowers and vegetables. . . . . L 
194 Decc•rating a room with flowers. . . . . L 
195 Arguments . . . . . . . . . . . . . . . . . . . . . L 
196 Interviewing men for a job ... 0 0 0 o • L 
197 Interviewing prospects in selling 0 0 0 L 
198 Interviewing clients .......... 0 0 0 o L 
199 Making a speech. . . . . . . . . . . . . . . . . L 
200 Organizing a play •......... 0 0 • • • L 
201 Opening conversation with a stranger L 
202 Teaching children ............ o • • L 
203 Teaching adults ............. 0 0 0 o L 
204 Calling friends by nicknames .. 0 0 0 o L 
205 Being called by a nickname. . . . . . . . L 
206 Meeting and directing people .. 0 • • • L 
207 Taking responsibility .. o. o •••• o o o. L 
208 Meeting new situations o o o o o •••• o • • L 
209 Adjusting difficulties of others . o o • • • L 
210 Drilliing soldiers .....• o o ••••• o • • • L 
211 Pursuing bandits in sheriff's posse. . L 
212 Doin,g research work ......... o • • • L 
213 ActirJg as yell-leader... . . . . . . . . . . . L 
214 Writing personal letters ....... 0... L 
215 Writing reports . . . . . . . . . . . . . . . . . L 
216 Entertaining others ......... o.... L 
217 Bargaining ("swapping") ... 0 ••• 0 0 L 
218 Looking at shop windows ... o •• o 0 • o L 
219 Buying merchandise for a store ... o • L 
220 Displaying merchandise in a store. . L 
221 Expressing judgments publicly 
regardless of criticism o • o • • • • • • • L 
222 Being· pitted against another as in 
a political or athletic race ..... 0 • L 
223 Methodical work ......... o ••• 0 • • L 
224 Regular hours for work ..... 0 0 0 0 0 o L 
225 Continually changing activities .. o • o L 
226 Developing business systems ... 0 • • • L 
227 Saving money ...... o • • • • • • • • • • • L 
228 Contr.ihuting to charities. . . . . . . . . . L 
229 Raising money for a charity. . . . . . . L 
230 Living in the city. . . . . . . . . . . . . . . . L 
231 Climbing along edge of precipice... L 
232 Looki1ng at a collection of rare laces. L 
233 Looking at a collection of antique 
furniture • • • • . . . • • . • . . . . . . . . .. . L 
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Part V. Peculiarities of People. Record your first im-
pression. Do not think of various possibilities or of excep-
tional cases. "Let yourself go" and record the feeling that 
comes to mind as you read the item. 
234 Progressive people . . . . . . . . . . . . . . . L 
235 Conservative people· . . . . . . . . . . . . . . L 
236 Energetic people .... o 0 • o • o • • • • • • L 
237 Absent-minded people . . . . . . . . . . . . L 
238 People who borrow things o • o • o • • • • L 
239 Quick-tempered people .... o • • • • • • L 
240 Optimists •............... o • • • • • L 
241 Pessimists ................. o.... L 
242 People who are natural leaders. 0 • • • L 
243 People who assume leadership ... 0 • • L 
244 People easily led ............. o • o • L 
245 People who have made fortunes in 
business . . . . . . . . . . . . • . . . . . . . . L 
246 Emotional people ............... : L 
24 7 Thrifty people ..... : .. . .. . . . .. . . L 
248 Spendthrifts ............... o • • • • L 
249 Talkative people . . . . . . . . . . . . . . . . L 
250 Religious people . . . . . . . . . . . . . . . . . L 
251 Irreligious people ..... 0 ... 0..... L 
252 People who have done you favors. . . L 
253 People who get rattled easily. . . . . . . L 
254 Gruff men . . . . . . . . . . . . . . . . . . . . . . L 
255 Foreigners . . . . . • . . . . . . . . . . . . . . . L 
256 Sick people .............. : ... : . . L 
257 Nervous people . . . . . . . . . . . . . . . . . . L 
258 Very old people. . . . . . . . . . . . . . . . . L 
259 Cripples . . . . . . . . . . . . . . . . . . . . . . . L 
260 Side-show freaks . . . . . . . . . . . . . . . . L 
261 People with gold teeth. . . . . . . . . . . . L 
262 People with protruding jaws....... L 
263 People with hooked noses ... 0 • o o o o L 
264 Blind people . . . . . . . . . . . . . . . . . . . . L 
265 Deaf mutes . . . . . . • . . . • . . . • . . . . . . L 
266 Self-conscious people . . • . . . . . . . . . . L 
267 People who always agree with you. 0 L 
268 People who talk very loudly. . . . . . . L 
269 People who talk very slowly •... 0 0 • o L 
270 People who talk about themselves. . . L 
271 Fashionably dressed people. . . . . . . . L 
272 Carelessly dressed people . . . . . . . . . . L 
273 People who don't believe in evolution L 
274 Socialists ..... 0 • 0 • • • • • • • • • • • • • • • L 
275 Bolshevists . . . . . . . . . . . . . . . . . . . . . L 
276 Independents in politics ... _. . . . . . . . L 
277 Men who chew tobacco ... 0 • • • • • • • • L 
278 Men who use perfume ... 0 • • • • • • • • L 
279 People who chew gum .. 0 • • • • • • • • • L 
280 Athletic men . . . . . . . . . . . . . . . . . • . L 
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Part VI. Order of Preference of Activities. Indicate which three of the following ten activities you would enjoy mast 
by checking ( y') opposite them in column 1; also indicate which three you would enjoy least by checking opposite them in 
column 3. Check the remaining four activities in column 2. 
1 2 3 
281 ( ) ( ) ( ) Develop the theory of operation of a new machine, e.g., auto 
282 ( ) ( ) ( ) Operate (manipulate) the new machine 
283 ( ) ( ) ( ) Discover an improvement in the design of the machine 
284 ( ) ( ) ( ) Determine the cost of operation of the machine 
285 ( ) ( ) ( ) Supervise the manufacture of the machine 
286 ) ( ) ( ) Create a new artistic effect, i.e., improve the beauty of the auto 
287 ) ( ) ( ) Sell the machine 
288 ) ( ) ( ) Prepare the advertising for the machine 
289 ) ( ) ( ) Teach others the use of the machine 
290 ) ( ) ( ) Interest the public in the machine through public addresses 
Indicate in the same way what you consider are the three most important factors affecting your work; also the three least 
important factors. Check the remaining four items in column 2. Be sure you have mark~d three items under 1, three 
items under 3, and four items under 2. 
1 2 3 
291 ( ) ( ) ( ) Salary received for work 
292 ( ) ( ) ( ) Steadiness and permanence of work 
293 ( ) ( ) ( ) Opportunity for promotion 
294 ( ) ( ) ( ) Courteous treatment from superiors 
295 ( ) ( ) ( ) Opportunity to make use of all one's knowledge and experience 
296 ( ) ( ) ) Opportunity to ask questions and to consult about difficulties 
297 ( ) ( ) ) Opportunity to understand just how one's superior expects work to be done 
298 ( ) ( ) ( ) Certainty one's work will be judged by fair standards 
299 ( ) ( ) ( ) Freedom in working out one's own methods of doing the work 
300 ( ) ( ) ( ) Co-workers--congenial, competent, and adequate in number 
Indicate in the same way the three men you would most like to ha;ve been; also the three you would least like to have heen. 
Check the remaining four men in column 2. 
1 2 3 
301 ( ) ( ) ( ) Luther Burbank, "plant wizard" 
302 ( ) ( ) ( ) Enrico Caruso, singer 
303 ( ) ( ) ( ) Thomas A. Edison, inventor 
304 ( ) ( ) ( ) Henry Ford, manufacturer 
305 ( ) ( ) ( ) Charles Dana Gibson, artist 
306 ( ) ( ) ( ) J. P. Morgan, financier 
307 ( ) ( ) ( ) J. J. Pershing, soldier 
308 ( ) ( ) ( ) William H. Taft, jurist 
309 ( ) ( ) ( ) Booth Tarkington, author 
310 ( ) ( ) ( ) John Wanamaker, merchant 
Indicate in the same way the three positions you would most prefer to hold in club or soGiety; also the three you least prefer 
to hold. Check the remaining four in column 2. 
1 2 3 
311 ( ) ( ) ( ) President of a Society or Club 
312 ( ) ( ) ( ) Secretary of a Society or Club 
313 ( ) ( ) ( ) Treasurer of a Society or Club 
314 ( ) ( ) ( ) Member of a Society or Club 
315 ( ) ( ) ( ) Chairman, Arrangement Committee 
316 ( ) ( ) ( ) Chairman, Educational Committee 
817 ( ) ( ) ( ) Chairman, Entertainment Committee 
318 ( ) ( ) ( ) Chairman, Membership Committee 
319 ( ) ( ) ( ) Chairman, Program Committee 
320 ( ) ( ) ( ) Chairman, Publicity Committee 
-a.:-
Part VII. Comparison of Interest between Two Items. Indicate your choice of the following pairs by checking ( \1) 
in the fi rst space if you prefer the item to the left, in the second space if you lik~ both equally well, and in the third space if 
you prefer the item to the right. Assume other things are equal except the two items to be compared. 
W orlc rapidly. 
321 Street-car motorman . ................... . 
322 Policeman ....... . . . ................... . 
323 Chauffeur ......... . .. . ........... . .... . 
324 Head waiter ...... .. . . .. . .............. . 
325 Honse to house canvassing ................ . 
326 House to house canvassing ... . : .. ·. . . . . . . . . . ( ) 
327 Repair auto . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( . ) 
328 Develop plans . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
329 Do a job yourself... . ...... . ....... . . . ... ( ) 
330 Per:made others ........... , . . . . . . . . . . . . . ( ) 
331 Deal with · things. 00 00 •• 00 • •• 00 : • • : • ••• ."oo ( ) ( ) 
332 Plan for immediate future. . . . . . . . . . . . . . . . . ( ) ( ) 
333 Activity which produces tangible returns. . . . . ( ) ( ) 
334 Taking a chance. 00 •• 00 •• 00 00 00 00 00 00 00 • • ( ) ( ) 
335 Definite salary ..... , . . . . . . . . . . . . . . . . . . . . ( ) ( ) 
336 Work for yourself ............•........... 
337 Work which interests you with modest income 
338 Work in a large corporation with little chance 
(•f becoming president until age of 55 ..... . 
339 Selling article, quoted 10% below competitor .. 
340 Small pay, large opportunities to learn during 
next 5 years ..... . ...... · .............. . 
341 Work involving few details ......... · ...... . 
342 Outside work . . .. . . . ... . . . ........ . .... . 
343 Change from place to place, .. . · ....... : ... , 
344 Great variety of work ...... . .... : . . ." . .. : . : 
345 Physical activity .......................• 
346 Emphasis upon quality of work ............ . 
~47 Teehnical responsibility (head of a department 
of 25 people engaged in technical, research 
work) .............................. . 
348 Present a report in writing ............... . 
349 Listening to a story .... .. ................ . 
350 Pla.ying baseball ......... . ....... .... . . . . 
351 Amusement where there is a crowd. . . . . . . . . ( ) 
352 ·Nights spent at home. . . . . . . . . . . . . . . . . . . . . ( ) 
353 Reading a book. . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
354 Belonging to many societies .. . : . . . . . . . . . . . . ( ) 
355 Few in~imate friends ......... · ...... , . ·<: ... ·. · · ( ) 
356 Many women friends . . . . ........ . . ...... . 
357 Fat men .. . .......... . .... . ... ... ...... . 
358 Tail men .............................. . 
359 Jedous people ... . ......... . ........... . 
360 Jealous people ......................... . 
) 
), 
) 
) 
) 
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) 
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) 
) 
) 
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) 
) 
( 
( 
( 
( 
( 
Street-car conductor 
Fireman (fights fire) 
Chef 
Lighthouse tender 
Retail selling 
) Gardening 
) D:r;ive auto 
) Execute plans 
) Delegate job to another 
) Order others · 
( ) Deal with people 
( ) Plan for five- years ahead 
( ) Activity which is enjoyed for its own sake 
( ) Playing safe 
( ) Commission on what is done 
) 
) 
) 
) 
) 
) 
( ) 
( - ) 
( ) 
( ) 
(: ) 
( 
( 
( 
( 
( 
) . 
) 
) 
) 
) 
Carry out program of superior who is· respected 
Work which does not interest you with large income 
Work for self in small business 
Selling article, quoted 10% above competitor 
Good pay, little opportu~ity to learn during next 
5 years 
Work involving many details 
Inside work 
·Working in one location 
Similarity in work 
Mental activity 
Emphasis upon quantity of work 
Supervisory responsibility (head of a department 
of 300 people engaged in -typical business 
operation) 
Present a report verbally 
Telling a story 
Watching baseball 
Amusement alone or with one or two others 
Nights away from home 
Going to movies 
Belonging to few societies 
Many acquaintances 
Few women friends 
Thin men 
Short men 
Conceited people 
Spendthrifts 
Part VIII. Rating of Present Abilities and Characteristics. Indicate below what kind o£ a person you are right now and 
~hat you have don~. Check in ~e first column ("Yes") if the item really describes you, in the third column ("No") if the 
Item doe~ not descnbe .you, and m the se~ond column (?) if you are not. sure. (Be frank in pointing out your weak points, 
for selectiOn of a vocatiOn must be made m terms of them as well as your strong points.) . 
361 Usually -start activities of my group . . . .... . . .... .. . .. . . ........ .... .... .• ... . •... . .... ... . 
362 Usually drive myself steadily (do not work by fits and starts ) ... .. .... . .. . . .... . . . . . .. .. ... . 
363 Win friends easily . .. .... .... . . ... . . . .. ... ... ....... .. . . ...... · .. . . ...... ... ... . . ... . . . 
364 Usually get other people to do what I want done ... . . .... .. . . . . . ... .... . . ...... . .. . . . . .. . . . . 
365 Usually liven up the group on a dull day . . .. .... . . .. . ...... . .. .. . . ... . ...... . .. .. .. . . . .. . . 
366 Am quite sure of myself . ... .... .. . . . .. .. ..... . .... .. . ... ........ .... . . .. . .. .. . ... .... . 
367 Accept just criticism without getting sore . . ...... .. . ... . .... . ... ... ... .. ... .. .. ... . . . .. . . . 
368 Have mechanical ingenuity (inventiveness) ... .. ......... .. .. ... .. . . . ... . . ....... .. .... . . . 
369 Have more than my share of novel ideas .. .... . .. .. . ... ...• . . ..... .. . .... . . .. . ... ....... . . 
370 Can carry out plans assigned by other people . .. ... . . .. . . . ..... .. .... .. . . . ... . . ... . ... . . . . . 
YES ? NO 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
( ) ( ) ( ) 
) 
) 
) 
) 
) 
371 Can discriminate between more or less important matters. . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) ( ) ( ) 
372 Am inclined to keep silent (reticent) in confidential an·d semi--confidential affairs . . . . . . . . . . . . . . . ( ) 
373 Am always on time with my work . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
374 Remember faces, names, and incidents better than the average person . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
375 Can correct others without -giving offense ... . .... . ... . .. : . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . . ( ) 
376 Able to. meet emergencies quickly and effectively .. .. . . . . .. . ... . . . .......... . ; . .. .. . .... . . . . 
377 Get "rattled" easily . . ... .. .... . . . .. . ..... . .. ... ... . . . .. . .. . ... .. .. . .. .. . . . . ... . . . .... . 
378 Can write a concise, well-organized report ... .. . . ... . . ... . . .. . . .... . ... .. ......... . ...... . . 
379 Have good judgment in appraising values .... ......... . .... ..... . .. . ........... ... .. ... . . . . 
380 Plan my work in 'detail. . ..... .. ...... . ....... ... . .. . : . . .... . . ... . ... . . . · . . .... . .... . .. . 
381 Follow up subordinates effectively ... . .. .. . . .. . . .... ... . . .. . .. .. . . .. ..... ..... . . . .. ..... . 
382 Put drive into the organization . . . ...... . ... _ . .. . . . . .. _ . .... ... . .. ... . . .. ... ..... . .. .... . . . 
383 Stimulate the ambition of my associates ... . ...... . . . ... . .... ... . . . . . .. .. . . .... ... ... .. . . . . 
384 Show firmness without being easy . . . . ...... . ... ....... .. . . ... ........... . .. ... .. . . .. . . . . 
385 Win confidence -and loyalty . . .. .. . ...... .. .. .. . . ........ ... . . . . . . .. . .. ... ..... . .. .. .. . . . 
386 Smooth out tangles and disagreements between people . . .. . ..... .. . .. .. ... .. . .. .... . .... .. .. . 
387 Am approachable ..... : ... . . .... .. ... .. . .. ...... . · .. . . . ... ~ . ... . . .. ... . .. ·: . . . ...... . . . 
388 Discuss my ideals with others .... .... .. ... .... . .. . .. . . . .... . . .. . ... .. ... . . . .. .. . . . ... .. . 
( ) ( ) 
( ) ( ) 
( ) ( ) 
( ) ( ) 
) 
) 
) 
) 
) 
Check ( y) in the first, second, or third colunm at the right according as the first, second, or third statement in each item 
below applies to you. 
( 1st) (2nd) ( 3rd) 
389 (1) Feelings easily hurt (2) Feelings hurt sometimes (3) Feelings rarely hurt ...... ( ) ( ) ( ) 
390 (1) Usually ignore the feelings (2) Consider them sometimes (3) Carefully consider them . . ( ) ( ) ( ) 
of others 
391 (1) Loan money to acquaint- (2) Loan only to certain (3) Rarely loan money .. .. .. ) 
ances people 
392 (1) Rebel inwardly at orders (2) Carry out instructions with (3) Enter into situation and en-
from another, obey when little or no feeling thusiastically carry out 
necessary program .... ..... . .. . ( ) 
393 (1 ) When caught in a mistake (2) Seldom make excuses (3) Practically never make ex-
usually make excuses cuses .. . .... .. .. .. . . ( ) ) ( ) 
394 (1) Best-liked fr iends are su- (2) Equal in ability (3) Inferior in ability .... .. .. ( ) ) ( ) 
perior to me in ability 
395 (1) Handle complaints with- (2) Become annoyed at times (3) Lose my temper at times .. 
out getting irritated 
396 (1) Borrow frequently (for (2) Borrow occasionally (3) Practically never borrow .. 
personal use) 
Seldom tell jokes (3) Practically never tell jokes ) ( ( 397 (1) Tell jokes well (2) ) 
398 (1) My advice sought by many (2) Sought by few (3) Practically never asked . . . ( ) ( ) ( ) 
399 -(1) Frequently make wagers (2) Occasionally make wagers (3) Never make wagers . ... -.. ( ) ( ) ( ) 
400 (1) Worry considerably about (2) Worry very little (3) Do not worry ........ . . . ( ) ( ) ( ) 
mistakes 
Be S ure Yo u Have No t Omitted A ny Part: Note Par-
~-
ticula.rly the Second Columns on P a&tts 2, 3, and 4. 
Key Number _________________ _ 
Occupation Artist Psycho!- Architect Physician Dentist Mathema- Engineer Ohemist Production Farmer 
ogist tlcian Manager 
Ra·;v Score 
Stand.ard Score 
Rating 
Mathematics- Y.M.O.A. Y.M.O.A. Social Olty School 
Occupation Carpenter Printer Science Policeman· Forest Physical Personnel General Science Superin-
Teacher Service Director Secretary Teacher ten dent 
Ra·IV Score 
Standard Score 
Rating 
Occupation 
Oertitled Real Lite 
Minister Musician Public Accountant Office Purchasing Banker Sales Est ate . Insurance 
Accountant Worker Agent Manager Salesman Salesman 
Ra-w Score 
Standard Score 
Rating 
President, 
Occupation Advertising Lawyer Author- M'f'g Occupational Masculinity- Interest Aviator Man Journalist Ooncern Level Femininity Maturity 
Raw Score 
Standard Score 
Rating 
Occupation 
Raw Score 
Stand .rd Score 
R11tlng 
/ 
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NOTE: Under "Tuition" the letter B Indicates that a breakage fee is charged; the letter U Indicates university fees. Students lacking tHe 
scholastic requirements sho uld contact the registrar of the college or university and not the hospit a l. Those who- wish to enrol In a course given 
by the college or university or who desire to transfer their credits sh ould correspond with the registrar and not the hospital. Asterisk (*) after 
name of school indicates that male as well as female st ud ents are a dmitted. 
Name and Location of School 
ALABAMA 
Baptist Hospital, Birmingham, .. .. . ..... . ... ... . . 
Carraway Methodist Hospital, Birmingham * .. . . 
J efi'erson·Hillman Hospital, Birmingham • . ... . . 
South Highlands Infirmary, Birmingham* ... . .. . 
Employees Hospital, Fairfield • . .... .. . ....... ... . 
Holy N arne of Jesus Hospital, Gadsden * ....... . 
Mobile Infirmary, Mobile .. . ... . ... ... ...... . . , ... . 
St. Marga ret's Hospital, Montgomery .... .. .... . 
Druid Oity Hospital, Tuscaloosa ... . .... .. . .• .. .. 
ARIZONA 
Oollege Afilllatlon 
Alabama Coll.t ; Howard Co!J..t .... . . . 
... ... .. .. .......... .. ......... .. .... ... . 
Medical Oo!lege of Alabama t .. ..... . 
Jack$onville St a t e 'J'eachers Coli . t ... . 
" .. ,.,
" ~ ... p,O 
0 
§!! 
s.~ 
·- p 
.SO' 
Pathologist in Oharge ~~ 
A. E. Casey, M.D. .. . . . .. 3 yrs. 
J. A. Ounn!ngham, M.D. 2 yrs . 
R . R. Kracke, M.D....... 3 yrs. 
J. A. Cunningh am, M.D. 2 yrs. 
J. A. Cunningham, M.D. 2 yrs. 
J. D. Bush Jr., M.D. . ... 2 yrs. 
I. M. Wise, M.D........ . 2 yrs. 
0. R . Llifi'erty, M.D.... . 3 yrs. 
J. S. P. Beck ; M.D..... . 2 yrs. 
.s 
""' 8:5 
.... o:~ 
oo 
-"~ 
to.s 
~ .S 
12 
12 
12 
12 
12·18 
12 
12 
12 
12 
s'il 
P" 
s.§ 
·-o x ... 
"'= ~~ 
6 
5 
18 
3 
6 
4 
2 
2 
4 
.!3 
.. 
Pl 
., 
~ 
" 5 
Varies 
JanJuly 
JuneSept 
JnnSept 
JulySept 
JanJu ly 
Varies 
MarSept 
Sept 
o:l 
~ 
·a 
E-< 
None 
None 
B 
None 1 
None 
None 1 
None 1 
None 1 
None 1 
Good Samaritan Hospital, Phoenix* . ..... .'... .. Arizona State Oollege, Tempe t .. .. : . . H . Wood, M.D....... . . .. 3 yrs. 12 
12 
12 
4 
5 
I 
July 
July 
Varies 
$50 
$50 
None 
St. Joseph's Hospital, Phoenix*.... . ...... .. . .... Arizona State College, Tempe t . . .. . . . 0 . 0. Williams, M.D. .. . 3 yrs. 
St. Monica's Hospital, Phoenix .. . .. . ... ... .. , . .. . . . . . . . . . . ... . ... . . . . . . . . ... . . . . . . . .. . .. .. M. Rosenthal, M.D . . ...• 2 yrs. 
ARKAN SAS 
University Hospital, L ittle R<>ck •...... . . . . . . .. . . Unlv. of Arkansas School of Med. t.. 0. F. Shukers, M.D .... . 2 yrs. 12 6 
CALIFORNIA 
H errick Memorial Hospital, Berkeley • ....... . , . . 
Childrens Hospital, Los Angeles ... ........... . . . . 
L os Angeles Oounty Hospital, Los Angeles * ... . 
St. Vineent's Hospital, Los Angeles * ....... , . .. . 
White Memorial Hospital, Los Angeles* ....... . 
Collis P . and Howard Huntington Mem ori a l 
Hospital, Pasadena .. .... .. . .. ... .. ... . .... . ... . 
Mercy Hospital, San Diego • ...... .. . .. .. . . . . . ... . 
Unlv. of California Med . School, San F r ancisco* 
Santa Barbara Cottage Hosp., Santa B arbura 
St. John's Hospital, Santa Monica • ... . ... .... . . 
COLORADO 
Glockner · Penrose Hospital, Colorado Springs *. 
St: F!anc~s Hospital and Sanlt., Colorado 
Sprmgs .... . ... .. ...... . ... . . . . .... .... . ...... . 
Colorado General Hospital, Denver • . . . . ...... . 
Denver General Hospital , Denver ... ..... .. .. . . .. . 
Mercy Hospital, Denver * . ............. ... ... .. .. . 
St. Anthony Hospita l, Denver • .. . .. . .. ... . ... , . . 
St. Joseph's Hospital, Denver* ... . ...... .. . , . ... . 
CONNECTICUT 
Danbury Hospital, Danbury * . . .. ... . ........... . 
Hartford Hospital, Hartford • ... . .. . . .....• . . . .. 
St. Francis Hospital, Hartford* . ....... .... . ... . 
Middlesex Hospital, Middletown • ..... .. . . 
New Britain General Hospital, New Britain ... ... • 
Hospital of St. Raphael, New Haven • . ·' .. .. . . . . 
Norwalk Hospital, Norwalk* ... ... . ... . .. . .. . 
Stamford Hospital, Stamford * .. . . ... . 
Charlotte Hungerford Hospital, Torrington • .. . 
St. Mary 's Hospital, Waterbury* .. .... ... .... .. . 
· Waterbury Hospital, Waterbury .. .. .... . .. .... . . 
DELAWARE 
Delaware Hospital, Wilmington* . ... . ... . .. .... . 
Memorial Hospital, Wilmington* .... . . . .... . 
Wilmington General Hospital, Wilmington • . 
DISTRICT OF COLUMBIA 
Doctors Hospital, Washing ton • ... ... . . .. .. . .... . 
Freedmen 's Hospital, Wasbjngton * .. . . . . . ... . .. . 
Garfield Memorial Hospital, <Washington * . ." ... . 
Georgetown University Hospital, Washington . . . 
George Washington Univ. Hosp., Washington .. . 
Providence Hospital, Washington ... . ... ... .... . . 
Sibley Memorial Hospital, Washington* ....... . 
FLORIDA 
Florida State Hospital, Chattahoochee* .... . . . . 
Duval Medical Center, Jacksonvllle . . .. .. ... . . .. . . 
St. Luke's Hospital, Jacksonville* .............. . 
St. Vincent's Hospital, Jacksonville ........ . . .. . 
Jackson ~Iemorial Hospital,- Miami* ...... . . ... . 
E scambla General Hospital, Pensacola . ... .....• . 
College of Mt. St . Joseph on the Ohio 
Adams State Teachers Ooll., Alamosa 
University of Colorado t . ...... . . ... . 
i:j,;j~~~~ ity" "c;i ":0~;]~~~- t;. :r;,;~~tt~· .... . 
Heights College t ... . .. ..... ..... .. . 
University of Denver t; Loretto 
Heights College t .. . ... ... ... ... ... . 
St. Mary's College, X avier, Kan .... .. 
.. ... .... .. .............. ... ... .......... 
·· ···· ··········· ······· ···· ····· ······· · 
.... ..... ........ .. .... ..... .... .... ..... 
.. ..... ... ....... .... ... ....... 
.... ......... .. .. ... ..... .......... .. .. .. 
... .... ...... ..... .. ..... ....... .. ....... 
............ ...... ... ........ ......... .. . 
········· ···· ·· ··· ···· ··· ······ ··· ··· · ··· 
.............. ........ ..... .. ........... . 
........... .. ........ ... .. .... ........ .. . 
... ... ..... ........... .... .. .. .... ... .. .. 
University of Delaware t ...... . . .. .... 
University of Delaware t . . .. . . .. .. . : .. 
....... ...... ................... .. ....... 
American University t ...... . ....... . . 
Howard University ... .. . . ........... . 
ci~~;g.~i~·,:.;,; · :u;,.i~~;sity ·:::::: :::::::: 
George Washington Univ. Med. ScfJOol 
American Univer sity t .. ........... . . 
Florida State University t . .... ...... . 
F lorida State University t .. . .. ..... . . 
H. R. Fishback, M.D ... . 
R. E. Knutti, M.D ..... . . 
E . M. Butt, M.D . . .. ... . 
J. E. Kahler, M.D ...... . 
0 . B. Pratt, M.D ....... . 
A. C. Foord, M.D . .. ... . 
D. A. De Santo, M.D ... . 
J. Hopper Jr., M.D .. . . . 
E. L. Benjamin, M.D ... . 
G. J. Hummer, M.D ... . 
E. F. Geever, M.D .... . .. 
E. F. Geever, M.D . ...... 
E. R. Mugrage , M.D .. ... 
Affiliated with Colorado 
A. W. Freshman, M.D .. 
A. W. Freshman, M.D .. 
E. I. Dobos, M.D . .. .. .. 
P. T. Mcilroy, M.D .. .... 
P. T. Hough , M.D .. . .. . 
L. P . Hastings, M.D ... . 
c. E. Mc~eod, M.D . ... . 
P. D. Rosahn, M.D ..... 
R. R. Nesbit, M.D ....... 
R. N. Barnett, M.D . .... 
J. G. Snavely, M.D .. ... 
L. Opper, M.D ... . . . .. . . 
M. E. Cox, M.D ..... ... . 
J. 0. Collins, M.D . . .. . . 
J. w. Howard, 1\l.D . ... 
J. w. Hooker, M.D ..... 
J. v. Casella, M.D ...... 
0. B. Hunter , M.D . ... . . 
R. E. Kelso, M.D . .. . ... . 
E . C . Rice, M.D .. . . . ... . 
C. F. Gescbickter, 1\I.D .. 
T. M. P eer y , M.D . . ... . . 
H. H. L efller, M.D .... . . 
0. B. Hunter, M.D ... .. . 
Degree 
Degree 
Degree 
Degree 
3 yrs. 
Degree 
2 yrs . 
3 yrs. 
Degree 
Degree 
2 yrs. 
2 yrs. 
3 yrs. 
General 
3 yrs. 
3 yrs. 
4 yrs. 
2yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
Degr ee 
2 yrs. 
2 yrs. 
2 yr s. 
Degree 
2 yr s. 
2 yrs. 
2 yrs . 
2 yrs . 
2 yrs. 
12 
12 
H 
12 
15 
12 
12·36 
12 
12 
12 
12 
12 
12 
2 
9 
20 
4 
20 
9 
3 
18 
2 
2 
4 
4 
24 
Hospital 
12 
12 5 
12 3 
18 3 
12 4 
12 4 
12 2 
12 5 
12 4 
12 2 
12 6 
12 2 
14 4 
12 3 
12 4 
12 2 
18 2 
2 yrs. 12 6 
3 yrs. 24 8 
2 yrs. 12 10 
Degree 12·24 15 
2 yrs. 12 10 
2 yrs. 12 4 
2 yrs. 12 6 
E. H. Ruediger, 111.D. ... 2 yrs . 
L . Y. Dyrenforth , M.D. 2 yrs . 
B. J. McOioskey, M.D .. . 2 yrs. 
N. A. Murray, M.D.. ... Degr ee 
P. R. Rezek, M.D....... Degree 
G. V . Squires, l'll.D . . .... 2 yrs. 
12 
12 
12 
12 
12 
12 
5 
4 
5 
4 
9 
2 
Sept $180 
F ebJuly None 1 
Every 4 mo. None 
Varies None 1 
July B 1 
Quarterly $120 
July 
Varies 
FebSept 
JanJuly 
July 
Sept 
Sept 
Summer 
B 
None 1 
~105 
None 
None 1 
None 
None 
U&B 
Every 3 mo . U & B 
Every 3 mo. U & B 
JU]Y None 1 
Varies None 1 
Sept None 1 
JulySept None 1 
Oct None 
Oct None 
Sept None 
Oct $50 
July $50 
Varies None 
July B 
Oct $75 
July $100 
JulySept. $100 
July None 
Every 3 mo. None 1 
Sept $75-125 
FebSept None 
Sept U & B 
FebSept. None 
Varies None 1 
Every 3 mo. None 1 
JanSept 
J a nJuly 
Sept 
July 
Monthly 
Varies 
None 
None 
None 
None 1 
None 
None 
2 APPROVED SCHOOLS FOR MEDICAL TECHNOLOGISTS-Continued 
Name and Location of School College Affiliation 
GEORGIA 
Crawford W. Long Memorial Hospital, Atlanta • 
Georgia Baptist Hospital, Atlanta .............. . 
Grady Memorial Hospital, Atlanta • ............ . Emory University ................... . 
Piedmont Hospital, Atlanta . .. .................. . 
St. Joseph's Infirmary, Atlanta ................. . 
University Hospital, Augusta • .................. . 
Veterans Admin. Hospital, Chamblee* ...... .. . . 
Unlv. of Georgia, School of Medicine 
Emory University . · . .......... ....... . 
Columbrts City Hospital, Columbus • .... · . ...... . 
Emory University Hospital, Emory University • Emory University ...... , ............ . 
St. Joseph's Hospital, Savannah .. ...... . .. ..... . 
IDAHO 
St. Luke's Hospital, Boise* . .... . ......... ... ... . 
I LLINOIS 
Copley Hemorlal Hospital, Aurora • .. ......... . 
St. Joseph's Hospital, Bloomington* ........... . 
Aurora College t .................... . 
Illinois State Normal; DePaul. ..... .. 
Alexlan :Bros. Hospital, Chicago * ............. . . 
City of Chicago Municipal Tuberculosis San!· 
tarium: Chicago * .... .. ........................ . Roosevelt College t ... . .............. . 
Grant Hospital, Chicago ...... . . . ................ . 
Michael Heese Hospital, Chicago * .. . ..... . R·o~~~~-eit .. o~ii~g~·t·::::::::::::::::::: 
Mount Sinai Hospital, Chicago • ........... . . . . . . Roosevelt College t ............. .. ... . 
Northweetern University Medical School, Chicugo Northwestern Univ. Medical School t 
Norwegia.n·American Hospital, Oh1co.go * . . ..... . 
Provlden t Hospital, Chicago • .................. . 
Ravenswl)od Hospital, Chicago* . . ..... ........ . . 
St. Bernmd's Hospital, Chicago • ........ . ...... . Loyola University t .............. . .. . 
St. Mary of Nazareth Hospital, Chicago .. .... .. 
Wesley ru:emorlal Hospital, Chicago • . . .. . ...... . Northwestern University t .... . . . ... . 
Evanston Hospital, Evanston ................... . Northwestern University .... . ....... . 
St. Francis Hospital, Evanston * .. .. .. . .. . ...... . 
Methodist Hospital of Central llllnols, Peoria .. 
St. Frauds Hospital, Peoria • .................. .. 
St. Mary's Hospital, Quincy • .................. .. 
Rockford Memorial Hospital, Rockford • . . ... . . . 
St. Anthony's Hospital, Rockford • . . .. ... ...... . 
Q-~~~~;: c~ii~g~ ·;.:::: ::: :::: :::: ::::::: 
Swedish-American Hospital, Rockford • ......... . 
Memorial Hospital, Springfield • ........... ..... .. 
St. John's Hospital, Springfield ......... .. ...... . Quincy College t .. .. ......... . ...... .. 
St. Ther<·se's Hospital, Waukegan ... . . . ........ . DePaul University, Chicago .. ....... . 
iNDIANA 
Pathologist in Charge 
D. Ayer, M.D .... . ..... .. 
J. Funke, M.D . . ....... . 
W. Sheldon, M.D ....... . 
W. B. Matthews, M.D .. . 
W. B. Matthews, M.D .. . 
W. L . Shepeard, M.D .. . 
L. N. Foster, M.D .... .. 
A. R. Monaco, M.D . ... . 
W. H. Sheldon, M.D .. .. 
L. Howard, M.D .. .... .. 
"' .. <>~ ~0 0 g ., 
::::::1~ 
S.!!l 
-:::> ~0' 
:'ill: 
2 yrs. 
2 yrs. 
2 yrs. 
Degree 
Degree 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
J . McCarter, M.D..... .. 2 yrs. 
C. C. Mason, M.D. . .... 3 yrs. 
B. Markowitz, 1\l .D... . . 2 yrs. 
J. P . Simonds, M.D .. . ,. 2 yrs. 
H. C. Sweany, M.D ... .. 
C. C. Mason, M. D . ..... . 
0. Saphir, M.D ......... . 
I. Davldsohn, M.D ..... . 
0. E. Hepler, M.D ..... .. 
A. Learner, M.D ........ . 
ii.' ·i: ·B~·~.;.n.: ·:M.·o:::::: 
C. S. Hagerty, M.D ... .. 
E. W. Thurston , M.D .. . 
T. C. Laipply, M.D ... .. 
J. 0. McCarter, M.D .. .. 
J . W. Henry, M.D ..... . 
D. 0. Manshardt, M.D .. 
J . E. Kraus, M.D ....... . 
F. A. Mayner, M.D .... .. 
M. 0. Alexander, M.D .. 
A. R . K. Matthews, M.D. 
G. B. Kramer, M.D .. . .. 
A. Vass, M.D .......... .. 
H. M. Steen, M.D ... .. .. 
G. J. Rukstinat, M.D .. . 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
<'l 
'd ct.l 
8:5 
~= co 
.c::S 
tn.e 
~-~ 
12 
12 
13 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
15 
12-18 
18 
12-18 
12-20 
12-18 
18 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12-15 
12 
12 
12 
12 
12 
P...xo..tes.tau.t Dea.cones~s_HQspita_l, E_~a]1svjJlp'- _!:._ ... Evan~viH~LColle_ge t ...... . .. _._ .. . ·· ·..!-~--E~~_M.:R~ .!.__!_ · ._,_ 2 yrs. 12 
-St. Mary's Hospital, Evansville •................ Evansville College t .. .. .. .. .. .. . .. . .. F. W. Porro, M.D....... 2 yrs. 
St. Joseph Hospital, Fort Wayne*...... .. ...... St. Francis College t.................. S. M. Rahson, M.D..... 2 yrs. 
Indiana University Med. School, Indianapolis •.. Indiana University, Bloom ington t .. J. L. Arbogast, M.D.... 3 yrs. 
12 
12 
12 
Methodisl; Hospital, Indianapolls ................ Butler University t; Franklin Ooll.t .. L . H. Hoyt, M.D ........ Degree 12 
St. Elizabeth Hospital, Lafayette • ..... . ...... . . . ..... ; . . . ... . . .. . . .. . . . . . .. . . .. . . .. . . . . . . J. M. McFadden, M.D... 2 yrs. 12 
South Bead Medical Foundation (Memorial and 
St. Jos.,ph Hospitals), South Bend •........... .. .. .. .. .... .. .. . .... .. .. .. .. .. .. .. .. .. ... A. S. Giordano, M.D.... 2 yrs. 18 
IOWA 
Mercy H ospital, Cedar Rapids .... ..... ..... .. ... . 
St. Luke':; Methodist Hospital, Cedar Rapids * .. 
Mercy Hospital, Council Bluffs • ................. . 
Mercy Hospital, Des Moines • .... . ...... ... . ... .. 
St. Josepil Mercy Hospital, Dubuque • ...... .... . 
St. Joseph Mercy Hospital, Sioux City • ... . ... . 
KAN SAS 
Bethany Hospital, Kansas City ................. . 
Provlden1:e Hospital, Kansas City* ..... ...... . . . 
University•of Kansas Med. Center, Kansas City • 
LattimorH-Fink Laboratories (Christ's, St. Fran-
cis and Stormont Hospitals), Topeka . .... . ... . 
Veterans Admin. Hospltal, Wadsworth* ..... . . . 
St. Francis Hospital, Wich ita . .. ............. . . . . 
Veterans Admin. Hospital, Wichita • .. . ....... . . 
Wichita Hospital, Wichita • .......... .... .. ... .. . 
KENTUCKY 
Good S·aoaritan Hospital, L exington • ........ . . 
St. Josep:h Hospital, Lexington ... . .. .. .. ...... . . 
Kentucky State Department of Health, School 
of Lab-oratory Technic, Louisville • . ... . ... .. . 
Norton Memorial Infirmary, Louisville • ........ . 
St. Anthony Hospital, Louisville ... . .......... . . 
St. Josep:o Infirmary, Louisville ................. . 
SS. Mary and Elizabeth Hospital, Louisville .... . 
Veterans Admin. Hospital, Louisvllle * ......... . 
LOUI SIANA 
St. Francis Sanitarium, Monroe * ...... .... ..... . 
Charity Ilospital of Louisiana . New Or'eo "• • .. 
Hotel Dieu, Sisters' Hospital, New Orleans • ...• 
Mercy Hospital-Soniat Memorial, New ()_ te ...L ns * . 
Southern Baptist Hospital, New Orleans .. . ... .. . 
Touro Infirmary, New Orleans • .... . . ........... _ 
U. S. Ma rine Hospital, New Orleans • ........... . 
T . E. Schumpert Memorial Sault., Shreveport • .. 
Shreveport Charity Hospital, Shreveport • ..... . 
MAINE 
Eastern Maine General Hospital, Bangor • ... .. . 
Central Main e General Hospital, Lewiston . ..... . 
Maine General Hospital, Portland ............. . . 
R. E. Weiand, M.D...... 2 yrs. 
F. C. Bauer Jr., M.D... 2 yrs. 
A. S. Rubnitz, M.D. . ... 2 yrs. 
F. C. Coleman, M.D.... 2 yrs. 
E. T. Thorsness, M.D.;. 2 yrs. 
E . A. Fullgrabe, M.D... 2 yrs. 
.. .. . . .. . .... .. . . . .. . . . .. .. . .. . . . .. . . .. . • W. W. Summerville, M.D. 2 yrs. 
St. Mary's College, Xavier, Kan...... V. B. Buhler, M.D....... Degree 
University of Kansas... . ............ . L . H . Leger, M.D... .. .. Degree 
Washburn University t .............. J . L. Lattimore, M.D ... 
wi~hit~- 'ii~i~~~sity ' t.:: ::::::::::::: :: ~- i;_ ii:~:~·a:-j~ .... M::o·. 
s;.-~;~.i · ii~~~·t· ·j~;;i;;~ ·co!i~i:~·.-:::::::. i: ·a: ·:M.;,~pby: ·if:o::::: 
2 yrs. 
2 yrs. 
2 yrs. 
Degree 
2 yrs. 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
University of Kentucky t....... . .... . E. S. Maxwell, M.D.. ... 3 yrs. 12 
Nazareth College, Louisville.. .. ... ... E. S. Maxwell, M.D.. ... 2 yrs. 12 
.. ..... .. ....... ..... ..... ..... ... ... ... . 
Nazareth College .... . .............. .. 
Nazareth College t ....... ...... ... . .. 
University of Louisville .... ........ .. 
i~;,;;);,: \)",;i;~~~ii.i; t. :::::: ::: :: :: ::: :: 
Loyola University .. . ................. . 
Lc;y~-1 ~· ·u~i~~;sitY· ·::::. ·. ·.:: : .. :: .. .. . . 
Loyola University .................. .. 
Northwestern State College t . .. ..... . 
Northwestern State Oollege t ........ . 
L . H . South, M.D...... . 2 yrs. 12 
M. L. Barnes, M.D.... . . 2 yrs. 12 
J. D. Allen, M.D........ 2 yrs. 12 
S. H. Black, M.D........ 3'h yrs. · 12 
S. H. Black, M.D.... .... 2 yrs. 12 
H. Gordon, M.D......... 2 yrs·. 12 
N. Klam, M.D ......... . 
E. S. Moss, M.D . ...... . 
R. M. Hartwell, M.D .. . 
G. H. Hauser, M.D ... .. 
E. H . Lawson, M.D ... . 
A. J . Hertzog, M.D .... . 
L . L . Swan, M.D . . . ... . 
W. P. Butler, M.D .. ... . 
W. R. Mathews, M.D .. . 
2 yrs. 
Degree 
3 yrs. 
Degree 
2 yrs. 
3 yrs. 
2 yrs. 
2 yrs. 
2 yrs .. 
12 
12 
12 
12 
14 
12 
12 
12 
12 
University of Maine t.. . .. . ..... ... . .. R. 0 . Wadsworth, M.D. 3 yrs. 
Colby College t; Unlv. of Maine t .... Daniel Rock, M.D ....... 2 yrs. 
18 
' 12 
12 .. · .. ·........... .... .. .. .. . .. . . .. . . J. E . Porter, M.D....... 2 yrs. 
g-;:; 
" "' s.§
·- 0 >< ... 
"<=I 
:Sr.< 
4 
2 
13 
4 
4 
2 
6 
4 
10 
6 
3 
6 
3 
c:! 
.. 
&I 
w 
"' w 
"' d 
6 
Varies 
Varies 
Varies 
JuneSept 
JuneSept 
Sept 
Var;es 
Varies 
JanSept 
Oct 
Varies 
Varies 
Varies 
Varies 
c:! 
:3 
·:; 
E-< 
None 
None 
None 
None 
None 
$!00B 
None 
None 1 
None 
None 1 
None 
B 
$25 
$50 
16 Every 3 mo. B 
3 J anJ uneSept $50 
18 Every 2 mo . $150 
15 Monthly $150 
12 Monthly $50-100 
4 Monthly $100 yr 
7 Monthly $200 
6 Varies None 
8 Sept $200B 
3 Varies $50B 
24 Monthly $175 
6 JanJuly $50 
6 Every 3 mo. $50 
4 Varies $50B 
6 Sept $100B 
4 Sept $100 
4 Varies None 
4 FebJuneSept $50 
S JanSept None 
4 FebSept $100 
12 Sept $50 
4 Sept $100B 
4 
6 
5 
24 
6 
7 
2 
5 
4 
4 
s 
6 
4 
6 
3 
24 
6 
5 
10 
2 
6 
so 
5 
32 
8 
5 
8 
4 
8 
6 
26 
7 
10 
8 
4 
4 
8 
4 
6 
10 
8 
Varies 
- Fail _____ $156 · · · · 
June $125B 
June u 
Varies $50 
Oct $100B 
JanJuly $125 
JanJuly None 
Quarterly None 
Every 6 mo. B 
July 
Sept 
Sept 
Monthly 
July 
July 
JuneSept 
July 
FebSept 
Varies 
JuneSept 
Varies 
JuneSept 
JuneSept 
Varies 
June 
JulySept 
Sept 
JulySept 
JanSept 
Monthly 
June 
Varies 
Quarterly 
June 
Sept 
Varies 
JanSept 
July 
Varies 
July 
None 
.None 
None 
None 1 
None 1 
None 1 
None 1 
None 
$150 
None 
B 
U&B 
$150 
$300 
$150 
None 
$75 
$120 
None 
None 
None 
None 
None 
None 1 
None 
None 1 
$50 
None 
$150B 
$150 
None 
APPROVED SCHOOLS FOR MEDICAL TECHNOLOGISTS-Continued 
Name and Location of School College Affiliation Pathologist in Charge 
MARYLAND 
Mercy Hospital, Baltimore..... ... . . ... ... ... . .. .. Mount St. Agnes College t. .. ....... . . H . T. Collen berg, M.D. . 2 yrs. 
St. Joseph's Hospital, Baltimore • . ........ .. . .. . Notre Dame College . . ............... . . H. L. Wollenweber, M.D. 2 yrs. 
Union Memorial Hospital, Baltimore •........... . . . . . . . . . ... . . . . . . ... . . . . . . . . . . . . . . . . . . . . W. C. Merkel, M.D...... 2 yrs. 
MASSACHUSETTS 
Beverly Hospital, Beverly .............. . . . . ...... . 
Faulkner Hospital, Boston* ..................... . 
Massachusetts Memorial Hospitals, Boston . ... . 
New England Deaconess Hospital, Boston . ... . . . 
New England Hospital for Women and Children, 
Boston ...... ..... . ........................ . .. .. . 
Truesdale Hospital, Fall River • ....... . .... . .. . . . 
Burbank Hospital, Fitchburg* . .. ........... .. .. . 
Holyoke Hospital, Holyoke • ... ... .... ...... .. .. . 
Lawrence General Hospital, Lawrence • ....... .. . 
St. Luke's Hospital, New Bedford ............ .. . . 
Newton-Wellesley Hospital, Newton Lower 
Falls* .............. . .. . .. .... .... .... ........ .. 
St. Luke's Hospital, Pittsfield . .. . .............. .. 
Quincy City Hospital, Quincy • .. .. ......... . . ... . 
Salem Hospital, Salem* ........ .. ............... . 
Mercy Hospit al, Springfield .... ... . ... . ... .... . .. . 
Taunton State Hospital, Taunton* . . .... ...... . 
Tewksbury State Hospital and Infirmary, 
Tewksbur y * .... .. ...... .... .................. .. 
Worcester City Hospital, Worcester • .. .. .. .. . .. . 
Worcester State Hospital, Worcester • . . ...... .. . 
MICHIGAN 
University Hospital, Ann Arbor • . . . .... . . ..... . . 
Lelia Y. Post Montgomery Hasp., Battle Creek • 
Mercy Hospital, J;lay City * ..................... .. 
Veterans -Admin. Hospital, Dearborn • .......... . 
Chas. Godwin Jennings Hospital, Detro it . .. ... . 
City of Detroit Receiving Hospital, Detroit* . . . 
Detroit MemQrial Hospital, Detroit ......... . . .. . 
Evangelical Deaconess Hospital, Detroit .. ... ... . 
Grace Hospital, Detroit .. .. .. .. .................. . 
Henry Ford Hospital, Detroit . .............. ... . . 
Mount Carmel Mercy Hospital, Detroit ......... . 
Providence Hospital, Detroit • ... . .. ... . ... . .... . 
Woman's Hospital, Detroit ........ .. .. .. .. ..... . 
Wayne County Gen. Hasp. and Infirmary, Eloise 
Hurley Hospital, Flint • .. ............ . . . . . . ... . . . 
St. J oseph's Hospital, Flint • .... ... .. . 
Blodgett Memorial Hospital, Grand Rapids * .. . . 
Butterworth Hospital, Grand R apids * ....... . .. . 
St. Mary's Hospital, Grand Rapids • .. . . ... . ... . . 
Borgess Hospital, Kalamazoo • .. .. .... . ........ . . 
Btonson Methodist Hospital, Kalamazoo . . .. ... . 
Edward W. Sparrow Hospital, Lansing ...... .. .. 
Michigan Department of Health, Bureau of 
Laboratories , L ansing* ....... .. ......... . . .. .. . 
Hackley Hospital, Muskegon • .. .... . , .. ......... . 
Port Huron Hospital, Port Huron * ... . .. ..... . . 
Saginaw Gen eral Hospital, Saginaw • ..... . .. . .. . 
Wyandotte General Hospital, Wyandotte • .. . .. . 
MINNESOTA 
St. Luke's Hospital, Duluth .................. . .. . 
St. Mary's Hospital, Duluth .... .... .... ........ .. 
Minneapolis Gener al Hospital, Minneapolis • .. . 
Swedish Hospital, Minneapolis .. . . ... ........ . .. 
University of Minnesota Hospital, Minnea po!is • 
St. Cloud Hospital, St. Cloud • ................ .. 
Ancker Hospital, St. Paul * ...... ...... . ........ .. 
Charles T. Miller Hospital, St. Paul • . . .•.. .. . . .. 
MISSISSIPPI 
si~~;;~ · a~iieg~ .. ::::::::.·.·.:: :: ·.::: :: 
Simmons College t ...... . ........... . 
Colby Junior College t . .... .. .. . . .. .. . 
University of Massa chusetts t .. .. ... . 
University of Michigan t . .. . .. .. . .. . . 
Michigan State College .. ... .. ....... . 
Junior Oollege ...... .. .. .. ..... . ..... . 
Wayne University t ... . .. . .. . . .. . ... . . 
-w~·y~~- u~i~~~siiy· t· ·:::. ·::. ·.: :::::::::: 
Wayne Univ .t; Holy Name ColLt .. .. 
Wayne University t ......... . ..... .. .. 
Wayne Univ.j ; Mich. State Coll.t .. .. 
Wayne University t .. .... .. ........ . .. 
Mercy College t .... . ............. .. .. 
Wayne Univ.t ; Sienna H eights Coll.t 
W a yne Univ.t; Mich. State Coll.t .... 
Wayne Univ.t; Univ. of Detroit t; 
Michigan State College t .... .. .. .. . . 
Michigan State College t ... . ....... . . . 
Michigan State College t ... ..... . .... . 
Michigan State College t .... .. ... ... .. 
Michigan State Coll. t; Calvin Call. t 
Aquinas College t ............. . ... . . . 
Western Michigan College t; Michigan 
State College t ; Nazareth College t 
Western Michigan College t; Michigan 
State College t .. ................. .. 
Michigan State College t .. • ...... . . ... 
Mich. State ColJ.t; Hamline Univ.t .. 
College of St. Scholastics t .. .. ..... . 
Gustavus Adolphus College t ........ . 
University of Minnesota t . ... .. ... . . . 
Maca les ter College t ........ . .. ..... . 
D. E. Brown, M.D.... .. 2 yrs . 
P . M. LeCompte, M.D .. 3 yrs. 
C. S. Keefer, M.D....... 2 yrs. 
S. Warren, M.D... . ..... 2 yrs. 
G. L. Muller, M.D...... 2 yrs. 
W. Freeman, M.D . .. . ... 2 yrs. 
H. J. Sparling Jr., M.D. 2 yrs. 
J. S. Grewal, M.D.. ..... Degree 
L. S. Jolliffe, M.D.. . .. . 2 yrs. 
V. K!ars!s, M.D......... 2 yrs. 
D. Skinner, M.D......... 2 yrs. 
E. F. Joslin, M.D..... .. 2 yrs. 
0 . J. Pollak, M.D...... . Degree 
D. A. Nickerson, M.D.. . 2 yrs. 
J. Rin!, M.D............ . 2 yrs. 
C. 0. VanWinkle, M.D .. 2 yrs. 
H. S. Glidden, M.D. . ... 2 yrs. 
R. H. Goodale, M.D... . . 2 yrs. 
W. Jetter, M.D.......... 2 yrs. 
F. H. Bethell, M.D .... .. 
G. W. Schelm, M.D .... . 
W. G. Gamble Jr., M.D. 
J. L. Chason, M.D ..... . 
M. E. Maun, M.D .... .. 
0. A. Brines, M.D ...... . 
H . J . Linn, M.D ........ . 
M. E . Maun, M.D ...... . 
C. I. Owen, M.D ...... . . 
F. W. Hartman, M.D . . . 
L. W. Gardner, M.D .. .. 
D. H . Kaump, M.D . .. .. 
D. C. Beaver, M.D . . . .. . 
S. E. Gould, M.D ..... .. 
R. J . J ermstad, M.D ... . 
G. R. Backus, M.D ... . . . 
C . A. Payne, M.D . ..... . 
P . A. Van P ernis, M.D .. 
E . F. Ducey, M.D ... .. .. 
3 yrs. 
Degree 
2 yrs. 
3 yrs. 
2 yrs. 
3 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
Degree 
3 yrs. 
2 yrs. 
3 yrs . 
Degree 
3 yrs. 
3 yrs. 
3 yrs. 
2 yrs. 
2 yrs. 
A. DeGroat, M.D...... . . 2 yrs. 
H. R. Prentice, M.D. ... . 2 yrs. 
C. E. Black, M.D... . .... 3 yrs. 
H. E. Cope, M.D.. .... . . 3 yrs. 
H. L. Clark, M.D... . . . . 2 yrs. 
L. E. Dickelmann, M.D. 2 yrs. 
R. Bucklin, M.D... . . . . . . 2 yrs. 
W. A. Stryker, M.D . . ... 3 yrs. 
A. H. Wells, M.D ....... . 
W. V. Knoll, M.D . .... .. 
S. S. Barron, M.D .... .. . 
A. R. Jay, M.D ........ . 
n. 'I, . Evans, M .D .. ... . . 
P . E . Stangl, M.D .... . .. 
J. F. Noble, M.D . ....... . 
K. Ikeda, M.D ...... .... . 
2 yrs. 
2 yrs. 
Degree 
2 yrs. 
3 yrs. 
2 yrs. 
3 yrs. 
3 yrs. 
Mississippi Baptist Hospital, Jackson •...... .... .. . .. .. .. .... .. .. .. ... .. .. .. .. .. . .. .. . .. .. F . G. Bratley , M .D ..... 2 yrs. 
Mercy Hospital-Street Memorial, Vicksburg • .... Mississippi State College t .. ......... . R.H.Fenstermacher,M.D. 2 yrs. 
MISSOURI 
St. Louis County Hospital, Clayton * .... ... .... . 
Kansas City General Hosp . No. 1, Kansas City* 
Kansas City General Hasp. No. 2, Kansas City • 
Menorah Hospital, Kansas Oity • .... . .... . ..... . 
Research Hospital, Kansas City .... . .......... .. . 
St. Joseph's Hospital, Kansas City .. .. . . . ... •... 
St. Luke's Hospital, Kansas City .............. . . 
St. Mary's Hospital, Kansas City* . . .... .... ... . 
Trinity Lutheran Hospital, Kansas City . ...... . 
Barnes Hospital, St. Louis • ....... . ......... .. .. 
Homer G. Phillips Hospital, St. Louis • ........ . 
Missouri Baptist Hospital, St. Louis • ......... . 
St. Anthony's Hospital, St. Louis .. . ... ........ . 
St. Louis City Hospital, St. Louis • ...... ... ... . 
St. Louis Un!v. School of Nursing, St. Louis • .. 
Burge Hospital, Springfield • . . . ........... . .. . .. . 
MONTANA 
St. Vin cent's Hospital, Billings* ....... .. .. . . .. . 
Murray Hospital, Butte* ... ........ . ... ..... .. . . 
Columbus Hospital, Great Falls* . .. ........... . 
Montana Deaconess Hospital, Great Falls • .. .. . 
LeClere College t .. .... ..... ......... . 
Marquette University t ... . .•. . ....... 
St. Louis University t .............. .. 
Drury College t .... .. . .... ...... .. .. .. 
Montana State 'Oollege t; Montana 
W. G. Brown, M.D .... .. 
V. B. Buhler, M.D .... .. . 
V. B. Buhler, M.D ..... . . 
H. Cohen, M.D ... .... . ;. 
H. K. B. Allebach, M.D. 
R. W. Kerr, M.D . . ..... . 
F. C . H elwig, M.D ..... . 
A. E . Upshur, M.D .... .. 
J. H. Hill, M.D ........ .. 
G. T. Dammin, M.D ... . . 
J . A. Saxton Jr., M.D .. 
W. E. B. Hall, M.D ..... 
B. C. Portuondo, M.D .. 
J. A. Saxton Jr., M.D .. 
G. 0. Broun, M.D .. .. .. . 
E. B. Hanan, M.D ..... . 
3 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
2 yrs. 
Degree 
2 yrs . 
Degr ee 
Degr ee 
2 yrs. 
2 yrs 
2 yrs. 
2 yrs. 
2 yrs. 
3 yrs. 
2 yrs. 
State University t; Carroll Coll.t.. M. E. Martin, M.D.. .... 2 yrs . 
Univers ity of Montana t; Montnn a 
State College t . . . . . . . . . . . . . . . . . . . . . R . F. Peterson. M.D.... 3 yrs. 
College of Great Falls t .............. P. J. Gerity, M.D ........ 2 yrs . 
Montana State Coil. t; Coli. of 
Education t .. .. . . .. .. .. . . . . .. .. .. .. . E. Hildebrand, M.D..... 3 yrs. 
24 20 
12 6 
12 5 
12 
12 
12 
12-16 
12 
12 
12 
12 
12 
12 
12 
15 
18 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
18 
12 
12 
12 
12 
12 
12 
12 
12 
15 
12 
12 
12 
12 
12 
12 
12 
12 
2 
2 
12 
4 
6 
4 
2 
6 
3 
2 
2 
2 
6 
4 
6 
2 
2 
6 
4 
16 
4 
3 
3 
2 
12 
8 
4 
10 
18 
12 
12 
10 
10 
5 
2 
4 
6 
3 
6 
6 
46 
5 
3 
6 
2 
18 12 
12 13 
12 18 
12 8 
12 60 
12-18 10 
12 6 
12 12 
12 4 
12 10 
12 
18 
18 
12 
12 
12 
15 
12 
12 
12 
18-24 
12 
12 
15 
12 
12 
12 
12 
12 
12 
0 
18 
4 
5 
10 
17 
12 
6 
2 
12 
5 
4 
2 
8 
15 
3 
6 
3 
4 
" ~ j:q 
"' 
"' 
"' 
"' 
" a 
Sept 
Varies 
AprSept 
Sept 
JanSept 
Varies 
JuneSept 
July Sept 
Quarterly 
July 
July 
July 
JanJuly 
U&B 
B 
$150 
None 
None 
None 
None 
3 
B 
None 
None 
No ne 1 
None 
B 
July None 
JanSept B 
Every 3 mo. None 
Sept None 
Quarterly None 
July None 
Varies None 
Every 2 mo. None 
JanJuly None 
June 
July 
Varies 
July 
Varies 
July 
June 
JuneSept 
Varies 
Monthly 
Sept 
Varies 
July 
Quarterly 
July Oct 
July 
July 
July Sept 
JuncSept 
July 
July 
Varies 
Varies 
Sept 
Sept 
JanJuly 
July 
F ebJuly 
Monthly 
Varies 
JuneOct 
Quarterly 
Varies 
July 
Varies 
Varies 
Varies 
Quarterly 
Varies 
Varies 
Varies 
Monthly 
Monthly 
Monthly 
Varies 
Varies 
Feb Sept 
JanSept 
J a nJuly 
Sept 
Quarterly 
Sept 
JuneSept 
Sept 
June 
JuneSept 
J a nJu'y 
u 
None 1 
None 
None 
None 
$100 
$100 
$50 
None 
None 
$150 
$100 
$100 
None 
None 
None 
None 1 
None 1 
None 
B 
B 
None 
None 
None 
None 
None 1 
$100 
None 
$75B 
None 
$125 
u 
$75 
None 
None 
None 
B 
None 
None 1 
None 1 
None 1 
None 1 
Bl 
None 1 
$25 
None 1 
$100 
None 
None 
None 
None 
$175 
$25 
B 
None 
None 
None 
4 APPROVED SCHOOLS FOR MEDICAL TECHNOLOGISTS-Continued 
Name and Location of School 
NEBRASKA 
Bryan M:emorial Hospital, Lincoln * .. ..... .... . 
Lincoln Gener al Hospital, Lincoln * ...... . . . ... . 
Bishop Clarkson lllemorlal Hospital, Omaha • .. 
Creighton Memorial St. Joseph 's Hosp., Omaha* 
University of Nebraska Hospital, Omaha • ..... 
NEVADA 
College Affiliation 
Nebraska Wesleyan University t . .... . 
Creighton University t ....... .. ..... . 
Univ, of Nebraska College of Mcd .. . 
Pathologist In Charge 
F. H. Tanner , M.D .... . 
F. H . Tanner, M.D .... . 
)1. E. Foster, M.D ..... . 
B. C. Russum, M.D .... . 
J . P. Tollman, M.D .... . 
2 yrs. 
2 yrs . 
2 yrs . 
3 yrs. 
2 yrs. 
12 8 
12 6 
12 8 
12 9 
12 8 
St. Mar:v's Hospital, Reno..... . .... .............. University of Nevada t............... L. Parsons, M.D...... . . 3 yrs. 18 2 
NEW HAMPSHIRE 
Concord Hospital, Concord * ................... . 
Mary Hitchcock Memorial Hospital, Hanover .. . 
Elliott Hospital, Manchester • ... .......... . ... . . 
Notre D ~me de Lourdes Hospital, Manchester*. 
University of New Hampshire t ..... . 
Colby Junior Ooilcgc t; State Uuiv.t 
University of New Hampshi re t ..... . 
R; vier College t ............... ..... . . 
Sacred Heart Hospital, Manchester ............. . 
NEW JERSEY 
Atlantic City Hospital, Atlantic City • .... . .... . 
West Jersey Hospital, Camden • ... . ...... .. . . . . 
Englewo)d Hospital, Englewood ...... . . .. . ... .. . 
Hospital of St. Barnabas and for Women and 
Childr.,n, Newark • .................. .. ..... .. . 
Newark Beth Israel Hospital, Newark • ...... . . . 
Presbyterian Hospital, Newark* . . .. ......... . .. . 
St. Michael's Hospital, Newark • . . ....... ... .... . 
Paterson General Hospital, Paterson • . ........ . 
Rutgers University t .. ......... .. ... . 
RutgQrs University t ........ ........ . 
Rutgers University t .. . .. ... . . .. .... . 
.. .... .... ............. .... 
Farlcigh Dickinson Co llege t ........ . 
Mercer Eospital, Trenton • ... . .... . ......... .. .. . 
NEW YORK 
Bender School of Medical Technology, Albany • Union University t .... ..... ...••.. .. . 
Binghamton City Hospital, Binghamton • ..... . 
Jewish Hospital, Brooklyn • .... . ............ . .. . 
Prospect Heights Hospital, Brooklyn* .... ... . . . 
St. Mary's Hospital, Brooklyn * ........... . . . .. . 
Buffalo General Hospital, Buffalo * ........ . ... . 
Edward .r. Meyer Memorial Hospital, Buffalo *. 
Millard l 'illmore Hospital, Buffillo * ............ . 
u~~~~~~ii;· ·~i · n~ii~i~· t:::: ::: :::: :: :: 
Unlvcr~ity of Buffalo t ..... .... . ... . . 
University of Buffalo t ..... ... ... •... 
Arnot·Ogden Memorial Hospital, Elmira • . .... . 
St. Joseph's Hospital, Elmira • .... ... .......... . ···· ················ ·········· ··· ···· ···· Nazareth College t ..... . . ... ... . •... . 
F lushing Hospital, Flushing • .. . ....... .. ....... . 
Meadowbrook Hospital, Hempstead • .... ... . .. . Adelph i College ........ . ... . .... •... . . 
Mary Im:::nuculate Hospital, J·amaica * ......... . 
St. John's Long Island City Hospitnl, Long 
Island · City • ............. . .. .. ....... .. ........ . 
Montefiore Hospital for Chronic Diseases, New 
York Oity • ... ... .. ................ . ......... . . . . New York University .... . . .. ......... . 
St. Clare's Hospital, New York City • ..... . . .. . . 
United Hospital, Port Chester * . .. ..... . .. ... .. . 
Rochester General Hospital, Rochester • .. .... .. . 
St. Mary's Hospital, Rochester • . . ... . ...... . ... . 
Ellis Hospital, Schenectady • .. .. ............. . .. . 
U. S. Marine Hospital, Staten I sland • ......... . 
Samaritan Hospital, Troy • ... .. .. . .. . . ... ...... . 
St. John'B Riverside Hospital, Yonkers • ....... . 
Wagner College t . .. . .. .... ...... •... 
Russell Sage College t ... . : ... . . .. ... . 
NORTH CAROLINA 
J . H. Park, M.D . ... ... . 
J. B. Holyoke, M.D . ." . . . 
S. M. Brooks, M.D ... . . 
R. E . Biron, M.D ... .. . . 
R. E. Biron, M.D . ... .. . 
2 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
2 yrs. 
F . W. Konzelmann, M.D. 2 yrs. 
W. R. Platt, M.D ....... 2 yrs. 
I. A. Gaspar, M.D. .. .... 2 yrs. 
W. G. Bernhard, M.D... 2 yrs. 
L. M. Goldman, M.D... 3 yrs. 
S. A. Goldberg, M.D.. . . 3 yrs. 
S. tT. Rose, M.D... . .... . 2 yrs. 
A. H . Davis, M.D....... 2 yrs. 
'1'. K. Rathmell, M.D.... 2 yrs. 
J. J . Clemm~r. M.D . . . .. 
V. W. Bergstrom, M.D .. 
D. M. Grayzcl, M.D ... . . 
S. I:I. Pol ayes, M.D . . . . . 
W. Moitricr Jr., M.D .. . 
S. L Vaughan, M.D ... . 
B. }\ Hauenstein, M.D .. 
A. V. Postoloff, M.D . .. . 
S . . E. Cohen, M.D .... .. . 
J. A. Mitchell, M.D .... . 
I. Garrow, M.D ...... . . . 
'!'. J. Ourpbcy, M.D .... . 
lll. Bevilacqua, M.D .... . 
2 yrs. 
2 yrs. 
Degree 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
~ yrs . 
Degree 
12 
12 
12 
15 
12 
14 
12 
12 
12 
12 
12 
12 
12 
18 
18 
12 
18 
12 
12 
12 
12 
12 
12 
12 
12·15 
18 
12 
J. Werne, M.D........... Degree 12·24 
I:I . M. Zimmerman, M.D. Degree 12 
J. M. Ravid, M.D. .. .... 2 yrs. 18 
M. 111. Loder, M.D...... 2 yr s. 12·24 
M. G. Doh roc!, M.D.. . .. Degree 18 
J. Adler, M.D........... 2 yrs. 12 
E. Kellert, M.D......... 2 yrs. 12·18 
L. H. So phi an, M.D..... 3'h yrs. 12 
C. l\1. Alexander, M.D.. 2 yrs. 12 
C. · E . DeAngelis, M.D... 2 yts. 12 
2 
9 
2 
2 
2 
5 
8 
4 
4 
10 
4 
2 
6 
3 
15 
5 
6 
3 
8 
26 
15 
6 
4 
6 
4 
3 
4 
6 
8 
2 
12 
4 
8 
6 
3 
3 
Charlotte Memori al Hospi tal, Charlotte.... ... .. Queen's College t . . . . . . . . . . . . . . . . . . . . . P. Klmmelstiel, M.D.... 4 yrs. 
Mercy Hospital, Charlotte • .. ... . ..... . ........ .. Sacred Hettrt Junior College......... '1' . Byrnes, M.D........ . 2 yrs. 
Duke Hospital, Durham • . ............. . . . . . . . . . . . Duko University . . . . . . . . . . . . . . . . . . . . . . D. S. "Martin, M.D....... 2 yrs . 
Watts H<ospltal, Durl1nm •... . . . .. . ....... .. ..... University of North Carolin a. ... .... J. U. Gunter, M.D.... . .. 2 yrs. 
North Ca,olina Baptist Hosp., Winston ·Su'cm • Salem College t; Wake .l!'orest Coi!.t C. C. Carpenter, M.D. .. 3 yrs. 
12 6 
NORTH DAKOTA 
St. Alexius Hospital, Bismarck... . . . . . . . . . . ... . . . . . . ... . . . . . . . . . . . . . . . . . .. . IJ. W. Larson, M.D... .. 2 yrs. 
Grand Forks Deaconess Hospital, Grund Forks* University of North Dakota t .. .. .... J. D. Cardy, M.D.... .. . 2 yrs. 
Trinity Hospital, Minot • ........ . ... .. .. . ... . . . . . . . . . . . . . . . . . . . . . . . . .. . . . . . . . . . . . . . . . . . . . . P. J. Breslich, M.D. . ... . 2 yrs. 
OHIO 
Children's Hospital, Akron • .. .... : .. .. . . . . .. ... . 
City Hospital, Akron • .... ... ................. . .. 
Peoples Hospital, Akroi) .. .. ............... . . . . .. . 
St. Thomas H ospital, Akron ... ... ...• •. .. ... 
Aultman Hospital, Canton* ... . ....... .... .... . . 
Bethesda Hospital, Cincinnati • ... ... .... .... ... . 
Christ Hospital, Cincinnati • ......... . ....... . .. . 
Good Sarr.aritan Hospital, Cinclnna ti .. .... .. .. . 
Jewish He spital, Cincinnati* ................. ... . 
Our Lady of Mercy Hospital, Cincinnati • . . . . . . 
City H os1oital, Cleveland * .... . .... . .. ... . ...... . 
Cleveland Clinic Hospital, Cleveland . .......... . 
Mount Sinal Hospital, Cleveland ....... . .. .... . . 
University Hospitals, Cleveland * ............... . 
Mount Carmel Hospital, Columbus • ...... .. . . . . 
Ohio Stat<• University Hospital, Columbu s • .. . 
Miami Valley Hospital, Dayton * .... ... ........ . . 
St. Elizah!!th Hospital, Dayton • ............ . .. . 
Veterans Admin . Center, Dayton • .. . ........... . 
Huron Ro11d Hospital, East Cleveland ...... . .. . 
Mercy Hospital, Hamilton * . ........... . . . .. .. .. . 
Lakewood Hospital, Lakewood ..... ... . .. ...•... 
St. Rita's ::Iospltal, Lima • ...................... . 
Springfield City Hospit~l, Springfield • ..... .. .. . 
Flower Hor; p!tal, Toledo • ............... . ....... . 
Maumee V~l)ey Hospital, Toledo • ............. . 
Mercy Hospital, Toldeo • . .... ..... ... .. .. ....... . 
Riverside Hospital, Toledo * .. . . .. .. . .... . ....... . 
St. Vincent's Hospital, Toledo • ..... . ...... . 
Toledo Hospital, Toledo • ............ . ......... . 
St. Eliznbe·~ h's Hospital, Youngstown ...... .. .. . 
Youngstown Hospitn\, Yotmgsto,,n * ..... . . .... . 
u~~~~i-Sii;· ·~i · ai;;~;~~·~ii t:::::::::::: 
University of Cincinnati t ........ . .. . 
Coli. of ·Mt. St. Joscph·on·the.Ohio t 
University of Ciocinnati t ........... . 
Our Lady of Oincinnn ti College ..... . 
Western Reserve University t .... .... . 
Western Reserve University t . .... .. . . 
Western Reserve University t ... . 
Ohio University t; College of St. 
Mary of Springs t ...... ..... . ..... . 
Ohio State University t ........ . . 
University of Dayton t . ........ . .... . 
University of Dayton t .... . . .. .. .. .. . 
University of Dayton ....... .. ....... . 
... ... ............... ... .. ....... .. 
Our Lady of Cincinnati Colle;;e t .... 
Baldwin· Wallace College t 
Toledo University .. .. . .... . .. . . .. . .. . 
Toledo University . . .... . ..... . ... ... . 
University of ~·olcdo t .. ...... . ... . .. . 
u·~i·~~~~i·ty· ~·£ 'ri1~·I~d~· t:::: :: ::: ::::::: 
University of 'l'olccio t .... . . ......... . 
Youngstown College t ..... .. .. . . ... . 
Youngstown College t . ........ . . . .. . 
M. R. Baker, M.D . . . .. . . 
L. Catron, M.D ... . .... . 
G. R. Dochat, l\I.D ..... . 
G. G. Proskauer, M.n .. . 
D. G. Henderson, M.D .. 
R. J. Davis, M.D . . ..... . 
J. W. Leichliter, M.D . . . 
w .• l'II. Germain, M.D ... . 
P. YVnssermun , M.D .. . . . 
K. E. Lande, M.D ...... . 
'1' . D. Kinney, M.D ..... . 
n. s. Kline, M.D ........ . 
H. Z. Lund, M.D ....... . 
H . B. Davidson, l\I.D .. . 
H. L. Reinhart, M.D ... . 
M. Oosting, M.D ....... . 
W. Abramson, M.D .... . 
C. Raven, M.D ......... . 
E. Goodsitt, M.D ...... . 
K. E. Lande, M.D ... ... . 
0. E itzen, M.D ...... . .. . 
C. L. Blumstein, M.D . . . 
M. P. Hunter, M.D .... . 
A. E. Rhoden, M.D . ... . 
G. T . Rich, M.D ........ . 
J. B. Rucker, M.D ... ... . 
D. C. Wilson, 111.D . .. .. . 
l\f. l!'. Vidoli, M.D ...... . 
B. Steinberg, M.D ...... . 
W. D. Collier, M.D ..... . 
H. K. Giffen, M.D 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
3 yrs. 
3 yrs. 
~ yrs. 
2 yrs. 
Degree 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
3 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
3 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
Degree 
3 yrs. 
3 yrs. 
2 yrs. 
2 yrs. 
15 4 
18 40 
12 8 
12 10 
12 
18 
12 
12 
12 
12 
12-15 
12 
12 
12 
12 
12 
12 
36 
18 
12 
12 
12 
12 
13 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
4 
6 
2 
8 
6 
3 
4 
3 
4 
5 
4 
3 
25 
12 
12 
19 
12 
40 
6 
4 
5 
12 
6 
6 
3 
7 
3 
4 
4 
2 
6 
8 
4 
15 
Varies 
Quarterly 
Varies 
Quarterly 
JuneAug 
Varies 
Sept 
Quarterly 
July 
Jan July 
Varies 
B 
None 
$25 
~100 
$00 
None 1 
None 
B 
B 
$100 
None 
July $100 
Quarterly $150 
Varies None 
JulySept 
Varies 
Fall 
Sept 
Quar terly 
Sept 
u 
$20 
u 
$150 
None 
$150 
Sept $200 
Quarterly None 
Every 3 mo. None 
JanJuly None 
MarSept B 
Varies $50 
Varies- None 
Varies None 
Varies None 
JuneSept $100 
JanJuiy Konc 
Every 6 mo. None 
Oct $150 
JanJuly 
Sept 
Sept 
July 
FebScpt 
Varies 
Varies 
Quarterly 
Sept 
Vari es 
None 
None 
B 
None 1 
$100 
None 
$100 
None 
None 
None 
Aug B 
Aug None 
Sept B 
Jan.July None 
June $300 
Sept 
Sept 
Sept 
JanJuiy 
Varies 
July 
July 
JanJuly 
July 
July 
Sept 
JulyOct 
Varies 
Varies 
JanJuiy 
Monthly 
Monthly 
FebJuly 
Quarterly 
July 
Sept 
Varies 
JanJuly 
FebJuly 
Varies 
JuneSept 
Varies 
July 
Quarterly 
JuncSept 
Varies 
JanJune 
Feb Sept 
Quarterly 
MarOct 
B 
None 
$25 
None 1 
None 1 
None 
None 1 
$100 
$250 
$125B 
$300 
$125 
u 
u 
$00 
$100 
$100 
u 
None 
u 
None 
$50 
U&B 
$100 
None 
None 
None 1 
B 
None 
None 1 
Nope 
None 
None 
$50 
APPROVED SCHOOLS FOR MEDICAL TECHNOLOGISTS-Continued 5 
Name and Location of School 
OKLAHOMA 
Mercy Hospital, Oklahoma City ............• • . .. 
St. Anthony Hospital, Oklahoma City .. .. ...... . 
University Hospitals, Oklahoma City • .... . .... . 
Wesley Hospital, Oklahoma Olty * ...... . . . . .. . . 
St. John's Hospital, Tulsa • .. ... ............. . . . . 
OREGON 
Sacred Heart General Hospital, Eugene ....... .. 
Emanuel Hospital, Portland ................. . .. . 
Good Samaritan Hospital, Portland * ..... . ... . . 
Portland Sanitarium and Hospital, Portland •. 
St. Vincent 's Hospital, Portl and • ..... . .... .... . 
Universi ty of Oregon Medical School Hospitals 
and Clinics, Portl u~d * ... ... . . .. .... . .. ....... . 
PENN SYLVANIA 
Abington Memorial Hospital, Abington • .. . .. . . 
Allentown Hospital, Allentown . . ..... . . . ....... . 
Sacred Heart Hospital, Allentown ... .... ....... . 
St. Luke's Hospital, Bethlehem ... . ...... . .. . .... . 
Bryn Mawr Hospital, Bryn Mawr• . . ... .. .. , . .. , . 
Geo. F. Geisinger Memorial Hospital, D!lnville .. 
Fitzgerald-Mercy Hospital, Darby .. . . .. . . . ..... . 
Easton Hospital, Easton • .......... .. ......... . . 
St. Vincent's Hospital, Erie* ... . ....... ... . .. .. . 
Harrisburg Hospital, Harrisburg * . . . . ......... . 
Harrisburg Polyclir;tic Hospital, Harrisburg ... . . 
Hazleton State Hospital, Hazleton • ..... .. .... . 
Mercy Hospital, Johnstown • . . . . . ...... . ... . ... . 
Nesbitt Memorial Hosp.ltal, Kingston .... ' ...... . 
Lancaster Geqeral Hospital, Lancaster • . ....... : 
St. Joseph's Hospital, Lancaster ... . . ... . .... .. . 
Germanton Dispensary and Hosp., Philadelphia 
Hahnemann Hospital, Philadelphia • .......... . . 
Jefferson Medical College Hospital, Philadelphia 
Jewish Hospital, Philadelphia • . . .... . . .. .. . ... . . 
Lankenau Hospital, Philadelphia ... ... . .... .... . 
Mount Sinai Hospital, Philadelphia ... . ...... . .. . 
Nazareth Hospital, Philadelphia .... .. .... . . . . .. . 
Pennsylvania Hospital, Philadelphia • ... . ... . .. . 
Pepper Labora tory of Clinical Medicine, Uni· 
versity of Pennsylvania, Philadelphia .... . . .. . 
Philadelphi a General Hospital, Philadelphia • .. . 
Presbyterian Hospital, Pbllad.elphia • ... . .. . . . . . 
St. Agnes Hospital, Philadelphia • ........... ... . 
St. Joseph's Hospital, Phlladelpbia • .. ......... . 
Temple University Hospital, Philadelphia • ..... . 
Allegheny General Hospital, Pittsburgh • . .. . . .. 
Montellore Hospital, Pittsburgh • ...... . ....... . 
Pottsville Hospital, Pottsville • . . .. ...... .. .. . .. . 
Community General Hospital, Reading • ... . ... . 
Reading Hospital, Reading .... ..... . .... . . . ..... . 
St. Joseph's Hospital, Re nding • . . ... . ....... .. . 
Robert Packer Hospital, Sayr e • ... . ... . .... .. .. . 
Moses Taylor Hospital, Scranton ............ . .. 
Scranton State Hospital, Scranton • .. .. ..... . . . 
Christian H . Buhl Hospital, Sharon • . . . .. . .. . . . 
Allegh eny Valley Hospital, Tarentum • . . ... . ... . 
Wilkes· Barre General Hospita l, Wilkes-Barre • .. 
Williamsport Hospital, Williamsport • ........ . . 
RHODE ISLAND 
Rhode Island Hospital, Providence ..... . ...... . 
SOUTH CAROLINA 
Medical College of the State of South Carolina, 
Charleston • ................. . ............ . ... . . 
McLeod Infirm ary, Florence ..... . . ........ . . . .. . . 
SOUT H DAKOTA 
St. Luke's Hospital, Aberdeen • ... .... .. ... ... .. . 
McKennan Hospital, Sioux Falls*, . . ... . .. . . ... . 
Sioux Valley Hospital, .Sioux Falls • ........ .. .. . 
Sacred Heart Hospital, Yankton . . .. .. ....... . . . . 
TENNESSEE 
Baroness Erlanger Hospital; Chattanooga • ... . 
Knoxville General Hospital, Knoxville ...... . . . . . 
John Gaston Hospital, Memphis • .. ...... .. .... . 
Methodist Hospital, Memphis . . . . . .... . ...... .. . 
St. Joseph Hospital, Memphis . . . ....... . ....•... 
Geo. W. Hubbard Hospital, Nashville* ... ... . ... . 
Nashville General Hospital, Nashv!!le • .. . . . .... . 
St. Thomas Hospital, Nashville • ... . ........... . 
Veterans Admin. Hospital, Nashville • ....... . . . . 
TEXAS 
Brackenridge Hospital, AUstin ~ . . -.... .......... . . . . . 
Hotel Dieu Hospital, Beaumont . . . .. . .... . ... ... . 
St. Therese Hospital, Beaumont • . .......... . .. . 
Baylor University Hospital, Dallas . . ............ . 
St. Paul' s Hospital, Dallas • . .. . : . . .. ... ... . . . .. . 
Hotel Dleu, Sisters' Hospital, El Paso • . .. .. . . . . 
College Affiliation 
University of Oklahoma t . ...... . .. . . 
Univ. of Oklahoma t; Agricultural 
and Mechanical College t ......... . . 
Univ. of Oklahoma; Univ. of Okla· 
hom a School of Medicine . . ......... 
i:i~i;~;~ii;; -~f. Tt;iS~· t ·.:::::::::::::::: 
.. ... .... ............. ......... .... .... .. 
University of Oregon Medical School 
·Pathologist in Charge 
H. A. Stout, M.D ... .. .. 
H. Jeter , M.D ...... . .... 
L. L. Conrad, M,D ..... . 
w. ~- Keller, M.D .. .. . .. 
E. E . Palik, M.D . ...... 
E . D. Furrer, M.D ...... . 
H. H. Foskett, M.D .. . . 
W. L. Lehman, M.D ... . 
W. C. Hunter, M.D . .. .. 
F. R. Menne, M.D .... . . . 
" .. ~~ 0 
El" 
::lt: 
El-!!l 
-::l ~~ 
2 yrs. 
Degree 
Degree 
.Degree 
Degree 
2 yr s. 
2 yrs . 
2 yrs. 
2 yrs. 
Degree 
University of Oregon Medical School R . D. Grondahl, M.D.... 2 yrs. 
o~<:i ~~· ·o;.~·st' 'ci~1i~ii.i t.; · ·ru:·~;~ ~·i~-~ • · · · 
College for Women t . . . .. ...... . . .. 
Cedar Crest College; Moravian 
College for Women ..... . .... . ..... . 
Moravian College for Women t ... .. . 
Bucknell University t .... . . . ....... . . 
Mo~;;;;~;, .. c:~Iiei.~ · £;,~· ·w~;;,e;,· t::: ::: 
:P·e~~;:l~·~;,·;~· · st;;i~ · ·c;,ii~ge::: ::::::: 
Mount Aloysius Junior College .... . . 
jefi~~~;,;; ·i.i~ie~i· ·a~ii~ge:: ~ :::::::: : : 
H a hnemann Medical College t ....... . 
J efferson Medical College .. .. . . ......• 
Hahnemann Medical College ..... . • ... 
University of P ennsylvania ..... . . .... . 
Pennsylvania State College· .. . . . .. . .. . 
University of Pennsylvania ... . ...... . 
Temple University t ......... . ...... . 
Albright College t .. . . . .. . . . 
Elmira College .. . . .. ... . .... .. . ... . 
Thiel. ·c;.;llei~ t. ·::::::::::::::: ::: ::::: 
.......... ............. .. ............ .... 
Bucknell Univ.t; Lycoming Coll.t .. .. 
.. ..... ............ ........ ... ... ...... .. 
Univers:Jty of South Dakota t .... . .. . 
University of South Dakota t . . . ... . . 
University of South Dakota t .... ... . 
University of chattanooga t .. . . . .. . . 
University of Tennessee t ......... .. . . 
. . . ~ ... . ; ... .. : ... ... ..... .. ... ...... ... . 
Lamar College ...... ... .... .. . .. ..... . 
Lamar College . . .. . .. .. .............. . 
Baylor Univer.sity t ............. . ... . 
J. Ehnan, M.D. . .. . ..... 2 yrs. 
J . J . Wenner, M.D . . ... . 2 yrs. 
D. E. Stader , M.D.. . .... 3 yrs. 
T. A. Cope Jr., M.D. .. .. 2 yrs. 
M. M. Strumia, M.D.... . 2 yrs. 
H. F. Hunt, M.D. . .. ... . 2 yrs. 
A. Valdes-Dapena, M.D. 2 yrs. 
N: w. Larkum, M.D ... . 2yrs. 
R. B. E isenberg, M.D... 2 yrs. 
G. R. Moffitt, M.D...... 2 yrs. 
J. S. Forrester, M.D... . 2 yrs. 
J . Foldes, M.D....... . .. 2 yrs. 
H. B. Anderson, M.D.. . . 2 yrs. 
T. Baker, M.D... .. . .. . . 2 yrs. 
G. J . Held Jr., M.D... . . 2 yrs. 
E. · E. Ziegler, M.D. ... ... 2 yrs. 
F. B. Lynch Jr., M.D... 2 yrs. 
J. E. Gregory, M.D..... 2 yrs. 
0. J. Bucher, M.D..... . 2 yrs . 
·0. Weiss, M.D..... . . . ... 2 yrs. 
0. E . Br own, M.D.. .. . .. 2 yrs. 
D. R. Meranze, M.D. .... 2 yrs. 
E. F. Ciccone, M.D...... 2 yrs. 
A. R. Crane, M.D.. . . . . . 2 yrs. 
J . H . Austin, M.D. . . . .. . 2 yrs. 
,T. H. Clark, M.D. . .. .. .. 2 yrs. 
R. P. Ouster, M.D . ...... 2 yrs. 
J. E. Imbrlglla, M.D.... 2 yrs. 
D. R. Morgan, M.D. . . . . 2 yrs. 
E . E. Aegerter, M.D..... 2 yrs. 
R. C. Grauer, M.D.. ... . Degree 
K. Yardumian, M.D. . . . . 2 yrs. 
R. E. Hobbs, M.D.... .. . 2 yrs. 
H . S. Cook, M.D...... . . 2 yrs. 
W. P. Jennings, M.D... 2 yrs. 
G. P . Desjardins , M.D.. 2 yrs. 
0 . H. DeWan, M.D.. . .. . 2 yrs. 
0. L. Mattas, M.D... . . . 2 yrs. 
E. P . Swartz, M.D...... 2 yrs. 
P. C. Gillette, M.D..... 2 yrs. 
S. J . C. Miller, M.D..... 2 yrs. 
C. R. Tuthill, M.D.... . . 2 yr,s. 
M. G. Colvin, M.D. . . . .. 2 yrs. 
H. Fanger, M.D........ . 2 yrs. 
D. W. Ellis, M.D........ 2 yrs. 
J. W. McMeans, M.D ... Degree 
A. J. Miller, M.D .. . .... . 
A. Myrabo, M.D ........ . 
J. Y. Clarke, M.D . . .... . 
J. C. Ohlmacher, M.D .. . 
J. W. Adams Jr., M.D .. 
R. H. Monger, M.D .... . 
D. H. Sprunt, M.D .... . 
W. W. Tribby, M.D . . .. . 
'l'. C. Moss, M.D ...... . . 
G. D. Holloway, M.D .. . 
W. A. DeMonbreun, M.D. 
D. K. Gotwald , M.D .... . 
S. H. Auerbach, M.D ... . 
S. W. Bohls, M.D .. ·, ... . 
E . D. Furey, M.D ... ... . 
H. B . Williford, M.D .. . 
J . M . Hill, M.D .. .. ... . . . 
J . L. Goforth, M.D .. . .. 
M. S. Hart, M.D ....... . 
2 yrs . 
2 yrs. 
2 yrs. 
2'yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
Degree 
2 yrs. 
2yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
.E 
".a 8..., 
-<l oo 
.~:o;:i'l 
t..e 
"'"' ::l.e
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
12 
15 
12 
15 
12·24 
12 
12 
12 
12 
12 
12 
18 
12-18 
12 
24 
18 
!2 
12 
18 
12 
12 
21 
12 
18 
18 
12 
22 
12 
12 
12·24 
18-24 
12 
12 
12 
12 
18 
12 
24 
12 
12 
24 
15 
12 
12 
12 
12 
12 
12 
12 
15 
13 
15 
24 
12 
12 
12 
12 
18 
18 
13 
12 
·12 
.e 
~ ~i 1"1 
a.§ ., 01 ~ 0 -o :;:; 1>< ... 
"" " 
;:; 
;:1'11"1 6 E< 
Quarterly None .t 
8 Varies B t 
12 Every 3 mo ... None · 
4 
8 
5 
2 
g 
2 
5 
18 
12 
8 
8 
4 
8 
6 
4 
2 
7 
10 
4 
6 
4 
2 
4 
6 
5 
12 
23 
6 
4 
s 
s 
15. 
6 
8 
3 
7 
2 
32 
4 
10 
3 
4 
4 
4 
4 
4 
8 
4 
6 
5 
' 4 
6 
Varies 
Varies 
Varl.es 
Varies 
Varies 
Varlioli 
Sept 
None 
None 
None 
B 
B 
None 
$11).25 
Every 6 mo. None 
JulySept None 
J une $75 
July $90 
JulY. $100 
Every 3 mo. B 
FebJuly $400 
Monthly B 
July None 
July None 
Every 2 mo. None 
Sept $100 
Sept B 
Sept B 
SprFaU B 
Sept $200B 
Varies B 
Oct $200 
Sept $100 B 
Mar Sept $100 B 
Quarterly $100 
Sept $100 
Varies $175B 
MarSept $50B 
Monthly $100 
Monthly 
Quarterly 
Varies 
Monthly 
FebSept 
FebSept 
Sept 
JulySept 
Varies 
Varies 
Sept 
Varies 
Aug 
June 
JanJuly 
Varies 
July 
Varies 
JulySept 
Varies 
$200 
None 
$150 
B 
$150 B 
$200 
B 
$100B 
None 
None 
B 
$150 
None 
None 
None 
$50 
Bt 
B 
None 
None 1 
20 , Every 6 wk. B 
2 Vanes None' 
4 
4 
5 
2 
8 
4 
30 
9 
10 
12 
5 
4 
4 
3 
3 
3 
18 
4 
2 
July 
FebSept 
JulySept 
JuneSept 
None 1 
$70B 
$70B 
$84B 
Varies None 
JanJuly B 
JanJuly U&B 
Varies $100 
Every 2 mo. B 
Sept $280 
Varies None 
JanJuly None 
Varies None 
Apr Sept 
Feb June 
MarSept 
FebJuly 
JanJuly 
Varies 
None 1 
None 
None 
$100 
None 
None 
APPROVED SCHOOLS FOR MEDICAL TECHNOLOGISTS-Continued 
Name and Location of School 
TEXAS-Continued 
Harris Hospital, Fort Worth * . . .... .. ..••..... . 
Terrell's Laboratories, Fort Worth . . ... . . .. . .. . . 
John Sealy Ho~pital, Galveston • ... .... . . , . .. .. . 
Hermann Hosp1tal, Houston . . ... .... ... .... .. .. . 
Jefferson Davis Hospital, Houston* .. . .. . ..... . 
Methodist Hospital, Houston . .. .. ... .... ... . ... . . 
St. Joseph's Infirmary, Houston . .. .. . ... . ..... . . 
St. Mary's Hospital, Port Arthur * ... . ..... . .. . . 
Baptist Memorial Hospital, San Antonio* . ... . . 
Nix Memorial Hospital, San Antonio . . ... . 
Sa.nta Rosa Hospital, San Antonio ... . ... . . . .. . . 
Scott and White Hospital, Temple .... . ........ . 
UTAH 
College Affili ation 
Texas Christian University t ... .. . . . . 
North Texas State Teachers' Col!. t .. 
University of Texas Medical Branch 
Baylor Univ. College of Medicine . .. . 
University of Houston t ..... .. ... .. . . 
u~~~~~~~t~ ·~·i ·ii~~~;;;;~ · t:::: : :: : :::::: 
Northwestern State College t ..... . . . . 
Incarnate Word Co llege t . . ... , .• • ... . 
Pathologist In Charge 
C. D. Fltzw!lllam, M.D .. 
T . C. 'l'errc!l, M.D ... ... . 
E. E. Baird, lll.D ... .. . . 
I. Gore, M.D . .. 
W. W. Coulter Sr., M.D. 
H. Davenport Jr ., M.D. 
P. M. Marcuse, M.D .... . 
H. B. Williford, M.D .. . 
A. 0. Severance, M.D .. . 
B. F. Stout, M.D . . ..... . 
J . 111. Moore, lll.D . .... . . 
W. N. Powell, M.D .... .. 
3 yrs . 
3 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
2 yrs. 
2 yrs . 
2 yrs. 
3 yrs. 
2 yrs . 
St. B•medict's Hospital, Ogden •................. University of Utah t.... .............. R. C. Ellis, M.D........ . 2 yrs. 
Thomas D. Dee Memorial Hospita l, Ogden*.. .. University of Utah t... ... . . . . . .. . .... E . D. Zeman, M.D... . .. . 3 yrs. 
Dr. W. H. Groves Latter-Day Saints Hospital, 
Salt Lake City •.......... .. .. .. .. . .. .. . .. .. .. .. University of Utah t; State Agri-
cultural College t .. .. .. ..... .. .. .. .. J. H. Carlquist, lll.D.... 3 yrs. 
Holy Cross Hospital, Salt Lake City *... . . . . . . . Univ. of Utah t; St. Mary's Col!. t.. . C. McNeil, M.D.. . ... .... 3 yrs. 
St. Mork's Hospital, Salt Lake City • ........... Brigham Young Univ.; Univ. of Utah S. A. Swift, M.D ........ 2 yrs. 
Salt J,akc County Gen. Hosp., Salt Lake City • University of Utah School of Mcd.t .. F. D. Gunn, M.D ... ..... 3 yr s. 
VERMONT 
University of Vermont College of Medicine, 
Burlington* .. .. .. .. . .. . . . .. . .. .. .. .. .. .. . .. .. .. University of Vermont t.............. B. J . Pearson, M.D.... . 3 yrs. 
Veterans Admin. Hospital, White River Jet.* ... Dartmouth Med ical School .... .. ..... P. 0. Nice, M.D.' .. .. .... 2yrs. 
VIRGINIA 
Unlve:rslty of Virginia Hospital, Charlottes· 
D:#~~; iia~i>iiai; · No~r~iir. ;.: :::::::::::: ·.:::::::: Ri~h,;;~~d ·P~ai~~~i.;~·~i · i~~t:i~t:~· ti · · w. E. Bray Sr., M.D.... 2 yr s. 
A. F. Strauss , M.D . .. .. . 
Norfolk General Hospital, Nor folk • ............ . 
Grace Hospital, Richmond ....... .. . .. .... .. ... .. . 
Johnston-W!llls Hospital, Richmond . . . ... . ..... . 
MediMI College of VIrginia, Hospital Division, 
Richmond • ...... .. .. .... ...... . .. . ...... . ... .. . 
Stuo.L Circle Hospital, Richmond .. .. .... . ..... . 
Jeffer11on Hospital, Roanoke ... .. ... ... . . .••. .... 
WASHINGTON 
King O:)ounty Hospital, Seattle .. ...... .. .. . .... .. 
Providence Hospital, SCattle . . . · . . . ... ...... . .... . 
Deaconess Hospital, Spokane * ...... . .. . . . ... .. . 
Sacreil H eart Hospital, Spokane • .. ... . .. .... . .. 
St. Luke's Hospital, Spokane • ..... . . . ...... . .. . 
St. Joseph's Hospital, Tacoma ................. .. 
Tacoma General Hospital, Tacoma* .... .. . . .. . . 
WEST VIRGINIA 
St. M:Hy's Hospital, Clarksburg • ....... .. . ... . . 
Fairmont General Hospital, Fa irmont • ........ . 
Schoo l of Med., West Va. Univ., Morgantown • 
Camd>ln-Clark Memorial Hospital, Parkersburg 
St. Joseph's Hospital, Parkersburg • ....... ..•.. 
WISCONSIN 
St. Francis Hospital, La Cr osse ...... .. ...... .. . 
Madison General Hospital, Madison .. . ... . .. .. . . 
St. Mmy's Hospital, Madison ............ . .. .. .. . 
• State of Wisconsin General Hospital, Madison 
St. Joseph's Hospital, Marshfield • .... .. .... .... . 
Columbia Hospital, Milwaukee ... .. .. .. . . . . ... .. . 
Evangelical Deaconess Hospital, 1\Iilwa ukee .. .. . 
Milwaukee County Hospital, Milwaukee * .... . . . 
Milwaukee Hospital, Milwaukee* .. . .. . ......... . 
Mount Sinai Hospital, Milwaukee • . ......... . .. . 
St. Joseph's Hospital, Milwaukee .. . ...... ..... . . 
St. Ll.ke's Hospital, Milwaukee .... . ... .... .. .. . . 
St. Mnry's H ospital, Milwaukee * .. . ......... . . . . 
Veterans admin. Center, Milwaukee (Wood)* . . . 
St. lliE.ry's Hospital, Racine • ......... . ........ .. 
St. Mary's Hospital, Wn.usnu * . . .... . . . . ..... .. . 
WYOMING 
William and Mary College t ...... . . 
L. J. Motyca , M.D ..... . 
J. H . Scherer , M.D .... .. 
W. A . Shepherd, M.D .. . 
2 yrs. 
2 yrs. 
2 yrs. 
2 yrs. 
Medical Colleg~ of VIrginia t .. .... .. . G. Z. Williams, M.D ..... 2 yrs. 
Richmond Professional Institute t... R. C. Beck, M.D........ . 2 yr s. 
.. .. . .. .. .. ... .. .. .. .. .. ... .. . .. .. . .. .. .. F . L. Beckel, M.D....... 2 yrs. 
... ..... ..... ..... ...... ............ ..... 
Seattle University t ..... .. ......... .. 
Univ. of Idaho; Whitworth College .. 
Washington State College t ....... . . . 
Seattle University t .............. . .. . 
Pacific Lutheran College t; College 
of Puget Sound t ........ ... .... . .. 
Wesleyan Un iversity t . ....... . .... .. 
F airmont State College .... .. .. ... .. . . 
West Virginia University t .... . •. . ... 
Marietta Co llege . . ... .. .. ..... . . ... . . 
.. .. .. ............... ....... ......... .. .. 
Mount Mary C<lll.t; Coli. of St. 
'l'eresa t; Cardinal Stritcb Co li. t .. . 
University of Wiscon!3in t ... .... ... . . 
Marquette University t .... ... .. .... .. 
~i~~q-~~ii~ · u~i~e~~ii;. · t · ·. ·. ·. ·. ·. ·.::: ::: ::: 
.M arquette Univers ity .. . .. . ... . ..... . . 
C. R. Jensen, M.D.... .. 4 yr s. 
D. G. Mason, M.D.. ..... 2 yrs. 
T. E. Ludden, M.D...... 2 yrs. 
.1. E. Hill, M.D ......... . 2 yrs. 
0 . 0 . Christianson, M.D. 2 yrs . 
C. R. McColl, M.D. .. ... 2 yrs. 
C. P. Larson, M.D...... 2 yr s. 
H. Fischer, M.D ...... .. . 
W. A. Ehrgott, M.D .. .. 
M. L. Hobbs , M.D ..... . 
W. S. Dick, 1\l .D ..... . . . 
2 yrs. 
4 yrs. 
3 yrs. 
2 yrs. 
Degree 
P. C. Dietz, M.D...... . 2 yrs. 
L. McGary, M.D........ . 2 yrs. 
L. F. Bleyer, M.D.. ..... 2 yrs. 
W. D. Stovall, M.D..... 3 yrs. 
J . B. Miale, M.D... . .... 2 yrs. 
G. Ritchie, M.D........ . 2 yrs. 
R. S. Haukohl, M.D..... 2 yrs. 
J. F . Kuzma, M.D...... 2 yrs. 
E. A. Birge, M.D.. . ..... 2 yrs. 
N. Enzer, M.D........... 2 yrs. 
W. A. D. Anderson, M.D. 2 yrs. 
L. J . Van Heeke, M.D... 2 yrs. 
S. B . Pessin, 1\i.D... . ... 2 yrs. 
J . M. Lubitz, M.D. . ... . . 2 yrs. 
M. Schuster, M.D.. . ..... 2 yrs. 
0 . R. Kelley, M.D....... . 2 yrs. 
Memorial Hospital, Cheyenne *...... . .... ..... . . University of Wyoming t.. .... ... .. .. S. S. Zuckerman, ·M.D... 2 yrs. 
CANAL ZONE 
Board of Health Laboratory, Gorgas Hospital, 
Ancon * .. .. .. .. .. . .. .. .. .. . .. .. .. .. . .. . .. . .. .... Canal Zone Junior College..... ... .. . N. W. Elton, M.D.... ... 2 yrs. 
HAWAII 
Kuaklrtl Hospital, Honolulu • .. . ... . .. .. ......... University of Hawaii t .. ..... . . .. ..... I. A. Kawasaki, M.D ... . 3 yrs. 
Queen',; Hospital, Honolulu*.. .... . .. .. .... ..... University of Hawaii t.... . .. . .. . ..... S. Price, M.D............ 3 yrs. 
St. Francis Hospital, Honolulu *... .... ...... ... University of Hawaii t .... ...... .. .. .. I. L. Tilden, M.D.. ...... 3 yrs. 
Tripier General Hospital, Moanalua, H onolulu* University of Hawaii t . . ... .. .. ....... G. B. Stansell , M.D... .. 3 yrs. 
PUERTO RICO 
School of Tropical Medicine, University of 
Puert o Rico, San Juan •...... .... ...... .... ... University of Puerto Rico t.......... 0. C. Mandry, M.D..... Degree 
t College credit r eceived during hospital training. 
1. Students ·are paid a stipend. 
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2. College credit allowed by each of the following affiliations: Michigan State College, Western Michigan College of .Education, Central Mlcblgan 
College of Education, Albion College, Alma College, Michigan College of ll!ining and Technology. 
Reprinted from The Journal of the Anm·ican M edical Association 
December 17, 1949, Vol. 141, pp: 1170-1171 
Copyright, 1950, by American Medical Association 
Essentials of an Acceptable School for Medical Technologists 
· Prepared by the Council on Medical Education and Hospitals of the American Medical Association 
with the Cooperation of the Board of Registry of Medical Technologists of the 
American Society of Clinical Pathologists 
Preamble 
Two organizations are primarily concerned with the training 
of medical technologists : The Council on Medical Education 
and Hospitals of the American Medical Association and the 
Board of Registry of Medical Technologists of the American 
Society of Clinical Pathologists. The Council functions by 
inspecting, reporting and approving these schools, while the 
Board of Registry of Medical Technologists investigates and 
certifies the competency of the technologists. 
The Council with the cooperation of the Board of Registry of . 
Medical Technologists has promulgated standards for this type 
of training for the information of physicians, hospitals, prospec-
tive students af!d others and for the protection of the public. 
. Technologists are being trained in these schools to work 
under the direction of qualified physicians and not as inde-
pendent practitioners. 
I. Administration 
1. Acceptable schools for training medical technologists may 
be conducted by approved medical schools, hospitals or state 
health laboratories affiliated with hospitals, where the majority 
of the students' practical training is received. This arrangement 
should not discourage affiliations between the hospital and uni-
versities, colleges, public health laboratories or other hospitals. 
2. All training of technologists shall be under competent 
medical control. 
3. Resources for continued operation of the school should be 
insured through regular budgets, gifts or endowment, but not 
entirely through students' fees. Experience has shown that 
commercial schools operated for profit frequently do not adhere 
to proper ethical and educationaJ standards and therefore are 
not acceptable. 
II. Organization 
4. Adequate space, light and modern equipment should be 
provided in the laboratory department. A library containing 
up-to-date references, texts and scientific periodicals pertaining 
to clinical laboratory work and pathology should be maintained, 
or be readily accessible to the institution. 
S. Satisfactory record systems should be provided for all 
work carried on in the department. Monthly and annual classi-
fications of the work of the department sh~uld be prepared. 
6. Transcripts of high school and college credits and other 
credentials must be available. It is recommemled that an 
approved evaluation of these credits be obtained from the Board 
of Registry of Medical Technologists. Records should be kept 
of each student's attendance and grades as well as the number 
and type of tests performed. In addition, a synopsis of the 
complete curriculum should be on file in the office of the 
laboratory director. This curriculum should include the rotation 
of assignments, the outline of instruction supplied by the 
laboratory and a list of the prepared specimens which are used 
to augment the experiences of the student. 
7. At least two or more students should be enrolled in 
each class. 
III. Faculty 
8. The school should have a competent teaching staff. The 
director must be a graduate in medicine who is certified in 
clinical pathology by the American Board of Pathology or who 
has had training and experience in clinical pathology acceptable 
to the Council. He shaii take part in and be responsible for the 
actual conduct of the training course. He shall be in daily 
attendance for sufficient time to supervise properly the labora-
tory work and teaching. 
9. In laboratory practice the enrolment should not exceed 
two students to each member of the teaching staff. The staff 
should include not less than one salaried instructor who is a 
registered medical technologist or eligible · for registration in 
. addition to the laboratory director. In order to be considered 
as an instructor, a technologist must have had three years of 
experience while members of the hospital staff or visiting 
instructors must have regular assignments that cover a com-
plete course prescribed in these Essentials . 
IV. · Prerequisites for Admission 
10. Candidates for admission should be able to fulfil the 
following requirements : 
Two years, 90 quarter hours or 60 semester hours, of college 
work in a colJege or university accredited by a recognized 
standardizing association. During the two years the following 
courses must be taken: (1) Eighteen quarter hours or 12 
semester hours of biology which may include general biology, 
bacteriology, parasitology, physiology, anatomy, histology, em-
bryology and zoology, (2) One year of general inorganic 
chemistry, 9 quarter hours or 6 semester hours, including lec-
tures and laboratory, and (3) Four quarter hours or 3 semester 
hours of quantitative analysis, organic chemistry or biochemistry, 
including lectures and laboratory. 
V. Curriculum 
11. The course of training should be not less than twelve 
months in duration and should include the following subjects: 
biochemistry, hematology, bacteriology, parasitology, histology, 
serology, urinalysis, basal metabolism and miscellaneous clinical 
microscopy. 
12. The instruction should follow a planned outline similar to 
"A Curriculum for Schools of Medical Technology" of the 
Board of Registry of Medical Technologists and should be 
accomplished by text assignments, lectures or informal dis-
cussions, demonstrations, supervised practice, quizzes and 
written, oral and practical examinations. 
VI. Clinical Material 
13. Each student should receive practice training, adequate in 
kind and amount, under competent supervision, in a hospital 
laboratory. The hospital should be registered and be otherwise 
acceptable to the Council on Medi~l Education and Hospitals 
of the American Medical Association and have a minimum of 
2,000 yearly admissions. A sufficient amount of clinical material 
should be available to permit the student to comply with the 
requirements of the Board of Registry of Medical Technologists. 
VII. Ethics 
14. Exorbitant fees and commercial advertising should be 
considered unethical. 
IS. Schools conducted primarily for the purpose of substi-
tuting students for paid technologists will not be considered 
for approval. 
VIII. Admission to the Approved List 
16. Application for approval of a school for medical tech-
nologists should be made to the Council on Medical Education 
and Hospit,.als of the American Medical Association, 535 North 
Dearborn Street, Chicago 10, Illinois. Forms will be supplied 
for this purpo~e on request. They should be completed by the 
administrator of the institution requesting this approval. Inquiries 
regarding the registration of qualified medical technologists 
8 
should be addressed to the Registry of Medical Technologists, 
Ball Memorial Hospital, Muncie, Indiana. 
17. Approval may be withdrawn whenever in the opmwn of 
the Council q. school does not maintain an educational service 
in accordance with the above standards. Whenever a training 
program has not been in operation for a period of two consecu-
tive years, approval may also be withdrawn. 
18. Approved schools should notify the Council on Medical 
Education and Hospitals whenever a change occurs in the 
directorship of the school. · 
COUNCIL ON MEDICAL EDUCATION 
AND HOSPITALS 
535 N. DEARB ORN ST., CHICAGO 10 
H . G. WEISKOTTEN, M.D., CHAIRMAN ... SYRACUSE, N. Y. 
RussELL L. HADEN, M.D .... . •.•• .. • . ••.•..• CLEVELAND 
WtLLIAJ.I S. MIDDLETON, M.D ...... . .... MADISON, Wrs. 
VICTOR ]OII NSON , M.D . . ..... 0 0 • •• ••• ROCHESTER, MINN. 
W. L. PRESSLY, M.D .. . ... .......... DUE WEST, s. CAR. 
HARVEY B. S TONE, M.D . . ... .. . .. • . ..••• . ... BALTIMORE 
GuY A. CALDWELL, M.D ... .. .............. NEw ORLEANs 
DoNALD G . . ANDERSON, M.D., SECRETARY .. ••• •• CHICAGO 
• 
F. H. ARESTAD, M.D.,' Assoc. ·SECRETARY ... ..• CHICAGO 
EDwARD H . LEvERoos, M.D .. Assoc. SEc., ...•. CHICAGO 
WILLIAM R. ALBUS, M.D .• . . . ..•...•.......• • . CHICAGO 
WILLIAM w. CORBETT, M.D ..... ••.• •.. ...•..•. CHICAGO 
WILLIAM W. SouTHARD, M.D .. .. .... . .. . ~ . ..... Curc~GO 
Printed and P11bh"shed in tlte United States of America 
Academic Requirements for Active Membership in The American Dietetic Association 
and Entrance to Dietetic Internships Approved by the Executive Board 
Effective September 1, 1944 ----------------
These requirements apply to: 
(l) Applicants for admission to dietetic internships approved by The American Dietetic Association. 
(2) Applicants for membership in The American Dietetic Association. 
(3) Former members desiring reinstatement of membership in The American Dietetic Association after a 5-year period. 
A bachelor's degree from an accredited college or university*, 
which has included or been followed by required courses and 
credit hours as outl\ned below, is a basic requirement both for 
membership in the Association and entrance to approved diete-
tic internships. Certain directors of dietetic internships demand 
more than the required credit hours stated below. 
Cm·rent Nutrition Requirements 
One of the precise requirements of an approved dietetic intern-
ship is that the applicant be fully informed on the current de-
velopments in nutrition. The limit of time which may elapse 
Requil-ed 
SUBJECT SEMESTER COURSES 
GROUP HOURS** 
between completion of academic requirements in nutnt10n or 
related subjects and admission to an approved dietetic intern-
ship is three years. If the applicant has not met this require-
ment, it is necessary to present three semester hours of ad-
vanced nutrition to become eligible for appointment. 
If an applicant with the above requirements has not been 
actively employed within the last five years in a position which 
demanded that she be fully informed on the newer knowledge 
of nutrition, she must present five semester credits in nutrition 
or related sciences, earned within the five years immediately 
preceding application. 
Recommended Additional 
COURSES 
Chemistry 12 General Inorganic Analytical Chemistry 
Organic Food Chemistry 
Physiological Chemistry Advanced Biochemistry 
with Laboratory* ** Quantitative Chemistry 
Biology 6 Human Physiology Zoology 
Bacteriology General Biology 
Social Sciences 9 Selected from at least 2 of the following: Advanced Psychology 
Psychology Personnel Management 
Sociology Community Organization 
Economics Consumer Economics 
Economic Geography 
Education 3 At least 1 of the following: Methods of Teaching Nutrition t 
Educational Psychology 
Methods of Teaching 
Principles of Education 
Foods 6 Food Selection and Preparation Experimental Cookery 
Meal Planning and Serivice 
Nutrition and 6 At least 2 of the following: A course (seminar) which develops the 
Dietetics Normal Nutrition (general) ability to read and interpret current 
Advanced Nutrition scientific literature 
Diet in Disease+ 
Institution 6 Quantity Cookery Accounting 1 
Management§ Organization and Management Institution Marketing 1 
Institution Equipment 1 
** To translate these hours to fit the quarter system, multiply the number of semester hours by l JA~. 
*** Graduates of approved administrative internships may substi tute Food Chemistry for Physiological Chemistry, at the discretion of the di rector of the internship. 
t Desirable for graduates entering approved hospital and food clinic internships. 
t Required for graduates entering approved hospi tal and food clinic internships. 
§ Courses listed under the Subject Group? Institution Management? while desirable? are not required of applicants who are employed in public health agencies. 
11 Usually required for graduates entering approved administrative internships, and applicants from the field of institution management. 
•Definition of "Accredited" as Used by the Association 
Bulletin 1949, No. 6, A.ccr~dited Higher Institutions~ U. S. Office of Education, available from Superintendent of Documents, Washington 25, D. C., thirty cents. 
is accepted as a guide in determining whether an institution is "accredited"* when applications for membership in The American Dietetic Association or en· 
trance to dietetic internships approved by the Association are considered. Colleges and universi ties will be considered as "accredited" if they are members 
in one or more of the following organizations at the time the degree is conferred: 
Association of American Universities; Middle States Association of Colleges and Secondary Schools; New England Association of Colleges and Secondary 
Schools; North Central Association of Colleges and Secondary Schools; Northwest Association of Secondary and Higher Schools; Southern Association of 
Colleges and Secondary Schools; Western College Association . 
* Evidence may be submitted that a college, heretofore not listed as accredited, has been added to one of the accredited lists since the last ~dition of the Bulletin. 
Revised Oct. 1950 
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ABSTRACT 
It is the purpose of this thesis to analyze the various ~uxiliary medi-
cal occupations which litre open to students who have failed to gain admis-
sion to medic~l school. An attempt has been made to evaluate each occu-
pation in the light of the following criteria: a) the job, b) qualifications, 
c) employment outlook, d) the worker, e) earnings, hours, working condi-
tions. 
The occupations analyzed were: 
1) Ophthalmic Mechanics as a Career 
2) Biology as a Career 
3) Teaching as a Career 
4) Mental Health Associate 
5) Hospital Administration 
6) Prosthetic Dentistry 
7) Medical Photography 
8) Career as a Pharmacist 
9) Medical Laboratory Technician 
1 0) Public Health 
11) Orthoptic Technician 
i 85 
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12) Occupational Therapy 
13) Dietetics as a Career 
The author tried to arrive at some conclusions with respect to their 
professional status and the place which they entitle the individual to hold 
among his professional co-workers. Many of these refused pre-medical 
students are of excellent college material and with a little intelligent guid-
ance on the part of the college dean or placement director their ambitions 
can be redirected to other diverse fields where they can serve society as 
well as render economic security to themselves. 
Since there is a scarcity of material on this subject it becomes 
I apparent that a study of occupational outlets is of extreme importance 1n 
the present day and age. The author feels that in this era of specializa-
tion, too little emphasis is placed on training for alternative vocations. 
The results of this study would serve: 
1) College graduates who find the doors of medical school closed 
but are still willing to serve mankind in an auxiliary medical capacity. 
2) .Students who fail to make the grade after spending one or two 
years in medical school. 
3) Guidance officers in college who recognize ahead of time the 
1 students' limitations as a result of their pre-medical grades. 
4) Secondary school guidance officers, inasmuch as many of the 
allied positions in the medical field may be learned by q.pprentices, train-
ing after high school graduation. 
II 
_j, 
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Minor problems made manifest, in the mind of the author, as a 
result of this study are: 
1) A listing of specific reasons why capable students are being 
refused admission to medical school. 
a) Investigate possibility of crowded conditions. Too few 
medical schools to meet present demands. 
b) Quota system of admission. Investigate racial discrimina-
tion Does it really exist in our schools today, and if it does to what extent. 
2) What is the psychological effect upon students who are refused 
admission to medical school? 
~-, 
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